
 

CITY COUNCIL MEETING  
Thursday, August 11, 2016 

7:30 p.m. 
CITY COUNCIL CHAMBERS 
680 Park Avenue 
Idaho Falls, Id  83402 

Thank you for your interest in City Government. If you wish to express your thoughts on a matter listed below, it is best to 
contact Councilmembers by email or personally before the meeting. Be aware that an amendment to this Agenda may be 
made upon passage of a motion that states the reason for the amendment and the good faith reason that the Agenda 
item was not included in the original Agenda posting. City Council Meetings are live streamed at www.idahofallsidaho.gov, 
then archived on the city website. If you need communication aids or services or other physical accommodations to 
participate or access this meeting please contact City Clerk Kathy Hampton at 612-8414 or the ADA Coordinator Lisa Farris 
at 612-8323 as soon as possible and they will make an effort to accommodate your needs. 

  

1. Call to Order. 
 

2. Pledge of Allegiance. 
 
3. Public Comment.  Members of the public are invited to address the City Council regarding matters 
that are not on the Agenda or already noticed for a public hearing. When you address the Council, please state 
your name and address for the record and please limit your remarks to three (3) minutes. The Mayor may 
exercise discretion to decide if and when to allow public comment on an agenda item that does not include a 
public hearing. If the Mayor determines your comments may be made later in the meeting, she will let you 
know when you may make your comments. Please note that matters currently pending before the Planning 
Commission or Board of Adjustment which may be the subject of a pending enforcement action, or which are 
relative to a City personnel matter are not suitable for public comment. 
 

4. Consent Agenda.  Any item may be removed from the Consent Agenda at the request of any member 
of the Council for separate consideration.  

 
A. Item from the Mayor’s Office:   

 
1) Appointment of Ryan Tew to Human Resources Director 

 
B. Items from Idaho Falls Power: 

 
1) Approve Coffer Dam Design for the Upper Plant Sedimentation Removal Project 

 
2) Ratify Award of Upper Plant Boat Ramp Replacement Project   

 
C. Items from the City Clerk: 

 
1) Approval of Expenditure Summary for the month of July, 2016. 

 
2) Approval of Treasurer’s Report for the month of July, 2016. 

  
3) Approval of Minutes from the June 30, and July 28, 2016, Idaho Falls Power Board Meetings; 

and, July 6, 7, and 8, 2016, Council Budget Sessions.  
 

4) Approval of License Applications, all carrying the required approvals. 
 

http://www.idahofallsidaho.gov/
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RECOMMENDED ACTION: To approve all items on the Consent Agenda according to the 
recommendations presented. 

 
5. Regular Agenda. 
  

A. Municipal Services 
 

1) Public Hearing – 2016/2017 Preliminary Fiscal Year Budget 
 

RECOMMENDED ACTION: None at this time.  
 

2) Recommendation to Reject IF-16-06, Two Backhoe Loaders for Public Works:  The City issued 
a bid for two (2) backhoes, one for the Water Division and one for the Street Division. The bid was 
written to combine the backhoes in a single bid anticipating a better purchase price. However, 
during the bid evaluation process, it was determined that the bid's discretionary options portion 
did not adequately address the individual needs of the divisions. It is therefore the 
recommendation of the Public Works and Municipal Services Departments to reject all bids to 
reevaluate the divisions' needs and reissue the bids at a later date. 
 
RECOMMENDED ACTION: To reject all bids to reevaluate the divisions' needs and reissue the 
bids at a later date (or take other action deemed appropriate). 
 
3) Bid IF-16-25, Entry Door Upgrade Project:  It is the recommendation of Public Works and 
Municipal Services Departments to accept the lowest responsive, responsible bid from River's 
West Construction, Inc. in the amount of $67,038.00.  This project will install upgraded security 
entry doors with Schlage brand hardware at eighteen (18) locations. The funding source for this 
project will be from the 2015/16 Water Division budget. 
 
RECOMMENDED ACTION: To accept the lowest responsive, responsible bid from River's West 
Construction, Inc. in the amount of $67,038.00, for installation of upgraded security entry doors 
and authorize the Mayor to sign contract documents (or take other action deemed appropriate). 
 

B. Idaho Falls Power 
 

1) Approve Pole Attachment License Agreement with Crown Castle LLC:  Idaho Falls Power has 
received a request from Crown Castle LLC to attach communication infrastructure to power poles. 
Crown Castle LLC is the nation's largest provider of shared wireless infrastructure. For 
consideration is Idaho Falls Power's standard Pole Attachment License Agreement.  This document 
was developed by the American Public Power Association and has been reviewed by the City 
Attorney.  
 
