
 

CITY COUNCIL MEETING  
Thursday, December 8, 2016 

7:30 p.m. 
CITY COUNCIL CHAMBERS 
680 Park Avenue 
Idaho Falls, ID  83402 

Thank you for your interest in City Government. If you wish to express your thoughts on a matter listed below, please 
contact Councilmembers by email or personally before the meeting as testimony on agenda items will not be taken unless 
a hearing is indicated. Be aware that an amendment to this Agenda may be made upon passage of a motion that states 
the reason for the amendment and the good faith reason that the Agenda item was not included in the original Agenda 
posting. City Council Meetings are live streamed at www.idahofallsidaho.gov, then archived on the city website. If you 
need communication aids or services or other physical accommodations to participate or access this meeting please 
contact City Clerk Kathy Hampton at 612-8414 or the ADA Coordinator Lisa Farris at 612-8323 as soon as possible and they 
will make an effort to accommodate your needs. 

  

1. Call to Order. 
 

2. Pledge of Allegiance. 
 
3. Public Comment.  Members of the public are invited to address the City Council regarding matters 
that are not on this Agenda or already noticed for a public hearing. When you address the Council, please state 
your name and address for the record and please limit your remarks to three (3) minutes. Please note that 
matters currently pending before the Planning Commission or Board of Adjustment which may be the subject of 
a pending enforcement action, or which are relative to a City personnel matter are not suitable for public 
comment. 
 

4. Consent Agenda.  Any item may be removed from the Consent Agenda at the request of any member 
of the Council for separate consideration.   
 

A. Item from Office of the Mayor: 
 

1) Appointments/Reappointments to City Boards, Committees and Commissions 
 

Lindsey Romankiw – Planning & Zoning Commission 
 

B. Item from Idaho Falls Power: 
 
1) Bonneville Power Administration (BPA) Mutual Assistance Agreement 

 
C. Item from Human Resources: 

 
1) Approval of Military Leave Policy  

 
D. Items from the City Clerk: 

 
1) Approval of Treasurer’s Report for the month of October, 2016.  

 
2) Approval of Expenditure Summary for the month of November, 2016. 

 
3) Approval of Minutes from the October 27, 2016 Idaho Falls Power Board Meeting; November 

21, 2016 Council Work Session; and November 22, 2016 Special Council Meeting.   
 

http://www.idahofallsidaho.gov/
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4) Approval of License Applications, including Beer Licenses to A Little Bit of Mexico, “A” Street 
Soup Market, Airport Lounge, Applebee’s Neighborhood Grill & Bar, Blue Hashi, Blue Wave, 
Boozer Quick Stop, Bowlero, Buffalo Wild Wings, Common Cents Food Store (17th Street), 
Common Cents Food Store (Boulevard), Common Cents Food Store (Broadway), Common 
Cents Food Store (Broadway #2), Eagle’s Lodge, Elk’s Lodge, Famous Dave’s BBQ, Ford’s Bar, 
Fred Meyer, Garcia’s, Garcia’s Meat Market, Gas ‘N Grub, Hampton Inn, Holiday Oil, Holmes 
Speedi Mart, Idaho Brewing Company, Idaho Falls Arts Council, Jacksons #73, Kool Beanz Café, 
La Hidalguense, Las Pulgas Cantina & Dance Hall, Leo’s Place, Los Albertos, Lucy’s New York 
Style Pizzeria (Anderson), Lucy’s New York Style Pizzeria (Hitt Road), Midget Market, 
Morenitas, Pachangas Mexican Food, Pockets, Puerto Vallarta #3, Puerto Vallarta Al Di, 
Roadhouse Saloon, Roadrunner Pit Stop, Sam’s Club, Seventeenth Street Gas & Wash, Shari’s, 
Smith’s Food & Drug Center, Smitty’s Pancake & Steak House, Snow Eagle Brewing & Grill, 
Speedi Corp-Speedi Mart, Sunnyside Travel, Tap-N-Fill, The Brickhouse, and, Walmart, all 
carrying the required approvals. 

 
RECOMMENDED ACTION: To approve all items on the Consent Agenda according to the 
recommendations presented. 
 

5. Regular Agenda.  
  

A. Community Development Services 
 

1) Final Plat and Reasoned Statement of Relevant Criteria and Standards, Linden Park Addition, 
Division No. 8, 1st Amended:  For consideration is the application for Final Plat and Reasoned 
Statement of Relevant Criteria and Standards, Linden Park Addition, Division No. 8, 1st Amended.  
The Planning and Zoning Commission considered this item at its November 1, 2016 meeting and 
recommended approval by unanimous vote.  Staff concurs with this recommendation.   

 
 RECOMMENDED ACTIONS: (in sequential order)  
 

a. To accept the Final Plat for Linden Park Addition, Division No. 8, 1st Amended, and give 
authorization for the Mayor, City Engineer, and City Clerk to sign said Final Plat. 

 
b. To approve the Reasoned Statement of Relevant Criteria and Standards for the Final Plat 

for Linden Park Addition, Division No. 8, 1st Amended, and give authorization for the 
Mayor to execute the necessary documents. 

 
2) Public Hearing – FY2017 Community Development Block Grant (CDBG) Applications: For 
consideration are the applications received for FY2017 Community Development Block Grant 
funding. Following the public hearing there will be a 30-day comment period. Once the funds for 
the program are allocated by the Federal Government, the Mayor and Council will consider a 
resolution to award the projects.  

 
RECOMMENDED ACTION: No action required at this time.  

 
3) Public Hearing – Annexation and Initial Zoning of R-3A, Annexation and Zoning Ordinances, 
Reasoned Statements of Relevant Criteria and Standards, 8.233 acres, Section 33, T 2N R, 28E:  
For consideration is the application for Annexation and Initial Zoning of R-3A, Annexation and 
Zoning Ordinances, Reasoned Statements of Relevant Criteria and Standards, 8.233 acres, Section 
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33, T 2N R, 28E. The Planning and Zoning Commission considered this item at its November 1, 2016 
meeting and recommended approval by unanimous vote.  Staff concurs with this 
recommendation.   
 
RECOMMENDED ACTIONS: (in sequential order)  
 

a. To approve the Ordinance annexing 8.233 acres, Section 33, T 2N R, 28E, under the 
suspension of the rules requiring three complete and separate readings and that it be read 
by title and published by summary (or consider the Ordinance on the first reading and that 
it be read by title, or reject the Ordinance). 

 
b. To approve the Reasoned Statement of Relevant Criteria and Standards for the annexation 

for 8.233 acres, Section 33, T 2N R, 28E, and give authorization for the Mayor to execute 
the necessary documents. 

 
c. To approve the Ordinance assigning a Comprehensive Plan Designation of “Medical 

Services Center” and establishing the initial zoning for 8.233 acres, Section 33, T 2N R, 28E 
as R-3A Zone (Residence Zone), under the suspension of the rules requiring three 
complete and separate readings and that it be read by title and published by summary (or 
consider the Ordinance on the first reading and that it be read by title, or reject the 
Ordinance), that the Comprehensive Plan be amended to include the area annexed 
herewith, and that the City Planner be instructed to reflect said annexation, zoning, and 
amendment to the Comprehensive Plan on the Comprehensive Plan and Zoning Maps 
located in the Planning Office. 

 
d. To approve the Reasoned Statement of Relevant Criteria and Standards for the Initial 

Zoning of R-3A Residence Zone for 8.233 acres, Section 33, T 2N R, 28E, and give 
authorization for the Mayor to execute the necessary documents. 

 
4) Public Hearing – Annexation and Initial Zoning of R-1, Annexation Ordinance, Zoning 
Ordinance, Reasoned Statements of Relevant Criteria and Standards, 28.49 acres, Heritage Park 
and Snake River:   For consideration is the application for Annexation and Initial Zoning of R-1, 
Annexation Ordinance, Zoning Ordinance, Reasoned Statements of Relevant Criteria and 
Standards, 28.49 acres, Heritage Park and Snake River. The Planning and Zoning Commission 
considered this item at its November 1, 2016 meeting and recommended approval by unanimous 
vote.  Staff concurs with this recommendation.   

 
RECOMMENDED ACTIONS: (in sequential order)  

 
a. To approve the Ordinance annexing 28.49 acres, Heritage Park and Snake River, under the 

suspension of the rules requiring three complete and separate readings and that it be read 
by title and published by summary (or consider the Ordinance on the first reading and that 
it be read by title, or reject the Ordinance). 

 
b. To approve the Reasoned Statement of Relevant Criteria and Standards for the annexation 

for 28.49 acres, Heritage Park and Snake River, and give authorization for the Mayor to 
execute the necessary documents. 
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c. To approve the Ordinance assigning a Comprehensive Plan Designation of “Parks, 
Recreation” and establishing the initial zoning for 28.49 acres, Heritage Park and Snake 
River as R-1 Zone (Residence Zone), under the suspension of the rules requiring three 
complete and separate readings and that it be read by title and published by summary (or 
consider the Ordinance on the first reading and that it be read by title, or reject the 
Ordinance), that the Comprehensive Plan be amended to include the area annexed 
herewith, and that the City Planner be instructed to reflect said annexation, zoning, and 
amendment to the Comprehensive Plan on the Comprehensive Plan and Zoning Maps 
located in the Planning Office. 

 
d. To approve the Reasoned Statement of Relevant Criteria and Standards for the Initial 

Zoning of R-1 Residence Zone for 28.49 acres, Heritage Park and Snake River, and give 
authorization for the Mayor to execute the necessary documents. 

 
B. Idaho Falls Power 

 
1) Approve Asset Purchase Agreement with Rocky Mountain Power:  For consideration is an 
Asset Purchase Agreement between Rocky Mountain Power and the City of Idaho Falls to facilitate 
exchange of a customer (including electrical services and assets) at 6766 S 5th W.  

 
RECOMMENDED ACTION: To approve the Asset Purchase Agreement between Rocky Mountain 
Power and the City of Idaho Falls and give authorization for the Mayor to execute the document 
(or take other action deemed appropriate).  
 

C. Fire Department 
 
1) Collective Labor Agreement between City of Idaho Falls and Local 1565:   For consideration is 
the complete Collective Bargaining Agreement with the Idaho Falls Firefighters Union Local 1565. 
The agreement has been negotiated in good faith with the union presidency. 
 
RECOMMENDED ACTION: To approve the Collective Bargaining Agreement with the Idaho Falls 
Firefighters Union Local 1565 and authorize the pay schedule to be paid in the next pay period (or 
take other action deemed appropriate). 
 
2) Bonneville County Ambulance Contract:  For consideration is the 2015/2016 Ambulance 
Service Contract with Bonneville County. The contract includes the addition of an ambulance in 
Idaho Falls and also includes continual service in Swan Valley.  
 
RECOMMENDED ACTION: To approve the 2015/2016 Ambulance Service Contract with 
Bonneville County (or take other action deemed appropriate).  
 
3) Fire Station Alerting Purchase:  For consideration is a quote from US Digital Designs for the 
equipment and services of a Fire Station Alerting system to be installed into the new Fire Station 
No. 1.  
 
RECOMMENDED ACTION: To authorize the purchase of the necessary equipment and services 
from US Digital Designs (or take other action deemed appropriate).  

  
D. Public Works 
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1) Idaho Transportation Department State/Local Agreement – Signal Head Visibility 
Improvements Project: For consideration is a State/Local Agreement with the Idaho 
Transportation Department and accompanying Resolution with respect to the Signal Head Visibility 
Improvements project. This agreement stipulates that $1,000.00 be forwarded as deposit against 
the City match with the signed agreement if approved.  
 
RECOMMENDED ACTION: To adopt the resolution, approve the agreement, and give 
authorization for the Mayor and City Clerk to sign the necessary documents (or take other action 
deemed appropriate).  

 
2) Idaho Transportation Department State/Local Agreement – 17th Street Curb Medians 
Project:  For consideration is a State/Local Agreement with the Idaho Transportation Department 
and accompanying Resolution with respect to the 17th Street Curb Medians project. This 
agreement stipulates that $1,000.00 be forwarded as deposit against the City match with the 
signed agreement if approved.  
 
RECOMMENDED ACTION: To adopt the resolution, approve the agreement, and give 
authorization for the Mayor and City Clerk to sign the necessary documents (or take other action 
deemed appropriate).  

 
3) City Ordinance Revision – Title 9, Chapter 5 – Snow Removal Parking Restrictions:   For 
consideration is a proposed revision to Title 9, Chapter 5, Snow Removal Parking Restrictions. The 
proposed revision reflects changes that are required to implement snow removal activities 
detailed within the Street Division's Snow and Ice Control Policies and Procedures Manual. 
 
RECOMMENDED ACTION: To approve the ordinance revising Title 9, Chapter 5, under the 
suspension of the rules requiring three complete and separate readings and that it be read by title 
and published by summary (or consider the Ordinance on the first reading and that it be read by 
title, or reject the Ordinance). 
 
4) Resolution to Adopt a Snow and Ice Control Policies and Procedures Manual:  For 
consideration is a proposed resolution to adopt a Snow and Ice Control Policies and Procedures 
Manual to be implemented by the Street Division. The Manual is intended to clarify the manner 
and timing of snow and ice removal activities conducted by the City. 
 
RECOMMENDED ACTION: To adopt the resolution and give authorization for the Mayor and City 
Clerk to sign the necessary documents (or take other action deemed appropriate).  

 
E. Municipal Services 

 
1) Bid IF-17-06, Aquatic Center Timing and Video Display System:   It is the recommendation of 
the Parks and Recreation and Municipal Services Departments to accept the sole bid from 
Daktronics to furnish a replacement timing and the video display system for a lump sum amount of 
$64,093.00.  
 
RECOMMENDED ACTION: To accept the sole bid from Daktronics to furnish a replacement timing 
and the video display system for a lump sum amount of $64,093.00 (or take other action deemed 
appropriate). 
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2) Bid IF-17-F, Microsoft Product Annual License Renewal:  It is the recommendation of 
Municipal Services to piggyback the State of Idaho Contract #SBPO1388 in the amount of 
$113,264.22 for the annual renewal of Microsoft product licenses.  
 

 RECOMMENDED ACTION: To piggyback the State of Idaho Contract #SBPO1388 in the amount of 
$113,264.22 for the annual renewal of Microsoft product licenses (or take other action deemed 
appropriate). 

 
F. Parks and Recreation 

 
1) Master Plan Resolution Tautphaus Park:   For consideration is a Master Plan for the future of 
Tautphaus Park.   

 
RECOMMENDED ACTION: To approve the resolution and give authorization for the Mayor and 
City Clerk to execute the necessary documents (or take other action deemed appropriate). 
 
2) Master Plan Resolution Heritage Park:   For consideration is a Master Plan for the future of 
Heritage Park. 
 
RECOMMENDED ACTION: To approve the resolution and give authorization for the Mayor and 
City Clerk to execute the necessary documents (or take other action deemed appropriate). 
 

6. Motion to Adjourn. 







































 

XXV.  MILITARY LEAVE 

A. Purpose.  The Uniformed Service Employment and Reemployment Rights Act of 1994 
(“USERRA”) prohibits employers from discriminating against employees who fulfill 
non-career military obligations in the Uniformed Services and requires employers to 
provide a leave of absence within the parameters described below to allow employees to 
perform military obligations.  The purpose of this Military Leave Policy is to provide 
military leave as required by law and to comply with the other relevant provisions of 
USERRA. 

B. Eligibility.  This Military Leave Policy applies to all full-time and part-time employees of 
the City who are also members of one of the Uniformed Services. 

C. Definitions.  For the purposes of this Military Leave Policy, the following definitions apply: 

1. “Benefit,” “Benefit of Employment,” “Rights and Benefits,” or any variation of 
these—Any advantage, privilege, or gain (other than wages or salary for work 
performed) that accrues by reason of employment. 

2. “Calendar Year”—January 1 through December 31 of each year. 

3. “Military Service”—The performance of military duty on a voluntary or involuntary 
basis in a Uniformed Service. 

4. “Partial Pay”—Partial pay is the difference between the employee’s regular salary and 
the employee’s full-time military salary, excluding expenses, Basic Allowance for 
Substance (BAS), Basic Allowance for Housing (BAH), or combat pay where the 
employee’s City salary is more than the employee’s full-time military salary. 

5. “Seniority”—Longevity in employment together with any benefit(s) that accrue with 
or are determined by longevity. 

6. “Uniformed Service(s)”—The Armed Forces of the U.S. Army, Navy, Marine Corps, 
Air Force, and Coast Guard; the reserve components of the Armed Forces; the Army 
National Guard and the Air National Guard when engaged in active duty for training, 
inactive duty training, or full-time National Guard duty; and any other category of 
service designated by the President of the United States in time of war or national 
emergency. 

7. “Working day(s)”—A working day for a City employee is comprised of: 

(a) an eight (8) hour day, a ten (10) hour day, or other alternate work days for a 
thirty-five (35) to forty (40) hour per week employee; 

OR 

(b) a twenty-four (24) hour shift for a fifty-six (56) hour per week employee; 

 OR 

(c) any combination of shifts that comprise seventy (70) to eighty (80) hours in a 
bi-weekly pay period 

(d) part-time employees will be evaluated on a case by case basis. 



 

D. Requests for Military Leave:  All requests for military leave shall comply with the following: 

1. Every employee requesting military leave shall notify their supervisor either verbally or 
in writing of the orders requiring military service as soon as they have knowledge of 
upcoming military service or as soon as practicable thereafter. 

2. All military leave requests shall be accompanied by a copy of the order, directive, 
notice, or other documentation requiring absences from scheduled work.  Employees 
shall complete the Military Leave Request Form. 

3. An employee in a reserve program often has some discretion on dates for annual 
training exercises. The City may request that the employee select dates that will least 
interfere with the City’s objectives or may lessen the impact of the employee’s 
absence.  If the employee has a choice, it shall be the employee’s responsibility to 
discuss scheduling of the training with his/her supervisor and will be up to the 
military unit to accept agreed upon or recommended dates. 

4. An employee returning from military service retains all rights to reemployment and 
certain seniority entitlements, as provided for by USERRA and this Policy.  The 
employee must report back to work or request reemployment pursuant to USERRA 
by contacting the Human Resources office and the employee’s Department Director 
in advance of returning to work. 

E. Benefits: 

1. Continuation of insurance benefits is available in accordance with USERRA based 
on the length of leave and subject to the terms, conditions, and limitations of the 
applicable plans for which the employee is otherwise eligible.  While the employee 
is on military leave, accrued non-seniority based leave (such as vacation, sick leave, 
or holiday pay) will continue to accrue at the rate the employee was accruing when 
the employee was called to active duty.   

2. The employee who is a member of the Uniformed Services and called to active duty 
can continue regular employee insurance benefits for thirty (30) calendar days for 
military service pursuant to this Policy.  The City will pay the City’s portion of the 
employee’s insurance premium during such thirty (30) calendar days.  The employee 
will pay the employee’s portion of the insurance premium during those thirty (30) 
calendar days.   

3. Should the employee’s active duty continue longer than thirty (30) calendar days, 
the employee will pay the full premium if they decide to remain on the city 
insurance.  If the employee’s City paycheck is not substantial enough to cover the 
cost of the insurance premiums or other automatic deductions the employee 
participates in, the employee may make arrangements to pay to the City those 
premiums by personal check through the Human Resources office. 

F. Leave(s) of Absence for Military Service: 

1. An employee who is a member of the Uniformed Services will be granted up to fifteen 
(15) working days of paid leave per calendar year for days during which the employee 
is engaged in authorized training or duty ordered or authorized by the proper authority 
to be calculated as follows: 



 

a. Up to a total of one hundred twenty (120) hours for an employee who normally at a 
rate of eight (8) hours or ten (10) hours per day or works other alternate work days 
that equal thirty-five (35) to forty (40) working hours within a pay week or seventy 
(70) to eighty (80) hours in a bi-weekly pay period; 

OR 

b. Up to a total of one hundred sixty-eight (168) hours for an employee who normally 
works fifty-six (56) hours in a pay week at a rate of eleven and two tenths (11.2) 
hours per day. 

2. If leave(s) of absence for military service exceed the fifteen (15) working days of paid 
military leave, an employee shall be permitted upon request to use any accrued 
vacation and/or compensatory time during military leave past the fifteen (15) working 
days of paid military leave.  The employee must provide a written request to their 
supervisor prior to the use of such time. 

3. If leave(s) of absence for military service exceeds more than thirty (30) working days 
of military leave, then after the first thirty (30) day period of active duty, the City 
will pay to the employee partial pay during the remainder of active duty service up 
to a maximum of two (2) years from the first day when partial pay for active duty 
began.  Partial pay during this period will be paid on the same schedule that the 
employee would be paid if they were not on active duty. 