RECOMMENDED ACTION: To approve the Pole Attachment License Agreement with Crown 
Castle LLC and authorize the Mayor to sign the documents (or take other action deemed 
appropriate). 

 
C. Public Works 

 
1) Professional Services Agreement for Construction Materials Testing on the Grandview Drive; 
Skyline Drive to Saturn Avenue Project:  For consideration is a Professional Services Agreement 
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with Strata, Inc., to conduct fill material, concrete and asphalt mix testing. Under the agreement, 
Strata, Inc. will perform testing services on the Grandview Drive, Skyline Drive to Saturn Avenue 
project, for a notto-exceed amount of $50,000.00. The City will be responsible for 7.34% of this 
amount. This agreement has been reviewed by the City Attorney. 

 
RECOMMENDED ACTION: To approve of the professional services agreement with Strata, Inc., 
and give authorization for the Mayor to sign the necessary documents (or take other action 
deemed appropriate). 
 
2) Engineering Services Agreement – Task Order No. 03, HDR Engineering, Wastewater 
Treatment Plant National Pollutant Discharge Elimination System Permit Reapplication: For 
consideration is proposed Task Order No. 03 for an Engineering Services Agreement with HDR 
Engineering in an amount of $33,496.78. This Task Order provides for professional services to 
prepare and submit a reapplication for the National Pollutant Discharge Elimination System 
(NPDES) permit for the Wastewater Treatment Plant. 

 
RECOMMENDED ACTION: To approve of Task Order No. 03 with HDR Engineering and, give 
authorization for the Mayor to sign the necessary documents (or take other action deemed 
appropriate). 

 
3)  Bid Award - Bel Aire Concrete Improvements – 2016:  On August 3, 2016, bids were received 
and opened for the Bel Aire Concrete Improvements – 2016 project. Public Works recommends 
approval of the plans and specifications, award to the lowest responsive, responsible bidder, 3H 
Construction, LLC, in an amount of $47,840.00. 

 
RECOMMENDED ACTION: To approve of the plans and specifications and award to the lowest 
responsive, responsible bidder, 3H Construction, LLC, an amount of $47,840.00, and give 
authorization for the Mayor and City Clerk to sign contract documents (or take other action 
deemed appropriate). 
 
4) Water Line Easement Vacation – Lot 29, Block 64 of the Highland Park Addition, 1080 Elmore 
Avenue:  As earlier authorized, the City Attorney has prepared the documents to vacate the water 
line easement at Lot 29, Block 64 of the Highland Park Addition, 1080 Elmore Avenue.  

 
RECOMMENDED ACTION: To approve the Vacation Ordinance for water line easement at Lot 29, 
Block 64 of the Highland Park Addition, 1080 Elmore Avenue, under the suspension of the rules 
requiring three complete and separate readings and that it be read by title and published by 
summary (or consider the Ordinance on the first reading and that it be read by title, or reject the 
Ordinance). 
 
5) Right-Of-Way Use Agreement – Crown Castle:  For consideration is a proposed Right-of-Way 
Use Agreement for Crown Castle to install fiber optics in public right-of-way. The Agreement was 
prepared by the City Attorney and has been reviewed by Idaho Falls Power.  

 
RECOMMENDED ACTION: To approve the Right-of-Way Use Agreement with Crown Castle and, 
give authorization for the Mayor and City Clerk to sign the documents (or take other action 
deemed appropriate).   

  

6. Motion to Adjourn. 





 
Memorandum 

To: Idaho Falls City Council 

From: Rebecca Casper, Mayor 

Date: August 8, 2016 

Re: Human Resources Director, Ryan Tew 

  

 

I respectfully request City Council approval for the appointment of Ryan Tew to the 

position of city Human Resources Director.  For your insight, we have attached both a 

resume and the application Mr. Tew submitted along with the most recent job 

advertisement.  If approved, he would start on September 6th. 

 

Mr. Tew will add critical expertise to city administration.  He is well trained in the broad 

field of Human Resources, having spent his entire career in this area.  He has most 

recently been working in the private sector for the largest beef processing facility in 

the world, located in Hyrum, Utah.  His professional experience includes municipal 

experience.  Mr. Tew served as a part of the Salt Lake City’s Human Resources team 

where he was assigned to work with the SLC Airport.  Mr. Tew has taught online HR 

courses or the past 20 years for a variety of institutions.  As a bonus, he is familiar with 

the Idaho Falls area as he worked with then-contractor Argonne West when it held a 

DOE contract at the Idaho site in the 1990s. 