4. An employee called for active duty shall, upon their return to City employment, 
receive credited service hours for regularly-scheduled hours away from work while 
on federal active duty.  In other words, there will be no break in the employee’s City 
employment that may disrupt benefits that are based on continuous employment. 
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CITY OF IDAHO FALLS MONTHLY TREASURER'S REPORT

KENNETH MCOMBER  TREASURER

OCTOBER, 2016

BEGINNING BEGINNING TOTAL MATURED JOURNAL TOTAL NEW JOURNAL CASH ON INVESTED ENDING

FUND CASH BALANCE RECEIPTS INVESTMTS DEBIT EXPENSES INVESTS CREDITS HAND FUNDS BALANCE

GENERAL (465,710.20) 14,129,289.80    940,738.02           -                      1,647,971.00    4,891,814.70    -                      493,202.86        (3,262,018.74) 14,595,000.00    11,332,981.26    

HEALTH  & ACCIDENT INSUR. 1,587,573.43      2,472,573.43       -                         -                      -                      -                      -                      -                      1,587,573.43    885,000.00          2,472,573.43       

STREET (2,742,733.71) (2,742,733.71) 1,073,794.35        -                      -                      694,685.74        -                      57,075.27          (2,420,700.37) -                        (2,420,700.37)

RECREATION 64,180.02 64,180.02            127,620.67           -                      -                      105,312.02        -                      15,650.14          70,838.53 -                        70,838.53            

LIBRARY 58,082.63 1,558,082.63       17,055.80             200,000.00        -                      184,544.37        200,000.00        10,106.05          (119,511.99) 1,500,000.00       1,380,488.01       

AIRPORT PFC FUND 126.21                 126.21                 43.90                     -                      -                      -                      -                      126.21               43.90                 -                        43.90                    

MUNICIPAL EQUIP. REPLCMT. 206,321.75         16,273,752.85    75,123.84             2,582,199.65    456,003.50        77,900.00          2,007,966.32    -                      1,233,782.42    15,493,197.77    16,726,980.19    

EL. LT. WEATHERIZATION FD 52,501.50           2,352,501.50       23,932.41             600,000.00        -                      37,394.53          300,000.00        -                      339,039.38        2,000,000.00       2,339,039.38       

BUSINESS IMPRV. DISTRICT 114,017.99         114,017.99          100.00                   -                      -                      12,500.00          -                      -                      101,617.99        -                        101,617.99          

IFP RATE STABILIZATION FD 760,974.12 20,620,553.25    25,007.17             9,300,000.00    -                      -                      4,900,000.00    -                      5,185,981.29 15,459,579.13    20,645,560.42    

IFP CAPITAL IMPROVEMENT 35,723.68           10,369,563.42    -                         -                      -                      -                      -                      -                      35,723.68          10,333,839.74    10,369,563.42    

GOLF (120,724.94) (120,724.94) 107,255.70           -                      -                      126,252.31        -                      50,654.73          (190,376.28) -                        (190,376.28)

GOLF CAPITAL IMPROVEMENT 152,045.51         152,045.51          -                         -                      2,820.66            -                      -                      -                      154,866.17        -                        154,866.17          

SELF-INSURANCE FD. 45,344.50           1,845,344.50       2,066.04               1,000,000.00    -                      217,501.02        -                      -                      829,909.52        800,000.00          1,629,909.52       

SANITARY SEWER CAP IMP. 475,827.61         1,275,827.61       25,090.03             600,000.00        -                      -                      -                      -                      1,100,917.64    200,000.00          1,300,917.64       

MUNICIPAL CAPITAL IMP. (59,706.75) 740,293.25          97,816.05             200,000.00        -                      -                      -                      158,806.56        79,302.74 600,000.00          679,302.74          

STREET CAPITAL IMPRV. 238,010.39 238,010.39 -                         -                      -                      2,750.00            -                      -                      235,260.39 -                        235,260.39

BRIDGE & ARTERIAL STREET 311,038.72         311,038.72          1,447.86               -                      -                      -                      -                      -                      312,486.58        -                        312,486.58          

WATER CAPITAL IMPR. 471,892.15         2,571,892.15       31,484.06             400,000.00        -                      -                      400,000.00        -                      503,376.21        2,100,000.00       2,603,376.21       

SURFACE DRAINAGE 102,896.31         102,896.31          -                         -                      -                      -                      -                      -                      102,896.31        -                        102,896.31          

TRAFFIC LIGHT CAPITAL IMPRV. 547,877.25         1,447,877.25       -                         -                      34,096.00          49,328.86          -                      -                      532,644.39        900,000.00          1,432,644.39       

PARKS CAPITAL IMPROVEMENT 176,280.76         176,280.76          1,996.00               -                      -                      -                      -                      -                      178,276.76        -                        178,276.76          

AIRPORT 735,881.81         3,435,881.81       161,442.24           -                      -                      998,126.73        -                      79,399.28          (180,201.96) 2,700,000.00       2,519,798.04       

WATER & SEWER 903,134.15         27,872,134.15    376,597.70           3,600,000.00    -                      1,218,579.01    2,600,000.00    412,701.46        648,451.38        25,969,000.00    26,617,451.38    

W & S  EQUIPMENT REPLACE 758,464.13         1,008,464.13       -                         -                      -                      -                      -                      -                      758,464.13        250,000.00          1,008,464.13       

W & S SANITARY INTERCPT 541,685.25         741,685.25          -                         -                      -                      -                      -                      -                      541,685.25        200,000.00          741,685.25          

SANITATION 462,619.62 1,162,619.62       79,383.17             -                      -                      667,930.09        -                      117,678.07        (243,605.37) 700,000.00          456,394.63          

AMBULANCE (98,477.74) (98,477.74) 243,063.23           -                      -                      481,307.13        -                      123,782.04        (460,503.68) -                        (460,503.68)

ELECTRIC LIGHT 2,573,187.33      9,377,755.36       1,426,742.29        300,000.00        -                      3,581,271.67    300,000.00        621,991.19        (203,333.24) 6,804,568.03       6,601,234.79       

PAYROLL FUND 46,660.96 46,660.96            4,922,748.11        -                      282.70               4,023,326.74    -                      -                      946,365.03 -                        946,365.03          

CLAIMS FUND -                       -                        5,524,093.68        -                      -                      5,524,093.68    -                      -                      -                      -                        -                        

    TOTAL  ALL FUNDS 7,934,994.44      117,499,412.44  15,284,642.32     18,782,199.65  2,141,173.86    22,894,618.60  10,707,966.32  2,141,173.86    8,399,251.49    101,490,184.67  109,889,436.16  
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CITY OF IDAHO FALLS  MONTHLY TREASURER'S REPORT   

CASH AND INVESTMENT REPORT

Oct-16

        DISTRIBUTION OF CASH INVESTMENTS

       CASH AND TRUST ACCOUNTS TIME TO MATURITY

INSTITUTION AMOUNT INVESTMENT TYPE 1-30 DAYS 31-90 DAYS 91-180 DAYS OVER 180 DAYS TOTAL

 BPA Loan Imprest  (BICLI) $113,124.85  Certificate of Deposit 1,470,000.00       3,245,000.00       2,235,000.00       9,270,000.00       $16,220,000.00

 El. Lt. Imprest (BIELI) $99,017.99

 Refund Acct. (BIRFD) $100,820.09  U.S. Securities $5,015,000.00 -                          -                          $3,000,000.00 $8,015,000.00

 Wells Fargo Bank $3,575,155.05

 Petty Cash $14,740.00  Commercial Paper 9,973,555.56       19,935,347.22     -                          -                          $29,908,902.78

 US Bank  (US) $2,645,864.96

 US Bank Payroll (USPAY) $940,749.61 Corporate Bonds -                          6,034,000.00       10,356,435.03     30,955,846.86     $47,346,281.89

 Wells Fargo Bank (WELLS) $902,110.85

 Key Bank $7,668.09

 TOTAL $16,458,555.56 $29,214,347.22 $12,591,435.03 $43,225,846.86 $101,490,184.67

TOTAL $8,399,251.49
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Expenditure Summary

From 11/01/2016 To 11/30/2016
------------------------------------------------------------------------------------------------------------------------------------

Total
Fund Expenditure

------------------------------------------------------------------------------------------------------------------------------------

General Fund 2,288,419.57

Street Fund 205,969.51

General Fund 57,425.13

Library Fund 45,572.75

MERF Fund 177,742.79

EL Public Purpose Fund                          73,797.85

Golf Fund 41,142.82

Self-Insurance Fund                            704,366.49

Municipal Capital Imp F                         30,345.50

Street Capital Imp Fund                         15,556.58

Traffic Light Cap Imp F                         30,290.90

Airport Fund 132,327.63

Water & Sewer Fund                             547,055.45

Sanitation Fund 8,756.80

Ambulance Fund 37,334.57

Electric Light Fund                          3,266,374.82

Payroll Liability Fund                       4,023,199.49

11,685,678.65
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The City Council of the City of Idaho Falls met in Special Council Meeting (Idaho Falls Power Board Meeting), 
Thursday, October 27, 2016, at the Idaho Falls Power Conference Room, located at 140 S. Capital Avenue in Idaho 
Falls, Idaho at 8:00 a.m. 
 
There were present: 
Mayor Rebecca Casper  
Councilmember Michelle Ziel-Dingman (departed at 9:45 a.m.) 
Councilmember Ed Marohn  
Councilmember David M. Smith 
Councilmember Barbara Ehardt  
Councilmember John B. Radford  
 
Absent: 
Councilmember Thomas Hally  
 
Also present: 
Jackie Flowers, Idaho Falls Power Director 
Bear Prairie, Idaho Falls Power Assistant Manager 
Richard Malloy, Compliance and Engineering Manager 
Brad Cramer, Community Development Services Director 
Dana Briggs, Economic Development Coordinator 
Randy Fife, City Attorney  
Kathy Hampton, City Clerk 
 
Mayor Casper called the meeting to order at 8:00 a.m. and turned the meeting to Director Flowers and staff with the 
following agenda items: 
 
BPA (Bonneville Power Administration) Rate Making Process: 
Mr. Prairie reviewed the procedural schedule for BPA Docket Number BP-18 regarding 2018 Rate Proceeding, 
which occurs every two (2) years. The schedule is adopted to establish power, transmission, control area services 
and ancillary service rates included in the November 10, 2016, Federal Register Notice. Idaho Falls Power (IFP) is 
included in the rate case as IFP is an advocate of local control of utilities. Mr. Prairie stated the Integrated Resource 
Plan was recently closed out and BPA found $1.85 million in power savings and $4.4 million in transmission 
savings. BPA will be performing an additional Integrated Program Review including looking at a change to hydro 
capital investments. The initial proposal from BPA was a 4-9% rate increase (5% was from net secondary revenue 
volatility). There was also proposal to increase Energy Efficiency self-funding from 25% to 30%. Mr. Prairie stated 
parties must file direct cases by January 31, 2017, any Litigant rebuttal cases must be filed by March 14, 2017 with 
the Hearing Stage to begin March 31, 2017. Final Record of Decision Process concludes July 2017 with rates to be 
set October 1, 2017. IFP is anticipating a possible 7-8% BPA rate increase for the following year. Brief discussion 
followed regarding load growth and energy efficiency efforts.  
 
Columbia River Treaty: 
Mr. Prairie stated the Columbia River Treaty dates back to 1964. About 15% of the Columbia River basin is in 
British Columbia (BC) but 30% of average flows come from Canada. The treaty required construction and 
operation of three (3) large dams in BC to be operated for optimal power generation and flood control benefits in 
Canada and the United States (U.S.). The construction of the Canadian projects more than doubled the reservoir 
storage in the basin. The treaty provisions state that Canada must operate 15.5 million acre-feet of their treaty 
storage for downstream power benefits and the U.S. must deliver electric power to Canada equal to one-half the 
estimated U.S. power benefits. Provisions also state Canada must operate all additional storage on an on-call basis. 
As the dams were completed, the U.S. paid Canada for flood control operations. This flood control provision 
expires in 2024 regardless of the outcome of the treaty renegotiation process. Mr. Prairie briefly reviewed the treaty 
benefits and stated some provisions can be terminated as early as September 2024 with a minimum ten (10) year 
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written notice. Regardless of whether the treaty continues or is terminated the U.S. has called upon. Phase I Studies, 
Results, and U.S. Entity Supplemental Report, including fish operations, were discussed. The U.S. Entity 
Perspective indicates without the treaty, the U.S. retains 300-500 average MW of energy to use although flood 
control is more uncertain. Mr. Prairie stated on December 13, 2013 the U.S. Entity sent its final recommendation to 
the State Department emphasizing the need to rebalance the treaty. General discussion followed regarding 
conversation with State Legislature and the Federal Government. Mr. Prairie believes renegotiating with Canada is 
the correct approach.  
 
Lower Snake River Dams NEPA (National Environmental Policy Act): 
Mr. Prairie stated in the previous year U.S. District Judge Michael Simon ruled on the Federal River Columbia 
Power System Biological Opinion and ordered a full NEPA analysis on the hydro system. He indicated several 
scoping meetings will be held around the region in which written and verbal comments will be accepted. Potential 
comments submitted by IFP may include all approach lifecycle (hydro, harvest, habitat, hatchery), alternative fish 
passages, reasonable NEPA options, carbon-free and renewable hydro, dam purposes, and costs paid by northwest 
electric customers on fish accords. Director Flowers recommended a resolution be presented to address the full 
topic, not just the dams. She stated any comments must be submitted by January 17th 2017.  
 
Hydro Methane Claims: 
Mr. Prairie stated Washington State University has published or is about to publish a research paper on reservoir 
emissions. He indicated the research paper gives a false picture of the emissions profile for hydro and is misleading 
as it unfairly characterizes hydro generation (which reduces carbon footprint and lowers emissions compared to 
fossil fuel generation) and does not recognize that only 3% of U.S. dams have hydro power plants associated with 
them. Reservoirs are used for municipal water supply, irrigation, flood control and navigation. General discussion 
followed regarding hydro power including habitat restoration.  
 
Approval of BPA Contract Exhibit: 
Director Flowers stated the BPA Contract Revision removes the scheduling provisions that pertained to the Bulb 
Turbines being sold to BPA. After brief discussion it was moved by Councilmember Marohn, seconded by 
Councilmember Smith, to approve the Bonneville Power Administration Contract Revision No. 5 to Exhibit D. Roll 
call as follows: Aye – Councilmembers Radford, Ehardt, Smith, Marohn, Dingman. Nay – none. Motion carried.  
 
Line Extension and Customer Exchange Fees: 
Mr. Fife reminded the Council that extension fees and annexations are not legally related and any discussion should 
be related to policy only. Director Flowers stated Ordinance 3040, approved in November of 2015, after process 
refinement had been underway for the previous five (5) years, was necessary to ensure adequate cost accounting 
and tracking. Currently, costs associated with developments are more accurately being tracked in order to move the 
cost of development from electric customers to the developer requesting the system improvement to serve their 
development. Previously costs had been rate based. She reviewed costs collected from commercial/residential 
developers and stated the costs cover materials and labor to build infrastructure in development. The ordinance was 
to include “tools” for Council to incentivize development in priority areas, specifically redevelopment or enclave 
areas. Modifications to the Line Extension Fee Ordinance language would include other utility transfer fees and 
would specify any waiver of fees would be at the discretion of the Council (not IFP staff) and would include areas 
identified by the Council.   
Ms. Briggs reviewed the fee waiver decision tree regarding project redevelopment or project infill with full-waiver 
option, labor-only waiver option, and no waiver option. Redevelopment has been defined as: sites which have or 
have had development including buildings or infrastructure. Infill has been defined as: development sited on vacant 
or undeveloped land that is enclosed or surrounded by other City development and is not on the urban fringe. It was 
noted Urban Renewal Districts and specific areas pre-identified by City Council and staff always qualify for fee 
waivers.     
Director Cramer stated one major difference between City and County is that the downtown core is difficult to 
expand. He indicated although it may be easier to build on fringe, he prefers to keep some incentives for infill. He 
stated specific regions/areas have been identified in planning documents or resolutions and believes infill would 
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need to be more defined. Brief discussion followed. Mayor Casper prefers staff to manage routine matters and 
believes developers should not have to delay due to the schedule of Council Meetings for Council approval.  
Director Flowers stated IFP is waiting for a new customer exchange agreement with Rocky Mountain Power 
(RMP). She reviewed the process for RMP agreement and buyout and indicated annexation can occur without 
converting to IFP. Pros and cons to large transfer area fee options (up-front payment, separate rate/fee, contract, 
Local Improvement District, and eminent domain) were reviewed. Brief discussion followed regarding Local 
Improvement Districts. Changes to the line extension and customer exchange fees will be presented to Council in 
the near future.  
  
County Fiber and Survey for Potential Network Expansion: 
Director Flowers reviewed the fiber service history with Bonneville County, which began in 1998. She stated on 
October 5, 2016 the County submitted application to lease a pair of fiber at $1,340 per month lease rate plus $25 
per month per drop location which amounts to an annual fee of $18,780. The annual fee of leased pair would be 
similar with other non-profit entities. The new fiber bill will be effective with completion of consolidation, 
estimated to be in January 2017. She indicated the current lease agreements are being reviewed with the City 
Attorney’s Department and hub locations are still being discussed. Director Flowers stated the newest Fiber 
Network Survey will be launched before the end of December 2016 with results anticipated by the end of January 
2017. Neighborhood meetings will occur mid-February through March 2017.  
 
There being no further business it was moved by Councilmember Marohn, seconded by Councilmember Ehardt, to 
adjourn the meeting at 11:03 a.m. which motion passed following a unanimous vote. 
 
 
               
  CITY CLERK         MAYOR 
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The City Council of the City of Idaho Falls met in Special Council Meeting (Council Work Session), Monday, 
November 21, 2016, in the Council Chambers in the City Annex Building located at 680 Park Avenue in Idaho 
Falls, Idaho at 3:00 p.m. 
 
There were present: 
Mayor Rebecca L. Noah Casper 
Councilmember Thomas Hally 
Councilmember Ed Marohn  
Councilmember John B. Radford (arrived at 3:05 p.m.) 
Councilmember Michelle Ziel-Dingman 
Councilmember Barbara Ehardt 
 
Absent: 
Councilmember David M. Smith  
 
Also present: 
Pamela Alexander, Municipal Services Director 
Kenny McOmber, Treasurer 
Mark Hagedorn, Controller 
Chris Fredericksen, Public Works Director 
Dave Hanneman, Fire Chief 
Kerry Hammon, Public Information Officer 
Randy Fife, City Attorney 
Kathy Hampton, City Clerk 
 
Mayor Casper called the meeting to order at 3:03 with the following items: 
 
Mayor’s Report, Calendar Items, and Announcements: 
Mayor Casper announced a donation has been received on behalf of the Japanese Friendship Garden. She briefly 
reviewed the various minutes included in the packet and requested any committee minutes be typed by a staff 
member if possible. 
November 22, Council Meeting 
November 24 and 25, City offices closed 
November 26, tree lighting ceremony at Civitan Plaza 
December 1 and 2, Association of Idaho Cities (AIC) Legislative/board meetings 
December 5, Council Work Session 
December 8, Council Meeting 
December 10, Parks and Recreation Department sponsoring breakfast with Santa at the Activity Center 
December 12, Council Work Session 
December 14, City will be hosting regional meeting to discuss the 2017 Eclipse event  
December 15, Council Meeting 
December 15, Chamber of Commerce Legislative Priority Overview, Chamber of Commerce Holiday Open House 
December 16, City Holiday Open House hosted by Mayor and City Council 
December 20-21, UAMPS (Utah Associated Municipal Power Systems)  
December 26, City offices closed 
 
Mayor Casper briefly reviewed the previous discussion regarding large-scale events and indicated a final report was 
scheduled for December 12, 2016. She stated Melaleuca, who has sponsored the fireworks for the previous 24 
years, has expressed interest in working with the City for future planning. She believes engagement of potential 
sponsor(s) would be beneficial prior to the evaluation process. Councilmember Hally believes the fireworks are a 
tradition in celebration of July 4th and prefers Melaleuca be included. Councilmember Marohn concurred and 
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believes the Melaleuca team should be encouraged to participate in the planning discussions. Councilmember 
Dingman believes Melaleuca should be engaged with staff for continued partnership. Councilmember Radford 
concurred with the consensus. It was moved by Councilmember Ehardt for Tony Lima, Melaleuca representative, 
to address the Council with the good faith reason that he is currently present. Mr. Fife reviewed the legal process 
including good faith reasons. The motion died for lack of second. This item will be discussed in the near future.  
 
City Council Reports: 
Councilmember Hally expressed his appreciation to Councilmember Radford’s attendance at the recent public 
presentation regarding the Hitt Road and 17th Street intersection. He expressed his concern for a recent earthquake 
and tsunami that may affect the Toki-mura Sister City. 
Councilmember Marohn stated, through conversation with Public Works, plans are under way to rectify the St. 
Clair Road and 17th Street intersection. He stated there is currently a scam raising money for burn victims, this scam 
is not related to any Idaho Falls Fire Department (IFFD).  
Councilmember Ehardt had no items to report.  
Councilmember Dingman stated Shop with a Cop, the annual fundraiser for the Idaho Falls Police Department, will 
be held on December 1.  
Councilmember Radford stated the IFFD is assisting with distribution of turkey boxes. He recognized Skyline High 
School as winning the State championship in football and suggested the possibility of a Resolution to celebrate 
student successes and educational milestones. He indicated the Festival of Lights at Freeman Park will begin 
November 25.  
 
2017 Agendas and Meetings Discussion: 
Mayor Casper indicated Councilmember Smith has requested to simplify the agenda. Due to the Council action and 
memorandum summary being almost identical Councilmember Smith believes it appears the Council is reading a 
script. Councilmember Marohn believes it is important that verbiage be included on Council agenda. 
Councilmember Dingman believes the memorandum information is a benefit for public. Mr. Fife indicated there is 
no legal requirement for memorandum information to be included on the agenda. After brief discussion, there was 
consensus not to change the agenda at this time. Mayor Casper prefers uniform and standardization of 
memorandums and stated the new City website will include an agenda management portal that will assist with 
memorandums and any pertinent information.  
 
Mayor Casper stated in February of 2017, the Human Resources Department will be providing compensation 
philosophy training. A doodle poll will be distributed in the near future to determine Council availability.  
 