 

In addition to his broad background, Mr. Tew has particular experience with several of 

the issue areas of particular importance to the city.  I believe this experience is vital for 

our departments.  I am referring to across-the-board performance appraisals, 

compensation study, policy review and development, in-house training and employee 

orientation, etc. Mr. Tew’s leadership will bring much–needed order and insight to the 

Idaho Falls Human Resources department and help it grow into a more mature city 

department. 

 

As you may know, Mr. Tew was one of several applicants for this position—a position 

we actually advertised twice. Through this process, we learned that the market for 
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experienced HR professionals is very tight.  Federal Health Care Administration has 

grown more complex and other aspects of employment law requiring specialized 

training, expertise, and experience make obtaining highly-qualified individuals a 

difficult task. Our search process began in February of this year. But after conducting 

two thorough searches, Mr. Tew stood out among the rest. This was in part due to his 

professional experience, his public sector experience, his academic credentials (an 

MPA), his teaching career, his background working with organized labor, and the 

individualized areas of expertise mentioned above.  Given his rich background, I made 

an offer, which he accepted, of $96,000 a year.  This is just barely below the regional 

average of a public sector HR director salary.   

 

The same core members of the interview team participated in both searches: Council 

President Tom Hally; City Attorney Randy Fife; Municipal Services Director Pam 

Alexander; Former HR Director Melanie Marsh; and myself.  The first search ended with 

a decision to seek additional applicants. The second search ended with us bringing in 

four finalist candidates.  Some of you may have perhaps had an opportunity to meet 

some of those four candidates. 

 

I am confident our city will be well served by Mr. Tew as a member of the city’s 

management team.  I encourage you to offer both your supporting vote and a 

welcome as he joins the ranks of city Directors. I expect he will be reaching out to each 

of you to introduce himself personally shortly after his arrival. 

 

Let me know if you have any additional questions. 



R Y A N  T E W  
Hyd e  Park ,  U tah   

Phone: 435-890-4720, Email: ryantew22@gmail.com 

 

 

Qualifications 

 Strong background in Employee Relations, EEO/Affirmative Action, Employment Law, Performance 
Management, Leadership Development, Training, Consulting, Staffing, Compensation, Employee 
Benefits, and Labor Relations 

 Experienced with Human Resources Management in Municipal Government  

 Master’s Degree in Public Administration from Brigham Young University 

 Human Resources Consultant, Employee Relations Manager, Human Resources Manager 
 
 

Major Career Accomplishments 

 Directed cultural change initiative at the Salt Lake City Department of Airports which resulted in a 
dramatic reduction in employee disciplinary actions and a significant improvement in morale 

 Created and facilitated leadership development program and cultural change initiative at Argonne 
National Laboratory-West, resulting in a 20 percent reduction in turnover 

 Designed compensation plans for Argonne National Laboratory and as a consultant 

 As Managing Director and Co-founder of the Southeast Idaho Employer Coalition was instrumental in 
reducing healthcare inflation in Southeast Idaho to half the national average for four years 

 Directed dramatic improvements in Management/Union relations at JBS Hyrum 
 
Experience 

 
Human Resource Manager, JBS, Hyrum, Hyrum, Utah               02/13 – Present  
 
JBS Hyrum is a beef processing facility with 1,200 employees.  JBS Corporation is the largest meat 
producing company in the world.  
 

 Direct hiring, labor relations, employee relations, employee discipline, performance 
management, employment law compliance, and other HR functions at the Hyrum, Utah 
processing facility 

 Supervise HR staff 

 Oversee HR related legal and regulatory matters  

 Individually coach senior managers 

 Provide leadership training to other JBS facilities in the United States 
 

Accomplishments: 
 Created Leadership Training program which was adopted by the entire North American 

operations (approximately 16,000 employees) 
 Successfully interfaced with the Union leadership to significantly reduce grievances in one 

year 
 Operate with proficiency in a bi-lingual environment (English/Spanish) 

 
Instructor- Stevens-Henagar Online   1/11 – present 
 

 Write and teach Human Resources classes, including Employment Law, Advanced Human 
Resources, Compensation and Benefits, Training and Development, Conflict Resolution, 
Staffing Management, Leadership 

 Teach in the Undergraduate and Graduate Programs 
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Employee Relations Manager, Salt Lake City Department of Airports, Salt Lake City, Utah. 1/07 – 1/11 
       

 Directed employee relations, labor relations, training, safety, and other HR functions at the 
Salt Lake City Department of Airports  

 Reported to Airport Executive Director 

 Airport Ombudsman   

 Advisor to the Airport employee council 
 

     Accomplishments: 
 Provided strategic HR leadership to Airport Executive Director and Senior Management 
 Directed successful re-write of all Airport Policies 
 Resolved more than 30 complex employee issues as Airport Ombudsman and mediator 

 
(Department and Position were eliminated because of Airport re-structuring due to the 

Recession) 
 
 
Sr. HR Consultant, Larry Beller & Assoc. / Advanced Human Resources, Reno, Nevada.   5/02 – 12/06   
 

 Provided expert HR advice to elected officials, HR directors, and other officials at cities, 
counties, public schools, hospitals, and businesses throughout northern Nevada.  
 