Mayor Casper reviewed the 2017 Council Work Sessions and Regular Council Meeting draft schedules with regard 
to possible conflicts of other various meetings/conferences. Brief discussion followed. She indicated the 2017 
budget calendar will be completed in the near future.  
 
Quarterly Financial Report: 
Director Alexander introduced the Finance Team consisting of Mr. McOmber and Mr. Hagedorn. She stated she 
anticipates hiring a new employee to specialize in forecasting models. She then turned the presentation to Mr. 
McOmber and Mr. Hagedorn with general discussion throughout.  
 
Mr. McOmber reviewed Cash and Investments for the previous five (5) years: 
  

2012 2013 2014 2015 2016 
$106,040,904.08 $111,906,600.21 $118,447,631.21 $120,701,203.32 $117,499,412.44 

 
He stated the General Fund is the lowest in the previous six (6) years and will continue to be drawn down but due to 
current projects, including Fire Station 1, this was anticipated.  
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Investment Report – Enterprise Funds as of September 30, 2016 = $74,716,987   
Investment Report – Other Funds as of September 30, 2016 = $34,847,431   
 

Mr. McOmber stated the average rate of return remains at 1–1½% and the short-term projected rate has been 
increasing over the previous 6-8 previous months. Brief discussion following regarding rates and bonds. Mr. 
McOmber stated the utility collection rate remains at 99½%. Councilmember Marohn commented the external 
auditing process evaluates the financial report for compliance.  
 
Mr. Hagedorn reviewed Revenue Reporting, stating the report is on a budgetary basis, which focuses on items that 
have been paid and received.  
 

Description FY2016 Budget FY2016 Actual 
Taxes & Franchises $29,714,986 $29,909,165 
Intergovernmental Revenue 24,350,811 21,602,731 
Government Charges for Services 11,659,536 13,024,713 
Enterprise Charges for Services 70,373,793 71,062,137 
Miscellaneous 6,141,480 5,135,988 
Non-Revenue Transfer 5,817,250 4,307,846 
Total $148,057,856 $145,042,580 

 
Mr. Hagedorn reviewed Governmental Expenditure Reporting – based on departments. He indicated the full budget 
is generally not spent.  
 

 FY2016 Budget FY2016 Actual 
Total Governmental Expenditures $68,021,349 $58,238,689 

 
Mr. Hagedorn reviewed Enterprise Expenditure Reporting – based on departments. He indicated Public Works 
budget is higher due to anticipated projects.  
 

 FY2016 Budget FY2016 Actual 
Total Enterprise Expenditures $123,636,101 $94,881,571 

 
Mr. Hagedorn reviewed Expenditure Reporting by Type. He indicated wages was slightly higher than anticipated 
due to retirements.  
 

 FY2016 Budget FY2016 Actual 
Total Expenditures $191,657,450 $153,120,258 

 
Mr. Hagedorn reviewed Revenue to Expense Comparison by Fund – Governmental Funds. He indicated if revenue 
is not being received, this will allow the review of expenses.  
 

 2016 Revenue 2016 Expense Over (under) 
Total Expenditures $58,230,880 $58,238,689 ($7,809) 

 
Mr. Hagedorn reviewed Revenue to Expense Comparison by Fund – Enterprise Funds.  
 

 2016 Revenue 2016 Expense Over (under) 
Total Expenditures $86,811,700 $94,881,569 ($8,069,869) 

 
Director Alexander stated during the previous year, the external auditor identified audit findings in areas over 
budget. She indicated these disclosures will be presented prior to the 2017 Financial Presentation: 

 Funds with negative total cash balance- 
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o Street Fund ($2,799,264), Golf Fund ($16,514), Ambulance ($219,285)  
 Funds over budget 

o Recreation Fund ($14,276), Business Improvement District ($12,019), Municipal Capital 
Improvement ($427,287), Ambulance ($1,350,870) 

 
Mr. Hagedorn stated these amounts will change as the audit preparation is finalized.  
 
Snow Removal Update: 
Director Fredericksen reviewed updates of the proposed ordinance including changes to parking restrictions, 
removal of the proclamation, and the definition of a Snow Event. Although the snow removal budget, 
approximately $1.1 million, will be similar to the previous year, he believes there would be cost savings to 
residential plowing. Public outreach will continue to occur with any snow removal occurrence.  
 
Director Fredericksen reviewed the Snow and Ice Control Policies and Procedures Manual, which also refers to the 
Snow Event. He indicated Zone A, the downtown area, is the most difficult zone for snow removal as this zone 
includes narrow streets. He stated door hangers would be distributed to approximately 5000 residents within Zone 
A for communication purposes. Director Fredericksen requested any Council concerns or questions prior to 
December 5 and anticipates the adoption of the ordinance and resolution at the December 8 Council Meeting. He 
stated a link on the City website will be devoted to snow removal. Mr. Fife stated due to multiple changes the 
proposed ordinance with replace the old ordinance.  
 
17th Street and 25th E (Hitt Road) Intersection Improvement Project - Joint Powers Agreement (JPA) with City of 
Ammon Update and Technical Questions: 
Director Fredericksen stated the JPA was distributed to the City of Ammon for consideration at their November 17 
meeting. He reviewed the changes within the agreement regarding funding. This item will be included on the 
November 22 Council Meeting agenda. He indicated a bid opening for this project is anticipated for January 2017.  
Director Fredericksen believes the public meeting regarding this project was well attended, including several 
business owners. He indicated a right-turn lane on the Ammon section could be added at a later date and believes 
the overall cost of the project will be reduced.  
 
Fire Service Memorandum of Understanding (MOU) with City of Ammon: 
Councilmember Marohn stated he and Councilmember Ehardt have been representing the City of Idaho Falls on a 
sub-committee with the City of Ammon. He indicated the MOU is to ensure fire support services without City of 
Idaho Falls residents funding another City without reimbursement. The two (2) key components included the 
definition for call for help, which is based on emergency decisions, and, a fee-based contract to each City for 
mutual assistance. This MOU does not apply to ambulance services. Councilmember Marohn stated the City of 
Ammon has approved the MOU. Chief Hanneman believes this is a fair agreement between the two Cities and will 
allow additional opportunities between the Fire Departments. He indicated the fees are based on State-Based Rate. 
This item will be included on the November 22 Council Meeting agenda. 
 
Mutual Aid Agreement with City of Blackfoot and Caribou County: 
Chief Hanneman stated the purpose of the Mutual Aid Agreement outlines assistance within the departments for 
calls around the Greys Lake and Blackfoot Reservoir areas to allow quicker response times. He indicated fees will 
be charged accordingly to prevent loss of funds. This item will be included on the November 22 Council Meeting 
agenda. 
 
There being no further business, Mayor Casper adjourned the meeting at 5:00 p.m.  
 
 
                               
  CITY CLERK           MAYOR 
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The City Council of the City of Idaho Falls met in Special Council Meeting, Tuesday, November 22, 2016, in the 
Council Chambers in the City Annex Building located at 680 Park Avenue in Idaho Falls, Idaho at 7:30 p.m. 
 
There were present: 
Mayor Rebecca L. Noah Casper 
Councilmember John B. Radford 
Councilmember Barbara Ehardt  
Councilmember Thomas Hally  
Councilmember David M. Smith (by phone) 
Councilmember Ed Marohn  
Councilmember Michelle Ziel-Dingman 
 
Also present: 
Randy Fife, City Attorney 
Kathy Hampton, City Clerk 
All available Department Directors 
 
Mayor Casper invited Beck Bristol, a sixth-grade student at Falls Valley Elementary School and Boy Scout Troop 
#387, to come forward and lead those present in the Pledge of Allegiance. 
 
Mayor Casper requested any public comment not related to items on the agenda. No one appeared.  
 
Consent Agenda Items:  
 
The City Clerk requested approval of Expenditure Summary for the month of October, 2016.  
 

FUND TOTAL EXPENDITURE 
General Fund $2,043,542.76 
Street Fund 565,676.04 
Recreation Fund 16,276.31 
Library Fund 51,321.48 
Municipal Equipment Replacement Fund (MERF) 170,040.00 
Electric Light Public Purpose Fund 37,394.53 
Business Improvement District 12,500.00 
Golf Fund 30,268.96 
Self-Insurance Fund 217,501.02 
Street Capital Improvement Fund 2,750.00 
Traffic Light Capital Improvement Fund 49,328.86 
Airport Fund 913,021.53 
Water and Sewer Fund 895,623.80 
Sanitation Fund 523,389.45 
Ambulance Fund 57,113.77 
Electric Light Fund 3,008,544.29 
Payroll Liability Fund 1,943,124.65 
TOTAL 10,537,417.45 

 
The City Clerk requested approval of minutes from the November 7, 2016 Council Work Session and November 
10, 2016 Council Meeting.   
 
The City Clerk requested approval of license applications, including Beer Licenses for Bear & Blue, Copper Rill 
Restaurant, Diamond Concessions, Garcias Street Taco, Hilton Garden Inn, Home 2 Suites by Hilton, Jakers of 
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Idaho Falls, Krung Thep, Miss Kim’s Place, New Yummy House, Plum Loco, Samoa Club, Sandpiper East LLC, 
Skyline Lanes, Snake Bite, and, The Zone, all carrying the required approvals. 
 
It was moved by Councilmember Marohn, seconded by Councilmember Radford, to approve all items on the 
Consent Agenda according to the recommendations presented. Roll call as follows: Aye – Councilmembers 
Dingman, Radford, Marohn, Smith, Hally, Ehardt. Nay – none. Motion carried.  
 
Regular Agenda Items: 
  
Fire Department 
 
Subject: Fire Service Memorandum of Understanding (MOU) between Idaho Falls and Ammon 
 
For consideration is the MOU for Fire Services between the City of Idaho Falls and the City of Ammon. The intent 
of this MOU is to provide a mechanism to assist each other with equipment and staffing for major emergencies 
when City resources are depleted. The MOU also addresses a method of compensation.  
 
Councilmember Marohn stated this agreement was approved by the City of Ammon on November 17, 2016. This 
MOU will be renewed on an annual basis with a 90-day termination clause.  

 
It was moved by Councilmember Marohn, seconded by Councilmember Radford, to approve the MOU for Fire 
Services between the City of Idaho Falls and the City of Ammon and give authorization for the Mayor and City 
Clerk to execute the necessary document.  Roll call as follows: Aye – Councilmembers Radford, Ehardt, Smith, 
Marohn, Dingman, Hally. Nay – none. Motion carried.  
 
Subject: Mutual Aid Agreement with City of Blackfoot and Caribou County 
 
For consideration is a Mutual Aid Agreement with the City of Blackfoot and Caribou County regarding assisting 
each other with EMS (Emergency Medical Services) calls for service.  
 
Councilmember Marohn stated this agreement outlines services with calls in Bonneville County around Greys Lake 
and Bingham County in areas around Blackfoot Reservoir. This agreement will be renewed on an annual basis with 
a 90-day termination clause.  
 
It was moved by Councilmember Marohn, seconded by Councilmember Radford, to approve the Mutual Aid 
Agreement with the City of Blackfoot and Caribou County and give authorization for the Mayor and City Clerk to 
execute the necessary document. Roll call as follows: Aye – Councilmembers Hally, Smith, Dingman, Ehardt, 
Marohn, Radford. Nay – none. Motion carried.  
 
Idaho Falls Power 
 
Subject: Approve Pole Attachment License Agreement with Qwest Corporation dba CenturyLink 
 
For consideration is a Pole Attachment License Agreement with Qwest Corporation dba CenturyLink. This 
reciprocal agreement will govern attachments of one entity on poles owned by the other entity and will also 
establish rules for work coordination between the two entities, set requirements for make ready work, and establish 
fees associated with pole attachments. 
 
Councilmember Smith stated this is a standard agreement.  
 
It was moved by Councilmember Smith, seconded by Councilmember Hally, to approve the Pole Attachment 
License Agreement with Qwest Corporation dba CenturyLink and give authorization for the Mayor and City Clerk 
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to execute the necessary document. Roll call as follows: Aye – Councilmembers Smith, Hally, Radford, Dingman, 
Ehardt, Marohn. Nay – none. Motion carried.  
 
Public Works 
 
Subject: Cooperative Agreement for Sewage Treatment – City of Ucon 
 
The current Sewage Treatment agreement with the City of Ucon was approved in February of 1986 and will expire 
at the end of the month. For your consideration is a Cooperative Agreement for Sewage Treatment for the City of 
Ucon for the next five (5) years. 

 
It was moved by Councilmember Ehardt, seconded by Councilmember Dingman, to approve the Cooperative 
Agreement for Sewage Treatment for the City of Ucon and give authorization for the Mayor and City Clerk to 
execute the necessary document. Roll call as follows: Aye – Councilmembers Dingman, Smith, Marohn, Ehardt, 
Hally, Radford. Nay – none. Motion carried.  
 
Subject: 17th Street and 25th E (Hitt Road) Intersection Improvement Project – Joint Powers Agreement with 
the City of Ammon 
 
For consideration is a Joint Powers Agreement with the City of Ammon for proposed roadway improvements to 
17th Street and 25th E (Hitt Road). The agreement addresses shared costs and other applicable items associated with 
improvements to the intersection of 17th Street and 25th E (Hitt Road).  
 
Councilmember Ehardt believes all residents will benefit with this intersection improvement. Councilmember Hally 
expressed his appreciation to City of Ammon Councilmember Brian Powell for his negotiation efforts and believes 
this is good cooperation between the two Cities. He indicated this is a major intersection for business commerce.  
 
It was moved by Councilmember Ehardt, seconded by Councilmember Radford, to approve the Joint Powers 
Agreement with the City of Ammon and give authorization for the Mayor and City Clerk to execute the necessary 
document. Roll call as follows: Aye – Councilmembers Marohn, Dingman, Ehardt, Hally, Radford, Smith. Nay – 
none. Motion carried.  
 
Mayor Casper expressed her appreciation to the cooperation of the Idaho Falls and Ammon Council sub-
committees.  
 
Subject: Request to Negotiate Professional Services with Murray, Smith and Associates to Design Well No. 1 
Upgrades 
 
Proposals were solicited, received, and evaluated for design services for the Well No. 1 Upgrades Project. Based 
upon those evaluations, Public Works recommends selecting Murray, Smith and Associates to perform design 
services, and is requesting authorization to negotiate a scope of work and fee structure. 

 
It was moved by Councilmember Ehardt, seconded by Councilmember Dingman, to authorize Public Works to 
negotiate a scope of work and fee structure with Murray, Smith and Associates for the Well No. 1 Upgrades 
Project. Roll call as follows: Aye – Councilmembers Smith, Hally, Dingman, Radford, Ehardt, Marohn. Nay – 
none. Motion carried.  
 
There being no further business, it was moved by Councilmember Smith that the meeting adjourn at 7:45 p.m. 
which motion passed following a unanimous vote. 
 
               
  CITY CLERK       MAYOR 













































































































































 

Dave Hanneman, Fire Chief 
Mayor and Council Members 

November, 28, 2016 
Collective Labor Agreement between City of Idaho Falls and Local 1565 

 
 
 
 
 
 
 
 
 
 
Mayor and Council Members, 
 
Please find attached the final product of negotiations between the City and the Firefighters Local 
1565.    
  
The agreement has been negotiated in good faith with the Union Presidency. Attached for your 
consideration is the complete Collective Bargaining Agreement with the Union. The proposed 
agreement includes a 1.75% wage increase, a change to the medical plan, an increase in pay for 
the Fire Inspector position, and agreed pay for employees working with the Idaho State 
University's Paramedic Program, and a change to the uniform allowance for new recruit 
firefighters.  
  
The suggested motion should be: Move to approve the Agreement between the City of Idaho Falls 
and the Idaho Falls Firefighters Union Local 1565 and authorize the pay schedule to be paid in the 
next pay period.   
 
I respectfully request that Council approve the agreement with the Idaho Falls Firefighters Union 
Local 1565.  
 
 
 
 
 
 



          
AGREEMENT 

 
 

CITY OF IDAHO FALLS 
AND 

IDAHO FALLS FIREFIGHTERS UNION LOCAL NO. 1565 
  
This Agreement is between the CITY OF IDAHO FALLS (hereinafter referred to as the 
"City") and the INTERNATIONAL ASSOCIATION OF FIREFIGHTERS LOCAL NO. 1565 
(hereinafter referred to as the "Union").  It contains the entire Agreement between the 
parties, which has been reached as the result of collective bargaining and shall be in effect 
for the period stated herein. 
 
 

ARTICLE I - PURPOSE 
 

Section 1. General Purpose 

 
The purpose of this Agreement is to increase the general efficiency in the Fire Department, 
and maintain harmonious relations between the Fire Department and its personnel, to 
promote the morale, and protect the rights, well-being and security of the Fire 
Department's permanent employees. To accomplish the foregoing, the parties hereto 
agree as follows: 
 
Section 2. Public Employees 

 
The Fire Department and the individual members of the Union are to regard themselves 
as public employees, and are to be governed by the highest ideals of honor and integrity 
in all their public and personal conduct in order that they merit the respect and confidence 
of the general public. 
 
Section 3. Equal Employment 
 
There shall be no discrimination between employees of this bargaining unit and the City 
and neither shall a non-union member be discriminated against by the Union or the City 
with respect to any condition of employment because of membership or non-membership 
in the Union or because of sex, race, color, religion, national origin, or rank. 

 
ARTICLE ll - RECOGNITION 

 
The City recognizes the Union as the sole and exclusive bargaining agent for the purpose 
of establishing salaries, wages, hours of duty and other conditions of employment for all 
of its employees in the Fire Department with the exception of the Fire Chief, Division 
Chiefs, Fire Marshall, and the clerical staff. Nothing in this article shall be construed as 
prohibiting the Fire Chief, Fire Marshall, or Division Chiefs from voluntarily maintaining 
Union membership. 
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ARTICLE lll - MANAGEMENT RIGHTS 
 

It is understood and agreed that management possesses the sole right to operate the Fire 
Department and that all management rights repose in it, but such right must be exercised 
consistently with other provisions of this Contract. These rights include, but are not limited 
to, the following: 

 
1. Discipline or discharge for just cause; 2. Direct the work force; 3. Hire, 
assign, or transfer employees;  4. Determine the objective of the Fire 
Department; 5. Determine the methods, means, number of personnel 
needed to carry out the Fire Department's objectives; 6. Introduce new or 
improved methods or facilities; 7. Change existing methods or facilities; 8. 
Relieve employees because of lack of work; 9. To take whatever actions 
necessary to carry out the objective of the Fire Department in situations of 
emergency; 10. Promotions will be made in accordance with the rules and 
regulations of the Civil Service Commission; 11.  That a Firefighter applying 
to take the Civil Service Exam for promotion in the Fire Department would 
have to show proper qualifications as to length of unbroken combat service 
to qualify to take the exam. 

 
To aid in the consistent and efficient operation of the Idaho Falls Fire Department, a 
complete Book of Standard Operating Procedures and/or guidelines shall be maintained.  
A copy shall be kept at each station, the Chief’s office, Fire Prevention Bureau, Union and 
Civil Service.  Proposed changes shall be presented in writing to the Union prior to 
implementation. 

 
 

ARTICLE IV - TIME OFF FOR UNION BUSINESS 
 

Time off with pay shall be granted to members of the Union Negotiating and/or Grievance 
Committees while in actual negotiations or handling of grievance problems with 
management, required P.F.F.I. meetings or required Pension Meetings, when meetings 
fall on his/her scheduled work shift.  Two personnel per shift will be guaranteed time off 
for the spring P.F.F.I. convention in Boise and one Fire Prevention Bureau Representative.  
Requests for time off for union business for meetings other than the spring P.F.F.I. 
Convention in Boise will be granted for two employees for two additional union functions; 
other requests will be considered as travel status requests and granted following the union 
contract and minimum manning guidelines.  Meetings shall be scheduled as equally as 
possible between the three platoons at the convenience of both parties.  
 

 
ARTICLE V- CHECK OFF 

 
Upon receipt of a lawfully executed written authorization from the employee, which may 
be revoked in writing at any time, the City agrees to deduct the regular monthly dues of 
such employee from his/her pay & deposit such deduction by the first of the month 
following the second pay period of the succeeding month in any local bank so designated 
in writing by the Union President. The Union will notify the City in writing of the exact 
amount of such regular Membership Dues to be deducted. The Union agrees to hold the 
City harmless against any and all claims, suits, orders or judgments brought or issued 
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against the City as a result of any action taken or not taken by the City under the provisions 
of this article. 

 
 

ARTICLE VI - SENIORITY LIST 
 
Seniority, as defined by this Agreement, is the employee's length of continuous service 
with the Fire Department, dating from last date of hire. The Fire Department shall establish 
a seniority list and it shall be brought up to date on January 1 of each year and immediately 
posted electronically thereafter on the Fire Department common server for a period of not 
less than thirty (30) days. Any objections to the seniority list as posted shall be reported 
by the individual concerned to the President of the Union or to the Union Grievance 
Committee, who in turn shall report it to the Fire Chief within ten (10) days, or it shall stand 
approved as posted. Termination of an employee's service prior to the expiration of the 
probationary period shall not be subject to appeal or grievance. This Seniority List shall 
also include a Position/Rank Seniority listing by date of promotion. This list shall be 
separated by: Captain, Driver, Paramedic, Firefighter, Inspector.  

 
 

ARTICLE VII - PERSONNEL REDUCTION 
 
Section 1. 
 
In case the City Council decides to reduce the Fire Department personnel, the employee 
with the least seniority shall be laid off first. No new employee shall be hired until all laid-off 
employees have been given an opportunity to return to work. 
 
Section 2. 
 
An employee whose job has been eliminated may revert to next lower job classification 
that he held under Civil Service. If his/her movement creates excess personnel in his new 
classification, the employee with the least seniority in that classification will revert to the 
next lower classification. No new promotions will take place until all employees who have 
been reduced in rank have been promoted as they were demoted. 

 
Section 3. 
 
Seniority will be lost whenever an employee fails to return to work within thirty (30) 
calendar days from the date the employee has been notified to return to work. The 
employee shall be responsible for furnishing the City with an address and phone number 
where he/she can be contacted and meeting all department physical standards.  When 
the City recalls an employee under this provision those employees are not required to 
retest. 
 

ARTICLE VIII - HOURS OF DUTY 
 

Section 1. 
 
The hours of duty shall be so established by the Fire Department that the average weekly 
hours of duty in any year, other than hours during which such members may be summoned 
or kept on duty because of a conflagration or major emergencies, shall not exceed fifty-six 
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(56) hours. A shift will be twenty-four (24) hours, from 8:00 a.m. to 8:00 a.m. Each 
Firefighter shall be allowed one (1) Kelly Day each (18) scheduled shifts.  This Kelly Day 
schedule will being with the new FLSA cycle on January 14, 2016. The Kelly Day schedule 
will be adjusted when needed to avoid having three or more Fire Division personnel 
assigned to a Kelly Day.   
 
Section 2. 
 
The regular work schedule for personnel of other divisions of the Fire Department shall be 
forty (40) hours per week. 

 
Section 3. 
 
Emergency overtime shall be any overtime caused by call-back or holdover of personnel 
because of the need for additional firefighters on shift or at an emergency. Overtime shall 
be paid at the rate of two (2) times the base hourly rate for each overtime hour worked.  
Members have the choice to accrue Compensatory Time (accrued at the same rate as 
overtime, two (2) times the hour worked) in lieu of Overtime. Compensatory Time would 
be used the following the current comp time use policy. Overtime for 40 hour per week 
employees shall be paid at the rate of one and one-half times the base hourly rate for each 
overtime hour worked. This accrued Compensation Time shall be subject to 
Compensation Time use and accumulation rules already in place. Compensation Time 
shall be accrued each calendar year and paid out at the first full pay period in January of 
each calendar year or upon Promotion, whichever is appropriate. Compensation Time 
shall not be considered in making a training selection. The employee may opt to have all 
or some of the payout contributed to the PERSI Choice 401K.  
 
There shall be a minimum compensation of two (2) hours for call-back overtime and for 
holdover overtime of more than thirty (30) minutes, Holdover overtime of more than fifteen 
(15) minutes, but less than thirty (30) minutes, will be compensated for one-half (1/2) hour. 
Call back overtime shall be earned when attendance is required at Fire Department 
meetings or training sessions. 

 
An accurate list of accumulated individual overtime hours shall be readable by computer 
at all stations.  Overtime shall be offered to personnel by rank based on an individual’s 
accumulated hours offered, except in emergency situations.  The program on computer 
shall be maintained at Station 1.  Personnel shall be hired based on rank and shall be 
called in order from lowest accumulated OT hours offered to highest accumulated OT 
hours offered.  Every effort shall be made to equalize the opportunity to work overtime 
within each rank. 
 
No overtime will be granted for time spent on travel status. Ambulance transports would 
not be considered as travel status. 
 
Overtime personnel will be hired for all ambulance transports that are over 100 miles one-
way. 
 
No Firefighter shall be allowed to have two (2) Kelly Days within one (1) FLSA work cycle. 
 
In consideration for the travel time to and from the Swan Valley assignment, personnel 
working the assignment will be given an additional hour straight time each way or 2 hours 
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per 48 hour shift. Personnel working the Swan Valley assignment shall report to Station 2 
at 7:00 and use a staff vehicle to travel between the Station 2 and Swan Valley. 
 
Idaho State University Paramedic Program 
 
Employees working as lab instructors for the ISU Paramedic Program will be compensated 
by the City at the rate of two (2) times the employee’s base hourly rate employee for 
scheduled lab instruction time. 
 
 
Section 4. 
 
Firefighters attending classes that are deemed essential by the Staff, but not mandatory 
to the Fire Department may qualify for compensation time (comp-time).  Comp-time will 
be accrued at time and one half of time that was spent at qualifying classes.  Comp-time 
may be accumulated up to 480 hours.  Use of comp-time shall comply with the vacation 
selection process as outlined in Article XXII, Section 2 and 3.  Comp-time earned in excess 
of 480 hours will be paid as overtime. 
 

ARTICLE IX - SALARIES 
 
Appendix "A" shall be the schedule of salaries payable to the members of the Fire 
Department. 
 

ARTICLE X – HOLIDAY PAY 
 
All shift Fire Fighters are to be paid for eighty-eight (88) hours holiday pay at their hourly 
rate for compensation for holidays worked during a one (1) year period, payable the 
second payday in November. 
 

ARTICLE XI - LONGEVITY 
 
Appendix "B" shall be the schedule of longevity for eligible members of the Fire 
Department. 
 

ARTICLE XII – CLOTHING ALLOWANCE 
 
Each eligible firefighter shall receive a uniform allowance of nine hundred eleven dollars 
and twenty-three cents ($911.23) per budget year, to be paid twice a year in equal 
installments to firefighters employed at the time of each payment. A new employee to the 
Fire Department will be issued their total uniform allowance on the payday following the 
first full pay period they are employed.  The new employee will then forfeit the next 2 
regularly scheduled uniform allowances. 

  



 6 

 
ARTICLE XIII - PROTECTIVE CLOTHING 

 
In addition to the above uniform allowance, the City agrees to furnish, where the nature of 
assigned duties dictate, any protective clothing or device that the Fire Chief may feel 
necessary for the health and welfare of the firefighters. The Union recognizes that title to 
such items furnished remains with the City. 
 

ARTICLE XIV- EMPLOYEE BENEFITS 
 
Section 1. 
 
All benefits and obligations shall be as set forth in the Personnel Policy as amended in the 
Civil Service Rules and Regulations, and by reference each is incorporated herein and is 
made part of this Agreement. 

 
Section 2. 
 
The conditions, rules and regulations of such benefits as may be established by the City 
shall determine all questions arising thereunder. The City will make detailed information 
concerning the provisions of such benefits available to the employees. The City agrees 
that during the life of this Agreement, the benefits will not be eliminated or reduced. 

 
Section 3. 
 
The City reserves the right to require physical examination of its employees at any time, 
in accordance with the rules and regulations. 
 
Section 4. 
 
The City agrees to provide $1400.00 per year per station for departmental physical fitness 
equipment to be used for physical fitness program. 
 
Section 5. 
 
The City agrees to provide off-street parking from 5:30 p.m. to 7:30 a.m. at Station No. 1. 
The City agrees to provide off-street parking for emergency call-backs, providing there is 
not adequate time to locate other parking. This parking may be altered or canceled if the 
City should need the parking area for City vehicles 
 
Section 6. 
 
The City of Idaho Falls and the Union will work together to administer a joint 
wellness/fitness program.  Included in this program will be an annual City physician’s 
physical evaluation and peer fitness evaluation.  No part of the process will be punitive in 
nature or design.  All new employees of the fire department will receive a baseline EKG 
during their first annual City physician’s physical.  The intent of the program is to create 
an overall healthier work force and increase workplace safety.  The intent will be to reduce 
health care costs and reduce City expense pertaining to occupational injuries. 
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Section 7.   
 
The City of Idaho Falls is offering a high deductible health plan with a health savings 
account as one of the health insurance options for the 2015 Plan Year. offers a 
comprehensive medical benefits plan through Blue Cross of Idaho. The plan for 2016/2017 
includes both a PPO and HSA program. See attached exhibit for 2016/2017 Plan. 
 
For those employees who sign up for the high deductible health plan with the health 
savings account, the City will contribute $1,750, pro-rated, to the employee’s health 
savings account for the 2016/2017 Plan Year. 
 
ARTICLE XV- MISSION STATEMENT 
 
The mission of the Idaho Falls Fire Department is to protect the lives and property of the 
citizens and visitors of Idaho Falls by providing the highest possible levels of service 
through fire prevention, public education, fire suppression, emergency medical services, 
and mitigation of the effects of natural and man-made disasters consistent with the 
resources provided as desired and dictated by the citizens and elected officials of the City 
of Idaho Falls. 
 
 

ARTICLE XVI - CORRESPONDENCE 
 
Section 1.  Respond in Ten (10) Days 
 
The parties hereto shall acknowledge any correspondence in writing within ten (10) days, 
exclusive of week-ends and holidays, from date such correspondence is received. 
 
Section 2.  Waiver in Case of Emergency 
 
In cases of circumstances beyond the control of the City, such as an act of God, riot, civil 
disorder, and other similar acts, the following conditions of this Agreement shall be 
automatically suspended by the appropriate public official without recourse from the 
Union. 

 
1. Time limits for management replies on grievances and 

correspondence. 
 
2. Assignment of employees to work without regard to their 

employment classification and such assignment shall not be 
subject to the grievance procedure upon termination of the 
emergency. 

 
 

ARTICLE XVII - GRIEVANCE PROCEDURE 
 
Section 1.  Purpose 
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The purpose of this article is to provide for a mutually acceptable method for the prompt 
and equitable settlement of employee grievances and disputes over the interpretation and 
application of this Agreement. 
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Section 2.  Informal Step 
 
The employee shall have the option of presenting alleged grievances to the Union in 
writing. The Union will counsel the employee whether to formally file a grievance or to take 
no further action. The employee, the Union, or both may exercise the option of formally 
presenting a grievance in accordance with the prescribed steps outlined. 

 
Any grievance not taken up within seven (7) calendar days after knowledge of occurrence 
of the circumstance out of which the grievance arose, shall not be formally presented nor 
considered at a later date by the Union. 
 
Section 3.  Formal Grievance Procedure 
 

Step 1. The employee, the Union spokesperson, or both shall present a 
grievance in writing to the employee's immediate supervisor, who 
should hold the rank of not less than a Captain, with a copy to the 
Fire Chief, within fourteen (14) calendar days after knowledge of 
occurrence of the circumstance out of which the grievance arose. 

 
Step 2. The supervisor receiving the formal grievance shall render a 

decision in writing within seven (7) calendar days after receipt of the 
grievance. 

 
Step 3. Failing to reach a satisfactory understanding or adjustment at the 

previous step, the grievance will be presented in writing to the 
Division Chief for adjustment. 

 
Step 4. The Division Chief receiving the formal grievance shall render a 

decision in writing within seven (7) calendar days after receipt of the 
grievance. 

 
Step 5. Failing to reach a satisfactory understanding or adjustment at the 

previous step, the grievance will be presented in writing to the Fire 
Chief, with a copy to the Municipal Services Director. 

 
Step 6. The Fire Chief shall render a decision in writing to the employee and 

to the Union within ten (10) calendar days after receipt of the formal 
grievance. If the grievance is applicable to Civil Service Rules and 
Regulations the grievant must file and appeal with the Civil Service 
Commission under their rules and regulation.  All other grievances 
will move to step 7 of the Grievance Procedure 

 
Step 7. Any employee may appeal the decision of the Fire Chief by filing a 

Notice of Appeal with the Mayor.  Such Notice of Appeal shall be 
physically filed within five (5) working days of the date the decision 
was delivered to the employee.  Such Notice of Appeal shall contain 
a brief statement of the employee’s intent to appeal the decision and 
shall also contain a copy of the original grievance and a copy of or 
brief summary of the decision rendered by the Fire Chief.  Upon the 
receipt of a Notice of Appeal, the Mayor shall appoint a Final Hearing 
Panel (“FHP”) consisting of any Division Director other than the Fire 
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chief and one member of the City Council.  The City Attorney may 
counsel with and provide legal advice to the FHP, but shall have no 
vote with respect to the rendering of any decision by the FHP. 

 

  As soon as the FHP has been appointed, the panel shall set a date, 
time and place for a hearing and shall send a written notice of 
hearing to the grievant union representative and the Fire Chief.  At 
the hearing, the complaining employee, or the union representative 
may present testimony and evidence concerning the grievance and 
examine and cross-examine witnesses.  The FHP may require the 
attendance of any employee having knowledge of the matter and 
any employee who refuses to appear at the request of the FHP shall 
be deemed guilty of insubordination.  A transcribable, verbatim 
record of the proceedings shall be kept and maintained by the City 
for a period of at least six (6) months thereafter.  The hearing shall 
be conducted in an informal manner, without adherence to formal 
rules of evidence.  Following the conclusion of the hearing, the FHP 
shall consider the testimony and evidence presented at the hearing 
and shall base its decision solely thereupon.  Following the 
conclusion of the hearing, the FHP may consult with the City 
Attorney concerning the applicable law.  The FHP shall render a 
written decision and deliver a written copy thereof to the complaining 
employee as soon as possible, but in no event later than thirty (30) 
working days after the conclusion of the hearing. 

 
Step 8. If the grievance is still unsettled, either party may within ten (10) 

calendar days of the decision of the FHP or the Civil Service 
Commission under Step 6 or 7 have the right to have the matter 
arbitrated by a third party jointly agreed upon by the City and the 
Union.  If the parties are unable to agree upon an arbitrator the Idaho 
State Department of Labor shall be requested to submit the names 
of five (5) arbitrators.  The City and the Union shall alternately strike 
a name from the list (the first to strike shall be determined by lot) until 
the name of one (1) individual remains.  The remaining person shall 
be the arbitrator.  The designated arbitrator shall hear both parties 
within ten (10) days over the disputed matter and shall render a 
decision within thirty (30) days which shall be final and binding.  The 
arbitrator shall have no right to amend, modify, nullify, ignore, or add 
provisions to the Agreement, but shall be limited to consideration of 
the particular choice(s) presented.  The arbitrator shall not have the 
right to make any punitive awards.  Expenses for the arbitrator shall 
be borne jointly by the parties concerned; however, each party shall 
be responsible for compensating its own representatives and 
witnesses.  If either party desires a verbatim recording of the 
proceedings, it may cause such a record to be made, provided it 
pays for the record.  If the other party desires a copy, both parties 
shall jointly share the cost of the transcript and all copies. 
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Section 4. 
 
All decisions rendered under this grievance procedure shall be fair and just and free of 
arbitrary or capricious action. 
 
Section 5. 
 
It is expressly understood and agreed that the mere circumstance that any member of the 
Union shall exercise any authority or function under the provisions of Article 
XVII - Grievance Procedure, shall not be the sole determining factor in deciding the issue 
or question whether or not such Union Member is exercising management power which 
could cause him to be excluded from the Union. 

 
 

ARTICLE XVIII - PREVAILING RIGHTS 
 
Section 1.  Rights Retained Unaffected 
 
All rights, privileges and obligations enjoyed by the personnel of the Fire Department at 
the present time which are not included in this Agreement shall remain in force, unchanged 
and unaffected in any manner by this Agreement. Such rights, privileges, and obligations, 
however, may be altered or canceled by the Fire Chief, after mutual consent of the Union 
and the Fire Chief. 
 
It is agreed and understood that this article is subject to the Management Rights Clause. 
 
 

ARTICLE XIX - NO STRIKE CLAUSE 
 
This Union agrees that during the term of this Contract there shall be no strikes, slow 
downs, stoppage of work or any interference with the efficient management of the Fire 
Department. 
 
 

ARTICLE XX - SAVING CLAUSE 
 
If any portion of this Agreement should be declared inoperative or unconstitutional, the 
remainder of the Agreement shall remain unchanged and in full force and effect. 
 

 
ARTICLE XXI - VACATIONS 

 
Section 1. 
 
Vacations shall be granted and guaranteed as follows: 

 
1. One (1) through six (6) years continuous service- seven (7) shifts. 
 
2. Seven (7) through fourteen (14) years continuous service- nine (9) shifts. 
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3. Fifteen (15) through twenty (20) years continuous service - eleven (11) 
shifts. 

 
4. Twenty-one (21) years continuous service - twelve (12) shifts. 
 

Vacations for forty (40) hours per week employees shall be granted as follows: 
 
1. One (1) through six (6) years continuous service - fourteen (14) working 

days. 
 
2. Seven (7) through fourteen (14) years continuous service - nineteen (19) 

working days. 
 
3. Fifteen (15) through twenty (20) years continuous service - twenty-four 

(24) working days. 
 
4. Twenty-one (21) years continuous service - twenty-six (26) working 

days. 
 

Section 2. 
 
Vacations shall be granted at any time during the calendar year. Selection for the vacation 
period shall be based on seniority with the individual with the highest seniority having first 
choice, continuing in this order down to the last employee with the least seniority. 

 
Section 3. 
 
To facilitate the orderly selection and taking of scheduled vacation time, the following 
policy shall be followed: 

 
1. Battalion Chiefs are encouraged to have first round vacation selections 

completed by February 15th. Second round should begin immediately 
upon completion of the first round. Third round should begin immediately 
upon completion of second round.  Comp-time hours may not be 
scheduled during first, second and third round vacation selection at the 
first of the year.  Vacation selection by Battalion Chiefs will not affect 
vacation selection of other personnel. 

 
2. First, second and third round vacation selections will be chosen 

according to seniority on each platoon. Requests for first, second and 
third vacation, received more than forty-eight (48) hours prior to the shift, 
may be scheduled.  

 
3. Five (5) firefighters may schedule advance vacation at the same time on 

any one platoon, subject to the provisions of Item No. 2, 4 & 5. 
 
4. A fourth vacation position may be scheduled within thirty (30) days of a 

shift requested, but determination to allow such vacation will not be made 
until 5pm the evening prior to the shift involved.  This determination will 
be made only if the on-duty personnel scheduled for that forty-eight (48) 
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hour set will remain at minimum staffing levels or above and will not 
interfere with Fire Department activities..   

 
5. Any vacation request received less than forty-eight (48) hours prior to 

the beginning of the shift involved may be denied by the officer in charge 
if the available personnel for that shift is already at minimum staffing or 
less.  Minimum staffing is determined by the Idaho Falls Fire Department 
Standard Operating Guide 

 
6. A minimum charge for vacation will be one (1) hour and additional leave 

will be charged in multiples of one (1) hour. Any portion of an hour will 
be charged as a full hour. 

 
7. Cancelling scheduled vacation is discouraged. It will be permitted, 

however, if it is canceled one-hundred-twenty (120) hours before it is 
scheduled to begin. Cancellation of any scheduled vacation should be 
announced to the platoon involved at the first opportunity so that others 
may have a chance to use it. Vacations may be canceled at any time for 
any reason if there is one (1) or more vacation positions available for 
that shift.  

 
8. All requests for scheduling or canceling vacations shall be called in to 

the Division Chief on duty or designee and the time will be logged. 
Approval or denial shall be made by the Division Chief on duty or 
designee if the vacation book clearly shows a situation either allowing or 
prohibiting the leave, subject to Provisions 2, 3, 4, and 5. When new 
vacation requests are logged, that information shall be transmitted to the 
officer in charge of the platoon involved by the Division Chief on duty or 
designee as soon as possible so that staffing adjustments can be made. 

 
9. Any leave involving sickness, sickness in the family, death in the family, 

etc., which will require a member to be off on future shifts, shall be 
entered in the vacation book as soon as it is known that the leave will be 
needed. This information is necessary for decisions on short notice 
vacation requests. 

 
10. Each round of vacation pick will be chosen in consecutive order, 

including Kelly Day, if applicable. For example: February 2, February 3, 
Kelly Day February 8, February 9, February 14, February 15 would be a 
pick using five (5) vacation shifts but having six (6) shifts off including 
the Kelly Day. Each round would enable a new consecutive pick. If a 
member uses just twenty-four (24) hours one (1) shift as a round pick, 
that round is complete.  

 
ARTICLE XXII - VACANCIES AND PROMOTIONS 

 
The staffing requirements of the Fire Department shall be established by the Chief of the 
Department as an administrative procedure.  Vacancies occurring in the permanent 
promotional ranks shall be filled within thirty (30) days after an appropriate Civil Service 
Eligibility List is established in accordance with the rules and regulations of the Idaho Falls 
Civil Service Commission. 
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A representative from the Union offer input, in the form of communicating positive and 
negative criteria of a firefighter candidate to the Fire Department’s hiring committee, when 
hiring new Fire Department employees who are or will be covered by this Collective 
Bargaining Agreement. The Union representative will also will offer input, in the form of 
communicating positive and negative criteria of a firefighter candidate on promotions to 
Driver and Captain positions.  Appointing authority will be the decision of the Fire Chief.   
 

ARTICLE XXIII - COMMITTEES 
 
SAFETY COMMITTEE 
 
Section 1. 
 
A Safety Committee shall be established and shall serve in an advisory capacity to the 
Fire Chief.  The Committee shall include a representative of the Fire Department 
Management, a Union Member, a Fire Prevention representative, and one representative 
of each position.  The member of management and the representative holding the rank of 
Captain will act as the committee co-chairs and conduct the meetings.  The Committee 
shall also be permitted to enlist other persons.  The Union representative will be selected 
by the Union, but other Committee Members shall be approved by the Fire Chief. 
 
Section 2. 
 
The purpose of this committee shall be to conduct research, develop recommendation, 
and study and review matters pertaining to occupational safety and health within the Fire 
Department. 
 
Section 3. 
 
The Committee shall hold regularly scheduled meetings and shall be permitted to hold 
special meetings whenever necessary.  Regular meetings shall be held at least once on 
every three months.  The date shall be set as the first Thursday of each quarter of the 
calendar year.  Written minutes of each meeting shall be retained and shall be made 
available to all members. 
 
TRAINING COMMITTEE 
 
Section 1.  
 
A Training Committee shall be established and shall serve in an advisory capacity to the 
Fire Chief.  The Committee shall include a representative of the Fire Department 
Management, a Union representative, and one representative from each position 
(Captain, Paramedic, Driver, Firefighter).  The member of the Fire Division management 
and the Union representative holding the rank of Captain will be the Training Committee 
co-chairs and conduct the meetings.   
 
The Training Committee has the authority to enlist the help of other persons when needed.   
 
The Union representative will be selected by the Union.  All other Training Committee 
members shall be appointed by the Fire Chief.   
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Section 2. 
 
The purpose of the Training Committee shall be to conduct research, develop 
recommendations, and study and review matters pertaining to firefighter/EMS training 
within the Fire Division.   
 
Section 3.   
 
The Training Committee shall hold regularly scheduled meetings and shall be permitted 
to hold special meetings whenever necessary.  Regular meetings shall be held on the 
first Wednesday of the month in January, April, July, and October.   Written minutes of 
each meeting shall be prepared and made available to all Union members and Fire 
Division personnel.  
 
Appointments shall be made and the first meeting shall convene the first Wednesday in 
October 2014.   
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ARTICLE XXIV - EFFECTIVE DATES AND DURATION OF AGREEMENT 
 

This Agreement, including Appendix "A" and "B", and Addendums 1-9 shall become 
effective upon execution by both parties, and shall remain in full force and effect until 12:00 
midnight,  April 30, 2017, and thereafter, from year to year until terminated. This 
Agreement may be reopened prior to the end of the contractual period for purposes 
outlined in Idaho Code 44-1802, upon serving written notice by either party ninety (90) 
days before the last day on which money can be appropriated by the City. 
 
This writing evidences the final and complete Agreement between the parties and no 
other prior statement, representation or understanding shall be binding upon the parties 
unless expressly set forth herein, including Appendix “A” and “B,” and Addendums 
1-9. 
 
For: THE CITY OF IDAHO FALLS  For: LOCAL UNION NO. 1565 
   INTERNATIONAL  
   ASSOCIATION OF FIRE- 
   FIGHTERS 
 

   
   
MAYOR  PRESIDENT 
   
   
   
MUNICIPAL SERVICES DIRECTOR  VICE PRESIDENT 
   
   
   
HUMAN RESOURCES DIRECTOR  SECRETARY-TREASURER 
   
   
   
FIRE CHIEF  EXECUTIVE COMMITTEE 
   
   
  DATED 
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APPENDIX "A" 
 

FIRE DEPARTMENT 
CLASSIFICATION AND PAY GRADE POLICY 

EFFECTIVE SEPTEMBER 22, 2013 
 
 
A. SALARY SCHEDULE 

 
The attached table, entitled "Assignment of Ranks to Pay Grades" is the assignment of all 
positions (less those exempt from the pay grade structure) to the pay grades designated 
and the corresponding salary payable for the various grades and steps. 
 
 
B. ADMINISTRATION OF THE PAY PLAN 
 
The following provisions shall govern the administration of the pay plan. 

 
1. Salary on Employment 
 
 a. Placement to any position in any pay grade shall normally be 

made at the first step for the pay grade. Higher step placement 
may be effectuated commensurate with the applicant's 
qualifications as determined by the Division Director and the 
Municipal Services Director. 

 
 b. A person who was previously employed by the City of Idaho Falls 

and is rehired shall start in the pay grade and step level as any 
other new hire, unless the person's qualifications justify higher 
step level placement as determined by the Division Director and 
Municipal Services Director. 

 
2. Salary Step Advancement 
 
 Advancement to the next step in the salary schedule may be awarded to 

an employee upon a supervisory evaluation indicating adequate 
performance, and after completion of the necessary service requirement. 
Division Directors have the option of holding an employee in a step level 
should the employee's work performance and attitude so dictate. 

 
a. Pay adjustments shall be effective on the first pay period following 

the employee’s accumulation of the necessary service 
requirements.  

 
 b. The Personnel Action form is to be completed sufficiently in 

advance to secure the required signatures and for Personnel and 
Payroll to receive the approved Personnel Action form prior to the 
effective date. 
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3. Salary on Promotion 
 
 An employee who is promoted to a higher classification shall be placed in 

the appropriate pay grade and at a step level rate of pay, which most 
closely corresponds to but is higher than the step level rate of pay 
assigned to the employee prior to promotion.  In no event shall the step 
level rate of pay be equal to or lower than the step level rate of pay prior 
to promotion.  The effective date of promotion becomes the new title 
classification anniversary date. 

 
4. Salary on Demotion 
 
 An employee who is demoted to a lower classification shall be placed in 

an appropriately lower pay grade and at a step level rate of pay which is 
equal to or less than the employee’s step level rate of pay prior to 
demotion, as determined by the Division Director and the Municipal 
Services Director.  The effective date of demotion becomes the new title 
classification anniversary date. 

 
5. Salary on Transfer 
 
 An employee transferred from one position to another in a classification to 

which the same pay grade is applicable shall continue to receive the same 
step level rate of pay and the effective date of transfer becomes the new 
title classification anniversary date.  An employee transferred to a lower 
classification shall be placed in the appropriate pay grade and at a step 
level rate of pay which is equal to or less than the employee’s step level 
rate of pay prior to the transfer, as determined by the Division Director and 
the Municipal Services Director. 

 
6. Salary on Position Reclassification 
 
 An employee whose position is reclassified by the Division Directors from 

one pay grade to another shall continue to receive the same 
compensation until he/she reaches the next pay period after the effective 
date, at which time he/she shall be placed in the approved pay grade and 
step level.  

 
 If the position is classified to a lower classification the employee will 

remain at their current hourly rate until such time as the grade and step 
to which they are reclassified exceeds the current hourly rate at which 
time they will be eligible to receive a pay increase.  
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7. Job Descriptions 
 
 Every regular position of employment by the City of Idaho Falls shall have 

a job description. As and when new positions of employment are created, 
or existing classifications are re-evaluated, the Division of Human 
Resources, with the assistance of, and in collaboration with, the 
appropriate Division Director shall cause a job description for that position 
of employment to be prepared. Each job description shall be classified by 
the Division Directors and incorporated into the comprehensive salary 
plan. 

 
C. CONTENTS OF THE CLASSIFICATION AND PAY GRADE SCHEDULE 

 
1. The Classification plan shall include: 
 
 a. An outline of the classification arranged within the appropriate pay 

grade schedule. 
 
 b. Position descriptions for positions within the classified program 

indicating the title and descriptive information concerning duties, 
responsibilities, and other employment requirements and 
standards in such form as the Division of Human Resources may 
prescribe. 

 
ASSIGNMENT OF RANK TO PAY GRADES 

 
 
PAY GRADE  RANK 
 
 10     Senior Firefighter 
 
 11     Driver 
  

12     Fire Inspector I  
 
 13     Fire Inspector ll 

Captain  
 

14     Fire Marshall  
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FIRE DEPARTMENT 
 

RANKS NOT ASSIGNED TO PAY GRADE AND STEP PROGRAM* 
 
 
 
 2015-2016-2017 2015-2016-2017 

RANK HOURLY BASE ANNUAL BASE 
   
Fireman - 1st Class 14.83715.10 $43,205.78 

$43,961.44 
   
   
Fireman - 2nd Class 14.57313 $41,682.04 

$42,408.85 
   
   
Fireman - Probationary 13.9214.17 $40,551.35 

$41,244.40 
   
   

 
* These ranks have automatic progression and probationary 

provisions as provided under Civil Service Rules and Regulations. 
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APPENDIX "B" 
LONGEVITY PROGRAM SCHEDULE 
EFFECTIVE SEPTEMBER 22,2014 

 
A. Longevity benefit calculations will no longer be computed on a percentage 

of the current base salary. 
 
B. Any staff currently receiving longevity benefits will continue to receive his 

accumulated longevity including any approved COLA adjustment. Any 
additional longevity accumulation will be at $274.70 per year or a portion 
of this rate until he reaches the maximum annual longevity benefit of 
$2197.60 plus the approved lump sum longevity payment paid in October. 

 
C. The longevity increments will continue to be based on the individual 

Fireman's anniversary date. 
 

1st Year 2nd Year 3rd Year 
   

Not Not Not  
Eligible Eligible Eligible 

   
   

4th Year 5th Year 6th Year 
   

1st Year $274.70 2nd    $  274.70 3rd    $  549.40 
 +acc.  $  274.70 +acc. $  274.70 
 $  549.40 $  824.10 
   
   

7th Year 8th Year 9th Year 
   

4th    $  824.10 5th    $  1098.80 6th    $1373.50 
+acc.  $  274.70 +acc.  $  274.70 +acc.  $   274.70 

$  1098.80 $1373.50 $1648.20 
   
   

10th Year 11th Year 
 

 

7th    $ 1648.20 8th    $ 1922.90  
+acc.  $    274.70 +acc.  $    274.70  

$1922.90 $2197.60  
   

 
D.  Effective September 20, 1992 - Longevity for eligible Firemen to be paid 

the first pay period in October. 
 
 After Three (3) Years $365.93  
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ADDENDUM NO. 1 
 
Part 1: Compensation 
 
Provide compensation for paramedics as follows: 

 
The next closest pay period following: 

 
a. Receipt of Certification and assigned to work independently as 

a paramedic after successful education period / Base Rate + 
15% 

 
Part 2: Voluntary Decertification 
 
Any paramedic who voluntarily surrenders paramedic certification with the State 
of Idaho, or who allows certification to lapse, within eight (8) years after 
assignment as a paramedic will lose all paramedic certification pay immediately 
upon decertification.  Any paramedic who voluntarily decertifies or allows his 
certification to lapse eight (8) years or more years after such assignment, will 
have his or her paramedic certification pay reduced in the following manner: 1) 
If a paramedic surrenders certification prior to the expiration of his or her normal 
certification period, then all paramedic certification pay will be immediately 
discontinued at the commencement of the first full pay period following the loss 
of certification, or 2) If a paramedic allows his or her certification to lapse at the 
end of the normal certification period then paramedic certification pay will be 
reduced upon the commencement of the first full pay period in which the City 
grants a general pay increase to firefighters covered under this Agreement, and 
in an amount equal to the same percentage pay increase given to firefighters 
that year and each year thereafter, until such time as he/she no longer receives 
paramedic certification pay. 

 
Despite the foregoing, paramedics will continue to be eligible for regular step 
increases in accordance with Appendix A of the contract. 
 
 
Part 3: Involuntary Decertification 
 
Any paramedic whose certification has been involuntarily revoked by the State 
of Idaho will lose all paramedic certification pay upon the commencement of the 
first pay period following his or her decertification.   
 
 
Part 4: Captain/Driver Paramedics 
 
Paramedics promoted to the rank of captain or driver will be placed in the 
appropriate pay grade and step level rate of pay which most closely 
corresponds to but is higher than the step level of pay (less paramedic 
certification pay) prior to promotion.  In addition, if the employee, upon 
promotion, continues to maintain his/her paramedic certification he/she will 
receive paramedic compensation in amount not to exceed eight (8) percent of 
their pay grade and step level. However, if the employee’s hourly rate of pay 
following promotion (including paramedic certification pay) is not greater than 
his/her hourly rate of pay prior to promotion (including paramedic certification 
pay), the employee will be moved to the next appropriate step plus paramedic 
certification pay not to exceed eight (8) percent of the pay grade and step level. 
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The effective date of the promotion becomes the new title classification 
anniversary date.  
 
Any captain or driver paramedic who voluntarily surrenders paramedic 
certification with the State of Idaho, or who allows certification to lapse will have 
his/her paramedic certification pay reduced in the following manner:  1)  If a 
captain or driver paramedic surrenders certification prior to the expiration of 
his/her normal certification period, then all paramedic certification pay will be 
immediately discontinued at the commencement of the first full pay period 
following the loss of certification, or 2)  If a captain or driver paramedic allows 
his/her certification to lapse at the end of the normal certification period then 
paramedic certification pay will be reduced upon the commencement of the first 
full pay period in which the City grants a general pay increase to firefighters 
covered under this agreement, and in an amount equal to the same percentage 
pay increase given to firefighters that year and each year thereafter, until such 
time as he/she no longer receives paramedic certification pay, 3)  Any captain 
or driver paramedic whose certification has been involuntarily revoked by the 
State of Idaho will lose all paramedic certification pay upon the commencement 
of the first pay period following his/her decertification.  
 
Captain Driver/Paramedics will still be eligible for regular step increases in 
accordance with Appendix A of the contract. 
 
Part 5:  Modification of Management Rights Clause 
 
Article III, Item 11 of the Management Rights clause is hereby deleted from the 
1995 contract and any future contract.   
 
Part 6:  Probationary Firefighters 
 
Firefighters who start their employment with the Idaho Falls Fire Department 
and hold a current paramedic certification applicable to the State of Idaho will 
first be evaluated by the Fire Department prior to being assigned to an 
ambulance and receiving paramedic pay. 
 
Part 7:  Non Discrimination 
 
Paramedic certification shall not prohibit equal and fair consideration for 
promotions or overtime related to job duties, continuing education and 
attendance at mandatory classes.  
 

This Addendum No. 1 shall replace and revise all prior statements, representations, or 
understandings titled Addendum No. 1 to the City of Idaho Falls and Idaho Falls 
Firefighters Union Local No. 1565 Contract.  

   
   
   
MUNICIPAL SERVICES DIRECTOR  PRESIDENT 
   
   
   
HUMAN RESOURCES DIRECTOR  VICE PRESIDENT 
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FIRE CHIEF  SECRETARY-TREASURER 
   
   
   
  EXECUTIVE COMMITTEE 
   
   
  DATED 

  



 

Page 25 of 37 

 

 
ADDENDUM NO. 2 

 
The parties agree to remove Addendum No. 2 from the agreement.  
 
All prior statements, representations, or understandings titled Addendum No. 2 to the 
City of Idaho Falls and Idaho Falls Firefighters Union Local No. 1565 Contract shall not 
be binding on the parties.  

 
 

 
   
   
   
MUNICIPAL SERVICES DIRECTOR  PRESIDENT 
   
   
    
HUMAN RESOURCES DIRECTOR  VICE PRESIDENT 
   
   
   
FIRE CHIEF  SECRETARY-TREASURER 
   
   
   
  EXECUTIVE COMMITTEE 
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ADDENDUM NO. 3 
 
 

Fire Personnel working out of classification will receive compensation 
commensurate with the position being filled, as if the promotion had been made. 
Move up compensation will be paid only when working out of classification (8) 
eight-hours or more per shift. Two (2) people working out of classification per 
rank per shift will be allowed.  Personnel working out of classification must have 
completed established Civil Services testing for position.  Any additional need 
will be met by standard call back procedure.  If a staffing shortage requires 
overtime, personnel hired shall be of the rank or position which eliminates the 
need for personnel working out of classification.    Inspectors working out of 
classification, performing duties normally assigned to the Fire Marshall, will 
receive compensation commensurate with the Fire Marshall position.  No time 
minimum will be mandatory. 
 
FOR:  THE CITY OF IDAHO FALLS  FOR: LOCAL UNION NO. 1565 
   INTERNATIONAL 
   ASSOCIATION OF 
   FIREFIGHTERS 
   
   
   
   
   
MUNICIPAL SERVICES DIRECTOR  PRESIDENT 
   
   
   
HUMAN RESOURCES DIRECTOR  VICE PRESIDENT 
   
   
   
FIRE CHIEF  SECRETARY-TREASURER 
   
   
   
  EXECUTIVE COMMITTEE 
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ADDENDUM NO. 4 
 

Specialty Pay 
 

 Each employee is to be paid an additional $25.00 per month per team 
on each team for which they qualify, not to exceed three (3) teams. 

 Each Specialty Team Member shall be required to meet requirements 
as set forth by Department policy.  

 
 Specialty Pay Teams 
 

 Idaho Collapse Search and Rescue Technician 
 Hazardous Material Technician 
 S.C.B.A. Technician 
 On Shift Fire Investigator 
 Swift Water Rescue Technician 
 Peer Fitness Evaluator 
 ARFF Driver 

 
Spanish Speaking 
 

 Each employee qualifying as fluent in the Spanish Language shall be 
paid an additional 3% to their annual base pay not including longevity 
pay. 

 
 
This Addendum No. 4 shall replace and revise all prior statements, representations, 
or understandings titled Addendum No. 4 to the City of Idaho Falls and Idaho Falls 
Firefighters Union Local No. 1565 Contract.  
 
 
 
FOR:  THE CITY OF IDAHO FALLS  FOR: LOCAL UNION NO. 1565 
   INTERNATIONAL 
   ASSOCIATION OF 
   FIREFIGHTERS 
   
   
   
   
   
MUNICIPAL SERVICES DIRECTOR  PRESIDENT 
   
   
   
HUMAN RESOURCES DIRECTOR  VICE PRESIDENT 
   
   
   
FIRE CHIEF  SECRETARY-TREASURER 
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  EXECUTIVE COMMITTEE 
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ADDENDUM NO. 5 

Memorandum of Understanding 
City of Idaho Falls 

And 
I.A.F.F Local 1565 

For 
Retirement Contributions for PERSI Fire Fighters 

Agreement, made between the City of Idaho Falls (hereafter referred to as the 
“City”) and the International Association of Firefighters Local 1565 (hereafter 
referred to as “IAFF”); 

WHEREAS, pursuant to the relevant provisions of the Idaho Firefighter 
Referendum “B” held on July 16, 2012 and the related Section 218 Agreement 
between the State of Idaho and the Social Security Administration conducted 
pursuant to 42 U.S.C. § 418(d), Firefighters are no longer eligible for coverage 
under the United States Social Security Act.  Additionally, Firefighters 
employed by the City prior to April 1, 1986 are no longer eligible for Medicare: 

WHEREAS, such Firefighters are entitled to receive a refund of certain 
contributions made for and by Firefighters for FICA and Medicare purposes: 

WHEREAS, Firefighters desire to maintain the tax-deferred nature of 
retirement contributions in lieu of Federal, State, FICA and Medicare 
contributions: 

WHEREAS, the City is willing to provide a mechanism by which such tax 
deferred contributions can be preserved, provided such mechanism does not 
impose or cause any obligation on the part of the City to incur additional 
benefit cost to the Federal or State Government and/or PERSI above and 
beyond what is contributed for FICA and/or Medicare eligible employees: 

WITNESSETH: 

NOW, THEREFORE, the parties agree as follows: 

Definitions 
For the purposes hereof, the following terms shall have the meanings as 
ascribed below: 

CITY:  The City of Idaho Falls 

FIREFIGHTER:  Any firefighter employed by the City as of July 17, 2012, and 
also all future firefighters employed by the City, provided that 1) such 
employees are now members of PERSI, or were members of PERSI as of 
such date, and 2) are now or will be represented by IAFF for collective 
bargaining purposes. 
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IAFF:  The International Association of Firefighters Local 1565 

PERSI:  The Public Employee Retirement System of Idaho 

Social Security and Medicare Refund 
On behalf of all Firefighters impacted by the Firefighter Referendum and 
related Section 218 agreement, the City is hereby authorized to and will 
forthwith file for refunds of all past employee and employer FICA and 
Medicare contributions made by or for the benefit of each of such Firefighters.  
Upon receipt of said refunds, the City will make a one-time contribution 
equivalent to the employer portion of the refund into individual PERSI Choice 
401(k) Plan accounts established by each Firefighter.  If approved by PERSI, 
this one-time contribution will be treated as an Employer Contribution in the 
Plan, and will be limited to the amount of the employer contribution refund for 
each Firefighter less any charges, expenses, or retirement withholdings 
imposed upon the City by the United States Government and/or PERSI.  The 
employee’s portion of the refund plus any IRS accrued interest received by the 
City shall be distributed by check payment to each employee. 

Future Retirement Contributions 
Commencing with the August 3, 2012, payroll and continuing with each 
regular paycheck thereafter, the City shall, in lieu of paying Social Security 
and Medicare contributions where applicable, on behalf of each Firefighter 
employee, pay into each PERSI Choice 401(k) Plan account established by 
such Firefighters, an amount equal to the matching employee and employer 
contributions that would have otherwise been paid for each Firefighter 
pursuant to U.S.C Title 26, Chapter 21 – the Federal Insurance Contributions 
Act, less any charges, expenses, or retirement withholdings imposed upon the 
City by the United States Government and/or PERSI.  To be eligible for 
employer contributions, each Firefighter must file a PERSI Choice 401 (k) 
Deferral Election form with the Division of Human Resources that authorizes 
the City to withhold employee contributions rounded up to a whole percentage 
of earnings and remit such contributions to each PERSI Choice 401 (k) 
account.  Future PERSI Choice employer contributions are contingent upon 
continued authorization from each Firefighter to match FICA defined employee 
contribution rates rounded up to a whole percentage of earnings. Firefighters 
must file modified 401 (k) Deferral Election forms with the Division of Human 
Resources as contribution rates change. The parties intend that these 
matching contributions be treated as Employer Contributions to each 
individual Firefighter’s PERSI Choice 401(k) Account and will be governed by 
the rules, regulations and laws applicable to PERSI. 

The City makes no warranty or representation that such retirement 
contributions are exempt from Federal, State or PERSI withholdings or income 
taxation required by law.  In the event any court or administrative agency of 
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competent jurisdiction determines that such tax or withholdings are required 
by law, then the City may, and is hereby authorized to make such withholdings 
as required by law, with respect to compensation paid to each Firefighter 
governed by this MOU after the date of such determination. 

This Agreement shall remain in effect for the life of any collective bargaining 
agreement between the parties unless mutually agreed otherwise by both 
parties or until the adoption of a subsequent Section 218 Agreement which 
has the effect of modifying coverage for Firefighters under the Social Security 
Act and related Federal Insurance Contribution Act. 

 

FOR:  THE CITY OF IDAHO FALLS  FOR: LOCAL UNION NO. 1565 
   INTERNATIONAL 
   ASSOCIATION OF 
   FIREFIGHTERS 
   
   
   
MUNICIPAL SERVICES DIRECTOR  PRESIDENT 
   
   
   
Human Resources Director  VICE PRESIDENT 
   
   
   
FIRE CHIEF  SECRETARY-TREASURER 
   
   
   
  EXECUTIVE COMMITTEE 
   
   
  DATED 
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ADDENDUM NO. 6 
 

Deployment Operations 
 

 This agreement is regarding compensation for deployments 
requested by but not limited to Department of Lands, Federal 
Emergency Management Agency, United States Forest 
Service, State of Idaho and/or other fire service agencies. 

 
 
NOW THEREFORE, In consideration of the mutual covenants of the parties of 
this agreement, it is hereby agreed as follows: 
 
 

1. City of Idaho Falls will pay any City of Idaho Falls Fire Department 
employee who leaves the City of Idaho Falls under deployment on 
behalf of a requesting agency as part of but not limited to: Wildland 
firefighting, Structure Protection, Search and Rescue, Emergency 
Medical Services, Water Rescue, and/or Hazardous Materials 
responses. 
 
A. The City of Idaho Falls Fire Department employee will be paid 
“straight time” for their normally scheduled respective shifts and, in 
addition, sixteen (16) hours of overtime for days not regularly 
scheduled (i.e. two times the base hourly rate for each such overtime 
hours worked.) 
 
B. Such Fire Department employees shall be paid portal to portal. 
 
C. The Fire Department employee will be paid by the City of Idaho 
Falls and will retain all benefits and insurance during deployment. 
 
D. City of Idaho Falls shall be reimbursed, through separate contract 
by requesting agency. 
 
E. The foregoing agreement for reimbursement shall be true even 
where the City of Idaho Falls Fire Department employee is deployed 
as part of an apparatus crew or as a single resource. 
 
 

2. Members of IAFF Local 1565 shall assist the City of Idaho Falls and 
shall cooperate with the City of Idaho Falls in providing documentation, 
statements and/or other evidence related to deployment in support of the 
City of Idaho Falls’ attempt to receive reimbursement by requesting 
agency. 
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FOR: THE CITY OF IDAHO FALLS    FOR: LOCAL UNION NO. 1565 
      INTERNATIONAL 
      ASSOCIATION OF 
      FIREFIGHTERS 
 

 
 

   
MUNICIPAL SERVICES DIRECTOR  PRESIDENT 
   
   
   
Human Resources Director  VICE PRESIDENT 
   
   
   
FIRE CHIEF  SECRETARY-TREASURER 
   
   
   
  EXECUTIVE COMMITTEE 
   
   
  DATED 
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ADDENDUM NO. 7 

Memorandum of Understanding 
City of Idaho Falls 

And 
I.A.F.F Local 1565 

For 
Employee Student In-Service Education Program 

 
WHEREAS, with the increased emphasis on college education for 
advancement opportunities, the City of Idaho Falls recognizes the importance 
of supporting educational opportunities in order to develop good, strong 
leaders.   

WITNESSETH: 

NOW, THEREFORE, the parties agree as follows: 

The City of Idaho Falls will work to update the City of Idaho Falls Personnel 
Manual relative to the educational opportunities and programs related to the 
Fire Division during calendar year 20152016.   

The City of Idaho Falls will seek input from I.A.F.F. Local 1565 as it works on 
updating the Employee Student In-Service Education Program Policy.   

 
FOR:  THE CITY OF IDAHO FALLS  FOR: LOCAL UNION NO. 1565 
   INTERNATIONAL 
   ASSOCIATION OF 
   FIREFIGHTERS 
   
   
   
MUNICIPAL SERVICES DIRECTOR  PRESIDENT 
   
   
   
Human Resources Director  VICE PRESIDENT 
   
   
   
FIRE CHIEF  SECRETARY-TREASURER 
   
   

 
 

   
  EXECUTIVE COMMITTEE 
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  DATED 
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ADDENDUM NO. 8 

Military Leave 

 
Firefighters who serve in the National Guard and other Military Reserves shall 
adhere to the policies contained in the City of Idaho Falls Personnel Policy. 
The City of Idaho Falls will seek input from I.A.F.F. Local 1565 if it determines 
that any changes will be made to the Military Leave Policy  

 
This Addendum No. 8 shall replace and revise all prior statements, representations, or 
understandings titled Addendum No. 8 to the City of Idaho Falls and Idaho Falls 
Firefighters Union Local No. 1565 Contract.  

 
 
FOR:  THE CITY OF IDAHO FALLS  FOR: LOCAL UNION NO. 1565 
   INTERNATIONAL 
   ASSOCIATION OF 
   FIREFIGHTERS 
   
   
   
   
   
MUNICIPAL SERVICES DIRECTOR  PRESIDENT 
   
   
   
HUMAN RESOURCES DIRECTOR  VICE PRESIDENT 
   
   
   
FIRE CHIEF  SECRETARY-TREASURER 
   
   
   
  EXECUTIVE COMMITTEE 
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ADDENDUM NO. 9 

2015 -2016-2017 Cost of Living Increase 

Fire Department employees who are covered by the collective bargaining 
agreement shall receive a one and three quarters percent (1.75%) Cost-of-
Living increase to their 2014-20152015-2016 salary for the 2015-
2016the2016-2017 budget year.  
 
Fire Departments employees who are covered by the collective bargaining 
agreement shall pay for any 2015-2016-2017 increases in insurance 
premiums. 
 

This Addendum No. 9 shall replace and revise all prior statements, representations, or 
understandings titled Addendum No. 9 to the City of Idaho Falls and Idaho Falls 
Firefighters Union Local No. 1565 Contract.  

 
 
FOR:  THE CITY OF IDAHO FALLS  FOR: LOCAL UNION NO. 1565 
   INTERNATIONAL 
   ASSOCIATION OF 
   FIREFIGHTERS 
   
   
   
   
   
MUNICIPAL SERVICES DIRECTOR  PRESIDENT 
   
   
   
HUMAN RESOURCES DIRECTOR  VICE PRESIDENT 
   
   
   
FIRE CHIEF  SECRETARY-TREASURER 
   
   
   
  EXECUTIVE COMMITTEE 
   

 
 

 
 



 

Dave Hanneman, Fire Chief 
Mayor and Council Members 

November, 28, 2016 
Bonneville County Ambulance Contract 

 
 
 
 
 
 
 
 
 
 
Mayor and Council Members, 
 
Attached for your consideration and approval is the 2015/2016 Ambulance Service Contract with 
Bonneville County. 
This year's contract includes changes to our service which adds a seventh ambulance here in 
Idaho Falls and includes us continuing service in Swan Valley with an eighth ambulance. In 
consideration of these changes the County will be paying us $2.45M Dollars as compared to 
$2.3M in last year's contract. 
 
I respectfully request approval of this year's contract for service with Bonneville County. 
  
 
 
 
 
 
 
 



























































































































































































 
 

ORDINANCE – SNOW REMOVAL  PAGE 1 OF 10 
 

 
ORDINANCE NO. _________ 

 
AN ORDINANCE OF THE CITY OF IDAHO FALLS, IDAHO, AMENDING 
TITLE 9, CHAPTER 5, DEFINING A SNOW EVENT WHICH ACTIVATES 
PARKING RESTRICTIONS IN CERTAIN AREAS IN THE CITY; REQUIRING 
THE ADOPTION OF A CITY SNOW AND ICE CONTROL POLICES AND 
PROCEDURALS MANUAL; ESTABLISHING INFRACTION PENALTIES 
FOR VIOLATION OF PARKING REGULATIONS RELATED TO SNOW AND 
ICE REMOVAL; PROVIDING SEVERABILITY, CODIFICATION, 
PUBLICATION BY SUMMARY, AND ESTABLISHING EFFECTIVE DATE. 

 

 
WHEREAS, snow and ice fall, creation, and accumulation are common events within the City 
annually; and 
 
WHEREAS, the City desires to remove such snow or ice in a safe, economical, efficient, and 
predictable manner; and  
 
WHEREAS, removal of such snow and/or ice is complicated, time consuming, and may interrupt 
with the normal traffic and parking activities; and 
 
WHEREAS, the Council wishes to clarify the manner and timing of such snow and ice removal; 
and 
 
WHEREAS, the Council has adopted a Snow and Ice Control Policies and Procedures Manual in 
order to regulate the timing and manner in which snow and ice would be removed from public 
streets within the City; and 
 
WHEREAS, this Ordinance establishes conditions upon which snow and ice will be removed by 
City staff at the occurrence of a “Snow Event”, as defined in this Ordinance; and 
 
WHEREAS, this Ordinance establishes rules for prohibiting parking on specific streets (and 
during certain times) within identified geographical areas in the City (e.g., “Arterial and 
Collector” streets; “Night-Time Snow Removal” streets; “Downtown Area” streets; “Zone A” 
streets; and “Zone B” streets) during the “Winter Season”, all as defined in this Ordinance; and 
 
WHEREAS, in order to implement the policies and procedures contained in this Snow and Ice 
Control Policies and Procedures Manual, the City desires to make the following changes in its 
snow removal parking restrictions contained within the City Code. 
 
NOW, THEREFORE, BE IT ORDAINED BY THE MAYOR AND COUNCIL OF THE CITY 
OF IDAHO FALLS, IDAHO, THAT: 
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SECTION 1. Section 9, Chapter 5, of the City Code of the City of Idaho Falls, Idaho, is hereby 
amended as follows: 
 
9-5-1: PURPOSE: The purposes of this Chapter are:  

(A) To render the removal of snow and ice from the public streets safe and more 
economical and efficient;  

(B) Avoid collisions of snow removal equipment with motor vehicles and reduce the 
possibility of accidents involving pedestrians;  

(C) Provide for more efficient and economical utilization of snow removal equipment.  
9-5-2: DEFINITIONS: The following terms, when initially capitalized, shall have the meaning 
specified:  
 
ARTERIAL OR COLLECTOR STREETS: All Arterial or Collector Streets or portions thereof 
within the City which are conspicuously signed or designated as “No Parking Any Time.”  
 
CITY: The City of Idaho Falls, Idaho.  
 
DAYTIME SNOW REMOVAL STREETS: The following public streets or portions thereof 
within the City:  

1st Street   Valley Drive to 25th  
East 5th Street  South Boulevard to South Holmes Avenue  
5th West  North property line of 4527 South 5th West to West Sunnyside Road 
9th Street   South Boulevard to South Woodruff Avenue  
10th Street  South Boulevard to South Holmes Avenue  
12th Street   South Boulevard to Ashment Avenue  
17th South   West City Limits to Ironwood Drive  
25th Street   West property line of 922 East 25th Street to Channing Way  
Ash Street   North Eastern Avenue to South Boulevard  
Ashment Avenue  Alan Street to East 12th Street  
Bellin Road   West Broadway to Grandview Drive  
Birch Street   North Eastern Avenue to South Boulevard  
Boulevard   Sunnyside Road to 12th Street  
Boulevard   Elm Street to North Yellowstone Avenue  
Capital Avenue  Short Street to Cliff Street  
Elva Street  Riverside Drive to North Boulevard  
Elva Street   Wabash Avenue to Royal Avenue  
Garfield Street  Royal Avenue to North Woodruff Avenue  
Grandview Drive Grandview Court to North Skyline Drive  
Grizzly Avenue  Rendezvous Road to Pancheri Drive  
Holmes Avenue East 7th Street to East 5th Street  
Hoopes Avenue East 17th Street to South Woodruff Avenue  
John Adams Pkwy  South Holmes Avenue to St. Clair Road  
John Adams Pkwy  Meppen Drive to South 25th East  
Lomax Street   Northgate Mile to Wabash Avenue  
Rollandet Avenue  West Sunnyside Road to Rogers Street  
Royal Avenue  Garfield Street to East Elva Street  
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Skyline Drive   Pancheri Drive to Grandview Drive  
 
DOWNTOWN AREA: The area within the City of Idaho Falls, Idaho, located east of and including 
Memorial Drive, south of and including "G" Street, west of Yellowstone Avenue, and north of 
Broadway Avenue.  
 
EAST-WEST STREET: Any street running in a direction within ten degrees (10°) of true east and 
west or within ten degrees (10°) of being perpendicular to that section of the North Yellowstone 
Highway between West Broadway and "D" Street.  
MOTOR VEHICLE: Every self-propelled vehicle in, upon or by which any person or property is 
or may be transported or drawn upon a public street or highway, except vehicles or devices used 
exclusively upon stationary rails or tracks. “Motor Vehicle” does not include vehicles moved 
solely by human power, electric personal assistive mobility devices and motorized wheelchairs or 
other such vehicles that are specifically exempt from titling or registration requirements under 
Title 49, Idaho Code.  
 
MOTORCYCLE: A motor vehicle having a seat or saddle for the use of the rider and designed to 
travel on no more than three (3) wheels in contact with the ground.  
 
NIGHT-TIME SNOW REMOVAL STREETS: The following public streets or portions thereof 
within the City:  

 
1st Street:   Northgate Mile to Higbee Avenue  
19th Street  South Yellowstone Avenue to Rollandet Avenue  
25th Street   Gallatin Avenue to Rollandet Avenue  
Boulevard   12th Street to Elm Street  
Elm Street   North Eastern Avenue to South Boulevard  
Foote Drive   Grandview Drive to north property line of 1200 Foote Drive  
Gallatin Avenue  South Yellowstone Avenue to West 25th Street  
Hemmert Avenue  North Holmes Avenue to North Yellowstone Highway  
Rollandet Avenue  West 21st Street to West 17th Street  
Utah Avenue   West Broadway to Denver Street  

 
NORTH-SOUTH STREET: Any street running in a direction of within ten degrees (10°) of true 
north and south or within ten degrees (10°) of being parallel to that section of the North 
Yellowstone Highway between West Broadway and "D" Street. For the purposes hereof, Alice 
Avenue, Cottage Place, Bremer Drive, Rosehill Drive, Eagle Rock Avenue, Temple Place, and 
Memorial Drive shall be deemed to be north-south streets.  
 
OFFICIAL NEWSPAPER: The official newspaper of the City of Idaho Falls, as designated in this 
City Code.  
 
SNOW REMOVAL PROCLAMATION: A proclamation issued by the Mayor declaring the 
necessity to impose the parking restrictions set forth in this Chapter.  
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TRAILER: Every vehicle without motive power designed to carry persons or property and which 
is drawn by a motor vehicle.  
 
VEHICLE: Every device in, upon or by which any person or property is or may be transported or 
drawn upon a highway, excepting devices used exclusively upon stationary rails or tracks.  
 
ZONE A: The area within the City of Idaho Falls, Idaho, bounded by and including the following 
streets: Starting at the corner of East Elva Street and North Holmes Avenue; thence running south 
along Holmes Avenue to East 25th Street; thence running west along East 25th Street to South 
Boulevard; thence running north along South Boulevard to 21st Street; thence running west along 
West 21st Street to Rollandet Avenue; thence running north along Rollandet to West 17th Street; 
thence running west along West 17th Street and Pancheri Drive to the Snake River; thence running 
north along the east bank of the Snake River to West Elva Street; thence along east along Elva 
Street to the point of beginning, excluding the Downtown Area, Daytime Snow Removal Streets, 
Nighttime Snow Removal Streets, and any Arterial or Collector street within such area.  
 
ZONE B: The entire area within the boundaries of the City, excluding Arterial or Collector streets, 
Daytime Snow Removal Streets, Nighttime Snow Removal Streets, the area comprising the 
Downtown Area and Zone A.  
 
9-5-3: SNOW REMOVAL PROCLAMATION: The Mayor may at any time issue a snow removal 
proclamation declaring that snowfall has accumulated on the public streets of the City in amounts 
sufficient to pose a hazard to the health, safety and welfare of the inhabitants of the City. Such 
proclamation shall order that the parking restrictions hereinafter set forth for Zones A and B be 
placed in effect, and shall state the specific date and time when the restrictions shall go into effect. 
Such restrictions shall become effective upon the date and time stated therein; provided, however, 
in no event shall the restrictions become effective before the expiration of twelve (12) hours 
following the time when the proclamation is broadcast at least once by any radio or television 
station having a general audience within the City or before eight o'clock (8:00) a.m. of the day 
following the date on which the proclamation is published in the official newspaper, whichever is 
earlier.  
 
9-5-4: PARKING RESTRICTIONS: No person shall stop, stand or park a motor vehicle, 
motorcycle, or trailer on the designated streets during the following times:  

 
(A) During the period commencing November 15 to and including March 15 of the next 
succeeding year:  

(1) No Parking Any Time: On any Arterial or Collector Street.  
(2) Daytime Snow Removal Streets: On any Daytime Snow Removal Street during 

the hours of eight o’clock (8:00) a.m. to and until five o’clock (5:00) p.m. of the same day.  
(3) Nighttime Snow Removal Streets: On any Nighttime Snow Removal Street 

during the hours of eight o’clock (8:00) p.m. to and until eight o’clock (8:00) a.m. of the 
succeeding day.  
(B) Downtown Area. During the period commencing November15 to and including 
March15 of the next succeeding year:  
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(1) On any North-South Street within the Downtown Area during the hours between 
two o'clock (2:00) a.m. and six o'clock (6:00) a.m. on any Monday, Wednesday or Friday.  

(2) On any East-West Street within the Downtown Area during the hours between 
two o'clock (2:00) a.m. and six o'clock (6:00) a.m. on any Tuesday, Thursday or Saturday. 
(C) Zones A and B. Whenever a snow removal proclamation is in effect:  

(1) On any North-South Street within Zone A during the hours between eight 
o'clock (8:00) a.m. and five o'clock (5:00) p.m. on Monday, Wednesday and Friday.  

(2) On any East-West Street within Zone A during the hours between eight o'clock 
(8:00) a.m. and five o'clock (5:00) p.m. on Tuesday, Thursday and Saturday.  

(3) On any street within Zone B during the hours between eight o'clock (8:00) a.m. 
and five o'clock (5:00) p.m.  

 
9-5-5: OTHER PARKING RESTRICTIONS: In the event any other ordinance, statute or 
regulation provides for parking restrictions which are more restrictive than those set forth herein, 
then such other parking restrictions shall be controlling and may be enforced in accordance with 
the terms of such other ordinance, statute or regulation.  
 
9-5-6: REMOVAL OF VEHICLES: Any motor vehicle, motorcycle, or trailer parked upon any 
public street in violation of this Chapter may be removed at any time at the direction of a City 
police officer and may be towed to another public street, provided the towing and parking of the 
vehicle on such other public street does not violate the provisions of this Chapter or any other 
provisions of this Code. The vehicle may also be towed and stored in any public or private storage 
lot, without prior notice to the owner or operator of the vehicle. Nothing herein shall preclude the 
issuance of a subsequent citation under this Chapter or Chapter 4, Title 9 of this Code, to the owner 
or operator of any motor vehicle moved to another public street, provided that the parking of the 
vehicle was lawful at the time of its towing.  
 
9-5-7: PAYMENT OF TOWING AND STORAGE FEES: The owner or operator of any motor 
vehicle, motorcycle or trailer towed to or stored in a private impound lot pursuant to the preceding 
section shall be responsible for all reasonable towing and storage charges of the owner of the 
impound lot. Such charges shall be paid to the private towing company before the vehicle, 
motorcycle or trailer is released. If the vehicle, motorcycle or trailer is towed to an impound lot 
owned, controlled or leased by the City, the towing charge shall be paid to the City. If the vehicle, 
motorcycle or trailer is stored on City property, a reasonable storage fee shall be paid to the City.  
 
9-5-8: PENALTY: Any person who violates this Chapter is guilty of an infraction and upon 
conviction thereof shall be punished by a fine in an amount as set from time to time by Resolution 
of the Council.   
 
9-5-1: PURPOSE: The purposes of this Chapter are to render the removal of snow and ice from 
the public streets safe and more economical and efficient; to avoid collisions of snow removal 
equipment with motor vehicles and reduce the possibility of accidents involving pedestrians; and 
to provide for more efficient and economical utilization of snow removal equipment. 
 
9-5-2: DEFINITIONS: Certain terms used in this Chapter shall have the meanings herein given 
to them:  
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ARTERIAL OR COLLECTOR STREETS: All Arterial or Collector Streets or portions thereof 
within the City which are conspicuously signed or designated as “No Parking Any Time.”  

 
DOWNTOWN AREA: The area within the City located east of and including Memorial Drive, 
south of and including "G" Street, west of Yellowstone Avenue, and north of and including Cliff 
Street.  
 
EAST-WEST STREET: Any street running in a direction within ten degrees (10°) of true east 
and west or within ten degrees (10°) of being perpendicular to that section of the North 
Yellowstone Highway between West Broadway and “D” Street.  
 
MOTOR VEHICLE: Every self-propelled vehicle in, upon or by which any person or property is 
or may be transported or drawn upon a public street or highway, except vehicles or devices used 
exclusively upon stationary rails or tracks. “Motor Vehicle” does not include vehicles moved 
solely by human power, electric personal assistive mobility devices and motorized wheelchairs 
or other such vehicles that are specifically exempt from titling or registration requirements under 
Title 49, Idaho Code.  
 
MOTORCYCLE: A motor vehicle having a seat or saddle for the use of the rider and designed to 
travel on no more than three (3) wheels in contact with the ground.  
 
NIGHT-TIME SNOW REMOVAL STREETS: The following public streets and portions thereof 
within the City:  
 

1st Street: Northgate Mile to Holmes Avenue  
19th Street: South Yellowstone Avenue to Rollandet Avenue  
Elm Street: North Eastern Avenue to South Boulevard  
Milligan Road: Pancheri Drive to the termination of curb and gutter improvements 
Pier View Drive: Snake River Parkway to Milligan Road 
River Parkway: West Broadway Street to the north property line of 575 River Parkway 
Rollandet Avenue: West 21st Street to West 17th Street  

 
NORTH-SOUTH STREET: Any street running in a direction of within ten degrees (10°) of true 
north and south or within ten degrees (10°) of being parallel to that section of the North 
Yellowstone Highway between West Broadway and “D” Street. For the purposes hereof, Alice 
Avenue, Cottage Place, Bremer Drive, Rosehill Drive, Eagle Rock Avenue, Temple Place, and 
Memorial Drive shall be deemed to be north-south streets.  
 
SNOW AND ICE CONTROL POLICIES AND PROCEDURES MANUAL: A manual detailing 
the time, place, management, and manner regarding the systematic safe, economical, and 
efficient manner of removing snow and ice from public streets as adopted from time to time by 
Resolution of Council. 
 



 
 

ORDINANCE – SNOW REMOVAL  PAGE 7 OF 10 
 

SNOW EVENT: Any occurrence in which more than two inches (2”) of snow accumulates on 
the roadway as measured by the Idaho Transportation Department’s 1-15 Idaho Falls Weather 
Station. The weather station is located near the junction of I-15 and US-20. 
 
SNOW REMOVAL: Practices implemented to clear or remove snow and ice from public streets 
pursuant to the Snow and Ice Control Policies and Procedures Manual.  
 
TRAILER: Every vehicle without motive power designed to carry persons or property and which 
is drawn by a motor vehicle.  
 
VEHICLE: Every device in, upon, or by which any person or property is or may be transported 
or drawn upon a highway, excepting devices used exclusively upon stationary rails or tracks. 
  
WINTER SEASON: From midnight local time on November 14 through midnight local time 
March 15 of the immediately succeeding year. 
 
ZONE A: The area within the City bounded by and including the following streets: Starting at 
the corner of East Elva Street and North Holmes Avenue; thence running south along Holmes 
Avenue to East 25th Street; thence running west along East 25th Street to South Boulevard; 
thence running north along South Boulevard to 21st Street; thence running west along West 21st 
Street to Rollandet Avenue; thence running north along Rollandet to West 17th Street; thence 
running west along West 17th Street and Pancheri Drive to the Snake River; thence running 
north along the east bank of the Snake River to West Elva Street; thence along east along Elva 
Street to the point of beginning (excluding the Downtown Area, Nighttime Snow Removal 
Streets, and any Arterial or Collector street within such area). 
  
ZONE B: The entire area within the City, excluding Arterial or Collector streets, Nighttime 
Snow Removal Streets, the Downtown Area and Zone A.  
 
9-5-3: SNOW REMOVAL:  Snow and ice removal from public streets shall occur pursuant to 
policies established in the City’s Snow and Ice Control Policies and Procedures Manual and the 
parking and other restrictions set forth in this Chapter. The City will inform the general public 
regarding snow and ice removal on public streets relative to a specific Snow Event through local 
media outlets, the City website, and social media.  
 
9-5-4: SNOW EVENT PARKING RESTRICTIONS: During the Winter Season, no person shall 
stop, stand, or park a motor vehicle, motorcycle, or trailer on public streets contrary to the 
following restrictions:  
 

(1) Arterial and Collector Streets. No parking at any time. 
  

(2) Night-time Snow Removal Streets. No parking from eight o’clock (8:00) p.m. 
local time until eight o’clock (8:00) a.m. local time of the immediately succeeding 
day.  
 
(3) Downtown Area Streets.  
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(a) North-South Streets. No parking from midnight until eight o'clock 
(8:00) a.m. on any even calendar day of the month (e.g., two, four, six, 
eight, …). 

 
(b) East-West Streets. No parking from midnight until eight o'clock (8:00) 
a.m. on any odd calendar day of the month (e.g. one, three, five, seven, 
…). 

 
(4) Zone A Streets.  

 
(a) North-South Streets. Beginning at a Snow Event, no parking from 
eight o’clock (8:00) a.m. local time until five o’clock (5:00) p.m. local 
time on any even calendar day of the month (e.g., two, four, six, eight, …) 
or until snow removal activities are determined by the Street 
Superintendent to be completed for the Snow Event. 

 
(b) East-West Streets. Beginning at a Snow Event, no parking from 
eight o’clock (8:00) a.m. local time until five o’clock (5:00) p.m. local 
time on any odd calendar day of the month (e.g. one, three, five, seven, 
…) or until snow removal activities are determined by the Street 
Superintendent to be completed for the Snow Event. 

 
(5) Zone B Streets.  
 
Beginning at a Snow Event, no parking from midnight on a Snow Event day and 
continuing until snow removal activities are determined by the Street 
Superintendent to be completed for the Snow Event. 

 
9-5-5: OTHER PARKING RESTRICTIONS: In the event any other ordinance, statute or regulation 
provides for parking restrictions which are more restrictive than those set forth herein, then such 
other parking restrictions shall be controlling and may be enforced in accordance with the terms of 
such other ordinance, statute or regulation.  
 
9-5-6: REMOVAL OF VEHICLES: Any motor vehicle, motorcycle, or trailer parked upon any 
public street in violation of this Chapter may be removed at the direction of a City police officer and 
may be towed to another public street, provided the towing and parking of the vehicle on such other 
public street does not violate the provisions of this Chapter or any other provisions of this Code. The 
vehicle may also be towed and stored in any public or private storage lot, without prior notice to the 
owner or operator of the vehicle. Nothing herein shall preclude the issuance of a citation for a 
separate or subsequent violation of this Chapter.  
 
9-5-7: PAYMENT OF TOWING AND STORAGE FEES: The owner or operator of any motor 
vehicle, motorcycle or trailer towed to or stored in a private impound lot pursuant to the preceding 
section shall be responsible for all reasonable towing and storage charges of the owner of the 
impound lot. Such charges shall be paid to the private towing company before the vehicle, 
motorcycle or trailer is released. If the vehicle, motorcycle or trailer is towed to an impound lot 
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owned, controlled or leased by the City, the towing charge shall be paid to the City. If the vehicle, 
motorcycle or trailer is stored on City property, a reasonable storage fee shall be paid to the City.    
 
9-5-8: PENALTY: Any person who violates this Chapter is guilty of an infraction and upon 
conviction thereof shall be punished by a fine in an amount as set from time to time by Resolution of 
the Council. 
 
SECTION 2.  Savings and Severability Clause.  The provisions and parts of this Ordinance are 
intended to be severable.  If any section, sentence, clause, or phrase of this Ordinance should be 
held to be invalid or unconstitutional by a court of competent jurisdiction, such invalidity or 
unconstitutionality shall not affect the validity or constitutionality of any other section, sentence, 
clause, or phrase of this Ordinance.   
 
SECTION 3.  Codification Clause. The City Clerk is instructed to immediately forward this 
Ordinance to the codifier of the official municipal code for proper revision of the Code. 
 
SECTION 4.  Publication.  This Ordinance, or a summary thereof in compliance with Idaho Code, 
shall be published once in the official newspaper of the City, and shall take effect immediately 
upon its passage, approval, and publication. 
 
SECTION 5.  Effective Date. This Ordinance shall be in full force and effect from and after its 
passage, approval, and publication. 
 
PASSED by the City Council and APPROVED by the Mayor of the City of Idaho Falls, Idaho, 
this _____ day of November, 2016. 

       CITY OF IDAHO FALLS, IDAHO 

 
       ____________________________________ 
       REBECCA L. NOAH CASPER, MAYOR 
ATTEST: 

 
 
_____________________________________ 
KATHY HAMPTON, CITY CLERK 
 
 
(SEAL) 
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STATE OF IDAHO  )  
    )  ss: 
County of Bonneville  ) 
 
I, KATHY HAMPTON, CITY CLERK OF THE CITY OF IDAHO FALLS, IDAHO,  
DO HEREBY CERTIFY: 
 

That the above and foregoing is a full, true and correct copy of the Ordinance 
entitled, “AN ORDINANCE OF THE CITY OF IDAHO FALLS, IDAHO, 
AMENDING TITLE 9, CHAPTER 5, DEFINING A SNOW EVENT WHICH 
ACTIVATES PARKING RESTRICTIONS IN CERTAIN AREAS IN THE CITY; 
REQUIRING THE ADOPTION OF A CITY SNOW AND ICE CONTROL 
POLICES AND PROCEDURALS MANUAL; ESTABLISHING INFRACTION 
PENALTIES FOR VIOLATION OF PARKING REGULATIONS RELATED TO 
SNOW AND ICE REMOVAL; PROVIDING SEVERABILITY, 
CODIFICATION, PUBLICATION BY SUMMARY, AND ESTABLISHING 
EFFECTIVE DATE.” 
 

 
      _______________________________________ 
 (SEAL)    KATHY HAMPTON, CITY CLERK 
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I. INTRODUCTION 

PURPOSE 
 

The purpose of this manual is to establish an acceptable policy and operational procedures 
for snow and ice control on public streets under the jurisdiction of the City of Idaho Falls. 
This policy provides a uniform understanding of the priorities and procedures used to 
combat accumulation of snow and ice on City streets. 
 
OBJECTIVE 
 
The objective of these policies and procedures is to provide adequate traction for vehicles 
properly equipped for winter driving conditions. Priority is given to streets which carry the 
largest traffic volume. Limited resources preclude service on lower priority streets until 
higher priority streets have been completed. It should be expected that during storms of 
high intensity or long duration and during non-regular working hours, drivers on lower 
priority streets will encounter snow-packed or icy conditions. Snow and ice control 
operations will continue during regular hours and/or until all streets have passable 
pavement or when plowing and sanding is no longer effective. 
 
SCOPE 
 
This policy applies only to public streets under the jurisdiction of Idaho Falls. The City has 
over 713 lane miles of arterial, collector and residential streets that it maintains and many of 
these streets have multiple lanes.  
 

Snow removal for some state highways is provided by the Idaho Transportation Department 
(ITD) and include US-20 and I-15 within city limits. 
 
In order to provide for efficient snow removal services on urban streets, the City has 
entered into a cooperative maintenance agreement with the Idaho Transportation 
Department. Under this agreement, Idaho Falls is responsible for snow and ice control on 
Broadway, Yellowstone, Northgate Mile, Sunnyside Road and Holmes Avenue within City 
Limits. The agreement is included within the appendices. 
 
Snow removal from City-owned parking lots is provided by the Parks and Recreation 
Department. 
 
City ordinance assigns the responsibility of sidewalk snow removal from the City to the 
adjacent property owner. (Idaho Falls City Code 8-10-8)  
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II. POLICIES 

RESPONSIBILITY 
 
The responsibility for implementing the snow and ice control policy lies with the Street 
Superintendent, or his designee during off hours and the Public Works Director may choose 
to authorize the use of additional resources when conditions warrant. 
 
TRAINING 
 
Prior to the start of the snow season, the Street Division will conduct training activities for 
personnel that will be involved in snow control activities. The training will consist of 
classroom and hands-on equipment training, including the operation of sanders, snowplows 
and front-end loaders. A “dry run” will be conducted for inexperienced drivers that includes 
driving routes to familiarize them with any obstructions they may encounter. 
 
WEATHER MONITORING 
 
Street Division supervisors will use the National Weather Service daily forecasts to monitor 
weather conditions. They are responsible for placing snowplow crews on “On-Call Status” 
based on these forecasts. 
 
COMMENCEMENT OF OPERATIONS 
 
The Street Division will monitor conditions whenever there is danger of ice or snow 
conditions developing on City roadways. The Police Department also reports icy conditions 
to the Street Division after regular working hours. When snow or ice begins accumulating 
on the streets the Street Superintendent, or his designee during off hours, will authorize 
commencement of plowing and/or sanding operations. 
 
PRIORITIES 
 
A limited amount of resources and the need to provide the greatest level of safety and 
benefit to the traveling public, in an efficient manner, necessitate that priority be given to 
certain heavily used streets above others more minor in nature. Therefore, streets with 
higher intensity use have a higher priority for snow removal service. Minor streets which 
require proportionally more time for snow removal for the amount of traffic served have 
lower priority. 
 
City streets have been divided into the following three snow removal priority categories: 
 

PRIORITY 1: These are arterial and major collector streets, generally with a right-of-
way width exceeding 60 feet and average daily traffic greater than 5,000 and 
includes approximately 226 lane miles. 
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PRIORITY 2: These are generally minor collector streets, typically with a pavement 
width of at least 43 feet. Included in this category are streets serving emergency 
response facilities, schools and streets with hills and sharp curves where traction 
problems may cause hazardous driving conditions and includes approximately 89 
lane miles 
 
PRIORITY 3: All other streets not designated as either Priority 1 or 2 streets and 
includes approximately 398 lane miles.  
 

Street priority snow removal maps are included in the appendix and are available for review 
on the City’s website. 
 
DEVIATIONS FROM POLICY 
 
Deviations from standard policies and procedures may occur due to unusual or 
extraordinary circumstances. Every winter storm has unique characteristics such as storm 
intensity, duration, wind, temperature and moisture content that influence the methodology 
used in response to each storm.  
 
Deviations and exceptions from the general priorities and procedures may be made when, 
in the judgment of the responsible authority, such deviations will best support meeting 
established objectives and ensuring public safety.  
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III. OPERATIONS PLAN 
 
EQUIPMENT RESOURCES 
 
The Street Division has a variety of equipment to utilize in snow removal activities. 
Equipment includes six (6) large snowplows, three (3) pickup trucks with plows, six (6) 
sand trucks, three (3) snow loaders, three (3) front end loaders, two (2) backhoes and 
two (2) motor graders that can be used in snow and ice removal. Whenever plows are 
active, Fleet Maintenance personnel are called in to support the operation and to 
make necessary mechanical repairs. 
 

           IDAHO FALLS STREET DIVISION SNOW REMOVAL EQUIPMENT 
 

Year Make Type 
Equipped 

with 
Snowplow

? 

Equipped with 
Sander? 

2003 Volvo 10-Wheeler Yes  
2005 Volvo 10-Wheeler Yes  
2012 Freight Liner 10-Wheeler Yes  
2016 Freight Liner 10-Wheeler Yes  
2013 Western Star 10-Wheeler Yes  
2014 Western Star 10-Wheeler Yes  
2000 938 G Caterpillar Loader   
2005 938 G Caterpillar Loader 

 
  

2010 24K John Deere Loader   
2009 LeeBoy Snow Loader   
2009 LeeBoy Snow Loader   
2013 LeeBoy Snow Loader   
2006 140H Caterpillar Grader   
2006 140H Caterpillar Grader 

 
  

2008 420H Caterpillar Backhoe   
2011 420E Caterpillar Backhoe   
2006 Freight Liner Flusher/Sander  Yes 
2008 GMC Sander 

 
 Yes 

 
 

2008 GMC Sander  Yes 
2014 

 
Autocar Sander 

 
Yes Yes 

2014 Autocar Sander Yes Yes 
2006 Freight Liner Flusher/Sander  Yes 

2016 Ford 1 Ton Pick-Up Yes  

2016 Chevy 1 Ton Pick-Up Yes  

2011 Ford ¾ Ton Pick-Up Yes  
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STAFFING 
 
There are 21 employees who work full time for the Street Division. These employees 
include 17 operators and a foreman that operate plows, sanders, snow loaders or front end 
loaders for snow removal. The Street Division Superintendent and Office Assistant support 
snow removal operations. 
 

             STREET DIVISION SNOW REMOVAL SHIFTS 
 

Schedule Shifts Number of 
Employees 

Normal Daily 
Schedule 

Monday through Friday 
Day Shift: 8:00 a.m. - 4:30 p.m. 17 Employees 

 Swing Shift: 4:00 p.m. – 12:00 a.m. 2 Employees 

 Night Shift: 12:00 a.m. – 8:00 a.m. 2 Employees 

   

Snow Schedule 
24 hours / 7 days per week Shift 1: 8:00 a.m. to 8:00 p.m. 9 Employees 

 Shift 2: 8:00 p.m. to 8:00 a.m. 9 Employees 

 
*Due to the nature of snow and ice control activities, Street Division 
supervisors will change schedules as needed to complete snow and ice 
control activities. 

 
 
RESPONSE PLAN 
 
When weather forecasts indicate a pending storm is anticipated to deposit snow within the 
City, the Street Division will begin applying salt-brine to Priority 1 and 2 streets to aid in ice 
and snow control. This application can generally be completed within 16 hours and helps 
prevent the occurrence of ice buildup on these higher priority streets. 
 
Priority 1 streets are the first streets that receive plowing and sanding. Once Priority 1 
streets are deemed safe for travel during or after a snow event, snow removal operations 
shift to Priority 2 streets. Once Priority 2 streets have been addressed focus is shifted to 
Priority 3 streets that are completed during Normal Daily Schedule hours. If there is a 
snow accumulation of four (4) inches or more on the road, plows will continue snow 
removal activities on Priority 3 streets during off hours. If during snow removal operations 
on lower priority streets, conditions deteriorate on Priority 1 or 2 streets, focus will be 
shifted back to these higher priority streets as necessitated by the snow event. 
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CONTINUATION AND COMPLETION 
 
Although no snow event is exactly the same, it usually takes 24-48 hours AFTER the 
snow stops falling to plow and sand Priority 1 and 2 streets. 
 
Residential streets generally take an additional 120 hours to plow, assuming there are 
no interruptions to move back to Priority 1 or 2 streets. 
 
During major storms, traffic on low-priority streets usually causes the snow to become 
packed or icy, before it can be plowed. In this case it may take days or even weeks to 
remove the packed snow and ice from these streets. When snow has become compacted 
on low-priority streets and plowing is ineffective, nighttime sanding and plowing operations 
may be discontinued until normal working hours and normal duty schedule resumed. 
 
PRE-STORM APPLICATION OF SALT BRINE 
 
The Street Division will begin applying salt-brine to Priority 1 and 2 streets to aid in snow 
removal when weather forecasts indicate a pending storm is anticipated to deposit snow 
within the City. This application can generally be completed within 16 hours utilizing two 
(2) truck mounted applicators and shadow vehicles. This application helps prevent the 
bonding of snow and ice to the road surface on these higher priority streets. 
 
SANDING 
 
Sanding is generally completed in conjunction with plowing in conformance with the 
priority road response system. Sanding alone is conducted when roads are icy or 
plowing is ineffective on snow-packed roads.  
 
Once operations have begun, sanding will continue until the selected streets have had 
traction restored. Depending on the weather conditions, arterial and collector streets may 
receive multiple applications along with other high use intersections or streets with 
inclines. 
 
MATERIALS 
 
For sanding operations, salt and sand mixtures will be used in different amounts, 
depending on pavement/air temperature and the amount of precipitation. Generally, a 
mixture consisting of two (2) parts sand to one (1) part salt is used. 
 
SALT STORAGE 
 
The salt storage facility at 2575 Hemmert Avenue has a capacity of approximately 2,000 
tons. Orders for salt delivery are regularly made to keep the storage facility at capacity.  
 

  



7 
 

BRIDGES 
 
Bridges often become icy before the adjacent streets because the ambient air temperature 
is lower beneath the bridges than the ground temperature beneath the pavement. Bridges 
are monitored for icy conditions by Street Division personnel during normal working hours 
and after-hours by the Police Department.  
 
Salt brine is usually applied to bridge decks before a snow or ice event to prevent the snow 
and ice from bonding to the bridge deck. If ice is present, a salt and sand mixture may be 
spread to increase traction and melt ice. 
 
CUL-DE-SACS 

 
In an effort to become more efficient, crews will make one (1) full pass around the 
perimeter of the cul-de-sac with a snowplow, pushing the snow to the inside of the cul-de-
sac. Snow will be removed from the cul-de-sac at a later date by Street Division employees 
during the normal daily schedule. 
 
LOADING AND HAULING OF SNOW 
 
Loading and hauling snow from City streets are the most expensive and time consuming 
snow removal activities undertaken by the Street Division. This practice will be minimized 
to the maximum extent possible and will only be implemented when there are no other 
alternatives to keep streets open, to maintain access to adjacent properties or other 
extenuating special circumstances. A map depicting the method of snow removal is 
included within the appendices. This map will be reviewed and updated on an annual 
basis.  
 
PUBLIC RELATIONS 
 
Providing information to the public is a vital part of the snow removal process. Residents 
need to know how they can help facilitate snow removal and what to expect in terms of a 
response by the Street Division to winter storms. Messages sent to the public can range 
from simple requests to remove parked vehicles from the street, to notification of street 
closures, or other severe conditions. 
 
Prior to snow season each year, the City will convey information regarding parking 
restrictions, sidewalk snow removal requirements, prohibitions against throwing or blowing 
snow on to City streets and snow removal priorities. 
 
During storms, the Street Division office will be staffed appropriately to manage requests 
for service according to storm intensity. 
 
The Street Division will work closely with the City Public Information Officer to convey 
information regarding snow removal activities as needed and to request resident 
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compliance with snow removal parking restrictions. 
 
DISPATCHING REQUESTS FOR SERVICE 
 
Since snowplow operators are already trained to follow priorities established by policies 
and procedures contained herein, it is inefficient to respond to individual concerns 
before allowing operators to respond in accordance with existing policies. 
 
Telephone operators will log requests for service and periodically forward these logs to 
snow removal supervisors for review and potential action. Supervisors will use these logs 
to direct operators to areas of concern, after they have achieved the goals established 
within existing snow removal policies. 
 
Supervisors will be notified immediately of hazardous conditions or new snow accumulation 
on higher priority streets, roadways impacted by drifting snow or other emergency 
conditions. 
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V. OPERATIONAL PROCEDURES FOR DIFFERENT STORM 
INTENSITIES 

 

The following procedures describe implementation of the Operations Plan for various 
storm intensities. These procedures are intended as an aide to supervisors and 
management staff to ensure essential actions are taken. Variations to these procedures 
may be made by the Street Superintendent, or his designate, to best meet the demands 
of changing storm events. These procedures will also help provide residents with a better 
understanding of how the City manages snow removal. 
 
MINOR SNOW EVENT: Generally, two to four (2-4) inches of accumulation of snow within 
the roadway. 
 
Resources will be committed to Priority 1 streets first. No additional resources will be 
brought in for lower-priority roads. Only after Priority 1 streets are cleared will available 
resources be shifted to Priority 2 streets. Similarly, the same resources will be used to 
serve Priority 3 streets only after goals have been met on Priority 1 and 2 streets. 
 

Priority 1 - Arterial and Major Collector Streets: Nine (9) trucks, two (2) graders, four 
(4) sanders, two (2) snow loaders and 17 operators. Twenty-four hours per day, seven 
(7) days per week, when needed. Generally cleared within 24 hours after the end of 
the storm. 

 
Priority 2 - Minor Collectors and Special Need Streets: After Priority 1 streets are 
completed, nine (9) trucks, two (2) graders, four (4) sanders, two (2) snow loaders and 
17 operators. Twenty-four hours per day, seven (7) days per week, when needed. 
Generally cleared within 24-48 hours after the end of the storm. 

 
Priority 3 - All Other Non-Priority 1 and 2 Streets: After Priority 1 and 2 streets are 
completed, nine (9) trucks, two (2) graders, four (4) sanders, two (2) loaders and 17 
operators. Regular hours only. Generally cleared within 120 hours after the end of the 
storm. 

 
AUTHORITY 
 
The Street Superintendent or his designee during off-hours has the authority to call-out and 
direct snow removal resources. 
 
ADDITIONAL RESOURCES NEEDED 
 

 Overtime authorization 
 16 employees from other divisions split into two (2) crews, 12-hour shifts of eight (8) 

employees per crew, to operate snowplows and sanders 
 12-14 contractor supplied trucks for snow removal 
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PUBLIC INFORMATION 
 
Requests for service handled by Street Division Office Assistant. 
 
Informational press releases that may include requesting snow removal parking compliance 
will be coordinated through the City Public Information Officer.  
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MODERATE SNOW EVENT: Generally, four to eight (4-8) inches accumulation of snow 
within the roadway 
 
Resources will be committed to Priority 1 streets first. No additional resources will be 
brought in for lower-priority roads. Only after Priority 1 streets are cleared will available 
resources be shifted to Priority 2 streets. Similarly, the same resources will be used to 
serve Priority 3 streets, only after needs have been met on Priority 1 and 2 streets. 
 

Priority 1 - Arterial and Major Collector Streets: Nine (9) trucks, two (2) graders, four 
(4) sanders, two (2) snow loaders and 17 operators. Twenty-four hours per day, seven 
(7) days per week, when needed. Generally cleared within Twenty-four hours after the 
end of the storm. 

 
Priority 2 - Minor Collectors and Special Need Streets: After Priority 1 streets are 
completed, nine (9) trucks, two (2) graders, four (4) sanders, two (2) snow loaders and 
17 operators. Twenty-four hours per day, seven (7) days per week, when needed. 
Generally cleared within 24-48 hours after the end of the storm. 

 
Priority 3 - All Other Non-Priority 1 and 2 Streets: After Priority 1 and 2 streets are 
completed, nine (9) trucks, two (2) graders, four (4) sanders, two (2) loaders and 17 
operators. Twenty-four hours per day, seven (7) days per week, when needed.  
Generally cleared within 144 hours after the end of the storm. 

 
AUTHORITY 
 
The Street Superintendent or his designee during off-hours has the authority to call-out and 
direct snow removal resources. 
 
ADDITIONAL RESOURCES NEEDED 
 

 Overtime authorization 
 16 personnel from other divisions split into two (2) crews, 12-hour shifts of eight (8) 

employees per crew, to operate snowplows and sanders 
 12-14 contractor supplied trucks for snow removal 
 Additional contracted operators & equipment (graders, plows, etc.) may be used 

 
PUBLIC INFORMATION 
 
Requests for service handled by Street Division Office Assistant. 
 
Informational press releases that may include requesting snow removal parking compliance 
will be coordinated through the City Public Information Officer.  
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HEAVY SNOW EVENT: Generally, 8-12 inches accumulation of snow within the roadway 
 
Street Division resources will be committed to Priority 1 streets first. Additional 
resources, as described below, will be brought in to clear lower-priority roads. Only after 
Priority 1 streets are cleared, will all resources be shifted to Priority 2 streets. All 
resources will be used to serve Priority 3 Streets only after needs have been met on 
Priority 1 and 2 streets. 
 

Priority 1 - Arterial and Major Collector Streets: Nine (9) trucks, two (2) graders, four 
(4) sanders, two (2) snow loaders and 17 operators, when needed. Generally cleared 
within 24 hours after the end of the storm. 

 
Priority 2 - Minor Collectors and Special Need Streets: After Priority 1 streets are 
completed, nine (9) trucks, two (2) graders, four (4) sanders, two (2) snow loaders and 
17 operators. Twenty-four hours per day, seven (7) days per week, when needed. 
Generally cleared within 24-48 hours after the end of the storm. 

 
Priority 3 - All Other Non-Priority 1 and 2 Streets: After Priority 1 and 2 streets are 
completed, nine (9) trucks, two (2) graders, four (4) sanders, two (2) loaders and 17 
operators. Twenty-four hours per day, seven (7) days per week, when needed. 
Generally cleared within 144 hours after the end of the storm. 

 
During major storms, traffic on low-priority streets usually causes the snow to become 
packed or icy, before it can be plowed. In these cases, it may take days or even weeks to 
remove the packed snow and ice from these streets. 
 
AUTHORITY 
 
The Street Superintendent or his designee during off-hours has the authority to call-out and 
direct snow removal resources. 
 
ADDITIONAL RESOURCES NEEDED 
 

 Overtime authorization 
 16 personnel from other divisions split into two (2) crews, 12-hour shifts of eight (8) 

employees per crew, to operate snowplows and sanders 
 Additional employee from Sanitation Division to assist Street Division with calls 
 12-14 contractor supplied trucks for snow removal 
 Additional contracted operators & snow removal equipment as required 
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PUBLIC INFORMATION 
 
Requests for service handled by Street and Sanitation Division Office Assistants.  
 
Informational press releases that may include requesting snow removal parking compliance 
will be coordinated through the City Public Information Officer.  



14 
 

SNOW EMERGENCY: Generally, 12 inches or more of snow within the roadway. 
 
Resources will be committed to Priority 1 streets first. Additional resources, as described 
below, will be brought in to clear lower-priority roads. Only after Priority 1 streets are 
cleared, will all resources be shifted to Priority 2 streets. All resources will be used to serve 
Priority 3 streets only after needs have been met on Priority 1 and 2 streets. 
 

Priority 1 - Arterial and Major Collector Streets: Nine (9) trucks, two (2) graders, four 
(4) sanders, two (2) snow loaders and 17 operators, when needed. Generally cleared 
within 24 hours after the end of the storm. 

 
Priority 2 - Minor Collectors and Special Need Streets: After Priority 1 streets are 
completed, nine (9) trucks, two (2) graders, four (4) sanders, two (2) snow loaders and 
17 operators. Twenty-four hours per day, seven (7) days per week, when needed. 
Generally cleared within 24-48 hours after the end of the storm. 

 
Priority 3 - All Other Non-Priority 1 and 2 Streets: After Priority 1 and 2 streets are 
completed, nine (9) trucks, two (2) graders, four (4) sanders, two (2) loaders and 17 
operators Twenty-four hours per day, seven (7) days per week, when needed. 
Generally cleared within 144 hours after the end of the storm. 
 

AUTHORITY 
 
The Street Superintendent or his designee during off-hours has the authority to call-out 
and direct snow removal resources. The Public Works Director authorizes additional 
resources from within the Department and coordinates press releases and other public 
information updates through the City Public Information Officer. The Public Works Director 
may also seek assistance from other Departments within the City to provide additional 
labor to meet the conditions. 
 
ADDITIONAL RESOURCES NEEDED 
 

 Overtime authorization 
 16 personnel from other divisions split into two (2) crews, 12-hour shifts of eight (8) 

employees per crew, to operate snowplows and sanders 
 Additional employees from Sanitation Division to assist Street Division with calls  
 12-14 contractor supplied trucks for snow removal 
 Additional contracted operators & snow removal equipment as required 
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PUBLIC INFORMATION 
 
Send press release to notify residents that on-street parking restrictions will be actively 
enforced. 
 
Requests for service will be handled by Street and Sanitation Division Office Assistants.  
 
Informational press releases that may include requesting snow removal parking 
compliance will be coordinated through the City Public Information Officer. 
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VI. PUBLIC INFORMATION 

ON-STREET PARKING 
 
It is dangerous and difficult to plow narrow streets that are congested with parked vehicles. 
Plowing around parked cars limits the effectiveness of snow removal activities. Some 
narrow streets may not be plowed if equipment cannot safely drive down them. The most 
helpful thing residents can do to facilitate snow removal is to move vehicles off the street 
and encourage their neighbors to do the same. 
 
To facilitate snow removal, City ordinance prohibits on-street parking whenever there is a 
qualifying Snow Event. A Snow Event is an occurrence in which more than two (2) inches 
of snow accumulates on the roadway as measured by the Idaho Transportation 
Department’s I-15 Idaho Falls Weather Station. This weather station is located near the 
junction of I-15 and US-20. Visit the City website for updates and more information. Any 
vehicles parked on streets within Idaho Falls after a Snow Event will be subject to ticketing 
and towing in accordance with snow removal parking restrictions. (Idaho Falls City Code 9-5) 
 
SNOW BLOWING 
 
Blowing, throwing or pushing snow from driveways and walks into the street creates 
additional work for snowplow operators and may create significant traffic hazards. Some 
businesses and residents have pushed large piles of snow into the street, hoping it would 
melt quickly. The snow pile is a hazard itself, but the ice created when the melting snow 
refreezes can make the situation even more dangerous. Move snow onto landscaped 
areas in the yard or parking lot. City Code prohibits placing snow upon any public street, 
sidewalk, easement, right-of-way, or public way, alleyway or sidewalk. (Idaho Falls City 

Code 8-10-9) 

 
CUL-DE-SACS 
 
There are over 424 cul-de-sacs in Idaho Falls. It takes considerably longer to clear snow 
from cul-de-sacs than other “uninterrupted” stretches of City streets. Because of the high 
cost-to-benefit ratio, cul-de-sacs and dead end streets have the lowest priority for snow 
removal. Cul-de-sacs will be cleared, but it will likely be several days after a major storm 
ends. 
 
SIDEWALKS 
 
Snowplow operators try to avoid placing snow on sidewalks, but in some instances this 
may not be possible. The adjacent property owner is responsible to keep sidewalks clear.
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WHAT CAN I DO IF I AM ELDERLY OR DISABLED AND CAN’T 
SHOVEL SNOW FROM MY SIDEWALK? 

 
The City does not have the resources to provide snow removal from sidewalks. Make 
arrangements with a relative, friend or neighbor for help. 
 
RESIDENTIAL DRIVEWAYS 

 
One of the most frequent concerns in the removal of snow from public streets is snow 
being deposited at the approach to residential driveways during plowing operations. As 
plows travel along streets, the snow accumulated on the plow blade has no place to go but 
on to the adjacent street landscaping areas and in driveways. The more snow that has 
fallen, the greater the problem encountered. As a service to the residents of Idaho Falls, 
an approximate 10-foot wide section will be opened by City crews at the driveway 
approach to allow access from the driveway to the street. 
 
One way residents can help this situation is to pile snow they have shoveled from their 
driveways on to the right side facing the street, instead of placing it on both sides at the 
end of the driveway. By doing so operators can avoid carrying piles from the “upstream” 
portion of the street back across driveways. 
 
MAIL DELIVERY 
 
City snow removal operators make every effort to remove snow as close to the curb as 
practical and to provide access to mailboxes for postal carriers. However, it is not always 
possible to provide ideal conditions and not damage mailboxes with the size and type of 
equipment the City operates. Therefore, the final cleaning adjacent to mailboxes is the 
responsibility of each resident. 
 
If there is an accumulation of snow blocking your mailbox, either remove the snow or set 
out a temporary box, bucket, plastic tub or garbage can that can be reached by your letter 
carrier and label it with your address and the words “U.S. Mail.” 
 
BROKEN TREE LIMBS 
 
During heavy storms, tree limbs may be broken. Please call 612-8490 to report limbs 
blocking traffic. 
 
Broken limbs outside the roadway are the responsibility of the tree owner. Limbs can be cut 
and bundled for Bulky Waste Pickup. Call the Sanitation Division to schedule pickup at 
612-8491. Branches and limbs must be tied in bundles less than five (5) feet in length and 
50 pounds in weight per bundle. 
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PROPERTY DAMAGE CLAIMS 
 
Incidents involving contact between City equipment and private property typically occur 
within the public right-of-way. Although the public right-of-way is maintained by the 
adjacent property owner, there are times when the right-of-way is the only available space 
to store excess snow removed from the roads. A City right-of-way is an easement which is 
a privilege or a right, distinct from ownership. It is commonly defined as roadways and 
alleys however sidewalks, curbs and gutters, landscaping and parking strips, and driveway 
approaches are included in public rights-of-way. Those areas may be necessary to serve 
as excess snow storage, therefore, actions taken by operators can occasionally result in 
property damage, particularly during blizzard conditions or night-time snow plowing.  
 
In the event of damage to private property during snow removal, the property owner 
should file a claim with the City Clerk’s Office by calling 612-8415 or complete a damage 
claim form online. The claim will then be reviewed to determine if the damage was a 
result of impact with a plow blade or other piece of equipment. It should be noted that 
mailboxes should be constructed solidly to withstand the force of snow rolling off a plow.  
 
The weight of accumulating snow may cause damage to structures. Such damage is the 
responsibility of the resident and their insurance company. 
 
SAFETY TIPS 
 

 When trucks are plowing snow and spreading sanding material, stay back from the 
vehicle 100 feet to avoid problems. 

 Plow trucks often have to back up. There are blind spots in the mirrors. For your 
safety, do not pull up directly behind them. They may not be able to see you. 

 When cleaning driveways or parking lots, do not put snow in the street. This can 
cause problems for other motorists. 

 Plow trucks generally push snow to the passenger side of the truck (right side 
when looking at it from the rear). Never attempt to pass a truck on the right since 
there can be much more snow on that side of the vehicle. 
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VII. APPENDICES 
 

A. Snow Priority Map 

B. Snow Removal Method Map 

C. Idaho Transportation Department Maintenance Agreement  
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RESOLUTION NO. 2016- 
 

A RESOLUTION OF THE CITY OF IDAHO FALLS, IDAHO, A 
MUNICIPAL CORPORATION OF THE STATE OF IDAHO, 
ADOPTING TAUTPAHUS PARK MASTER PLAN 2016 AND 
PROVIDING THAT THIS RESOLUTION BE EFFECTIVE UPON ITS 
PASSAGE, APPROVAL, AND PUBLICATION ACCORDING TO 
LAW. 
 

WHEREAS, Tautphaus Park is a historical park that is an identifiable community gem; and 
 
WHEREAS, the park will continue to have user groups that vary in perspective in how to determine uses 
which should be slated for additional space; and 
 
WHEREAS, the Master Plan process has produced a useful document based upon extensive community 
input; and 
 
WHEREAS, the Master Plan provides a “road map” for the park while balancing the needs for current 
and future user groups; and 
 
WHEREAS, the Master Plan provides a visionary and implementable approach grounded in the City’s 
ability to maintain and fund improvements to Tautphaus Park; and 
 
WHEREAS, the City’s goal is to provide a Master Plan for ten (10) to twenty (20) years from the date 
of the adoption of the Master Plan; and  
 
WHEREAS, the Council desires to adopt the Tautphaus Park Master Plan 2016 attached to this 
Resolution. 
 
NOW, THEREFORE, BE IT RESOLVED BY THE MAYOR AND CITY COUNCIL OF THE CITY 
OF IDAHO FALLS, IDAHO, AS FOLLOWS: 
 
1. The City Council hereby adopts the Tautphaus Park Master Plan 2016 attached to this Resolution 
as Exhibit “A”. 
 
 

ADOPTED and effective this ____ day of December, 2016. 
 
 
      CITY OF IDAHO FALLS, IDAHO 
 
 
      _________________________________ 
      Rebecca L. Noah Casper, Mayor 
ATTEST: 
 
_________________________ 
Kathy Hampton, City Clerk 
 
(SEAL) 
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STATE OF IDAHO  ) 
    ) ss: 
County of Bonneville  ) 
 
I, KATHY HAMPTON, CITY CLERK OF THE CITY OF IDAHO FALLS, IDAHO, DO HEREBY 
CERTIFY: 
 

That the above and foregoing is a full, true and correct copy of the 
Resolution entitled, “A RESOLUTION OF THE CITY OF IDAHO 
FALLS, IDAHO, A MUNICIPAL CORPORATION OF THE STATE OF 
IDAHO, ADOPTING TAUTPAHUS PARK MASTER PLAN 2016 AND 
PROVIDING THAT THIS RESOLUTION BE EFFECTIVE UPON ITS 
PASSAGE, APPROVAL, AND PUBLICATION ACCORDING TO 
LAW.” 
 

 
      _______________________________ 
      Kathy Hampton, City Clerk 
 
(SEAL) 
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RESOLUTION NO. 2016- 
 

A RESOLUTION OF THE CITY OF IDAHO FALLS, IDAHO, A 
MUNICIPAL CORPORATION OF THE STATE OF IDAHO, 
ADOPTING HERITAGE PARK MASTER PLAN 2016 AND 
PROVIDING THAT THIS RESOLUTION BE EFFECTIVE UPON ITS 
PASSAGE, APPROVAL, AND PUBLICATION ACCORDING TO 
LAW. 
 

WHEREAS, the acquisition of over fourteen (14) acres comprising Heritage Park was made possible by 
a land donation and strong commitments by private and non-profit partners; and 
 
WHEREAS, the donation of Heritage Park is intended to showcase the natural, cultural, and historical 
heritage of Idaho Falls and surrounding community; and  
 
WHEREAS, the Park’s wonderful location along the Snake River presents an opportunity to add 
significantly and meaningfully to the Idaho Falls parks system; and 
 
WHEREAS, Heritage Park’s development will play an important role in connecting children and 
families to nature while blending the richness of the area’s culture; and 
 
WHEREAS, the City wishes to celebrate the Park’s unique location along the Snake River and establish 
a visionary approach to the Park’s design; and 
 
WHEREAS, the Park must be designed for longevity in the Intermountain West, understanding 
seasonality, highlighting the unique heritage of Idaho Falls and eastern Idaho, restoring the ecological 
value inherent in the location, and becoming a choice destination of the community members of all ages; 
and 
 
WHEREAS, in order to effectuate such goals and changes the Council desires to adopt the Heritage Park 
Master Plan 2016 by passage of this Resolution. 
 
NOW, THEREFORE, BE IT RESOLVED BY THE MAYOR AND CITY COUNCIL OF THE CITY 
OF IDAHO FALLS, IDAHO, AS FOLLOWS: 
 
1. The City Council hereby adopts the Heritage Park Master Plan 2016 attached to this Resolution 
as Exhibit “A”. 
 
 

ADOPTED and effective this ____ day of December, 2016. 
 
 
      CITY OF IDAHO FALLS, IDAHO 
 
 
      _________________________________ 
      Rebecca L. Noah Casper, Mayor 
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ATTEST: 
 
_________________________ 
Kathy Hampton, City Clerk 
 
(SEAL) 
 
 
 
STATE OF IDAHO  ) 
    ) ss: 
County of Bonneville  ) 
 
I, KATHY HAMPTON, CITY CLERK OF THE CITY OF IDAHO FALLS, IDAHO, DO HEREBY 
CERTIFY: 
 

That the above and foregoing is a full, true and correct copy of the 
Resolution entitled, “A RESOLUTION OF THE CITY OF IDAHO 
FALLS, IDAHO, A MUNICIPAL CORPORATION OF THE STATE OF 
IDAHO, ADOPTING HERITAGE PARK MASTER PLAN 2016 AND 
PROVIDING THAT THIS RESOLUTION BE EFFECTIVE UPON ITS 
PASSAGE, APPROVAL, AND PUBLICATION ACCORDING TO 
LAW.” 
 
 

 
      _______________________________ 
      Kathy Hampton, City Clerk 
 
(SEAL) 
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