     Accomplishments: 
 Designed and conducted salary survey for Northern Nevada Businesses 
 Created compensation plan for major employer in Northern Nevada 
 Human Resources Manager for mid-sized businesses 
 Advised Public Officials and HR Managers in more than 100 complex situations   
 Conducted 20 plus investigations of harassment, discrimination, violence, and embezzlement 
 Oversaw development of performance management systems at 12 counties, cities, hospitals, 

and school districts 
 Developed training course: “Sexual Misconduct of Students” which was delivered to teachers 

and school administrators throughout the State of Nevada 
 

Human Resources Generalist, Argonne National Laboratory-West, Idaho Falls, Idaho    7/92 – 5/02 

Human Resources generalist for the lead U.S. nuclear research laboratory 

 Oversight of management development, compensation, benefits, and performance 
management   

 Assisted with employee relations, labor relations and recruitment 
 

      Accomplishments: 
 Revamped laboratory performance management process  
 Developed and facilitated comprehensive management development program (48 hours of 

class time) 
 Designed Salary structure and pay system for Laboratory Technicians (300 employees) 
 Designed Nuclear Reactor Technician salary survey which became a staple throughout the 

Department of Energy system of laboratories 
 Managing Director and co-founder of the Southeast Idaho Employer Benefits Coalition 
 Developed and facilitated more than ten management and employee training courses 
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Additional Experience/Certifications 

M.P.A., Brigham Young University, Provo, Utah 

B.A., Political Science, Utah State University, Logan, Utah 

Certified Mediator, University of Nevada 

Proficient: Microsoft Office Suite 

Adjunct Faculty Member: For 20 years have taught HR and Leadership courses at the University of 

Idaho, the University of Phoenix, and Stevens-Henager College 



City of Idaho Falls is currently recruiting for a Director of Human Resources. The City seeks an experi-

enced human resources professional.  This position will be responsible for planning, directing, and man-

aging all operations of the Human Resources Department. 

Please review the position details on the back page.   

For more information, visit www.idahofallsidaho.gov.  

HUMAN RESOURCES 
DIRECTOR 

$85,334 - $128,002 annually (DOQ) 
plus great benefits! 

How to apply:  Send cover letter, resume, answers to supplemental questions, 

and contact information for five professional references to 

mmarsh@idahofallsidaho.gov.  All questions should be directed to:  Melanie 

Marsh, Tel:  208-419-6810; Email: mmarsh@idahofallsidaho.gov. 

 

First Review:  May 31, 2016 (Open Until Filled) 



THE DEPARTMENT AND POSITION 

 
The City of Idaho Falls Human Resources Director is an ap-

pointed position, working under the broad policy guidance 

and direction of the Mayor and City Council.  The Human 

Resources Director is responsible for 2 full-time employees; 

an HR Analyst and HR Administrative Assistant.   

 

The Human Resources Director is responsible for the overall 

direction, leadership, management and supervision and ad-

ministration of the Human Resources Department.  The City 

employs approximately 630 full-time employees.   

 

The Director serves on the City’s leadership team with ten 

other department directors.  The Director advises the Mayor, 

City Council, and Department Directors on all human re-

sources related matters.  The City has two labor Unions: (1) 

Idaho Falls Fire Department and (2) Idaho Falls Power; 

which the Director serves on the negotiation teams and assists 

with administration of the labor contracts.  The Director also 

provides expertise on compensation and benefits administra-

tion, recruitment and employment, employee training and 

development, employee relations, performance management, 

and safety and health.  The Director advises and assists De-

partment Directors and supervisors with federal, state  and 

local law compliance and HR policies and procedures.   

attractive location for small and large businesses 

alike.  Idaho Falls consistently finds itself in the top 

ten rankings of many prestigious magazines, news-

papers and professional community research publi-

cations.   

 

Idaho Falls skyline consists of the Teton Mountain 

Range and Yellowstone National Park is in the 

city’s backyard.  Due to its relative economic vital-

ity, high quality of life, and proximity to world-class 

outdoor recreation, Idaho Falls is often featured in 

various publications’ list of “best places to live.” 

 

 

 

 

 

 

 

 

 

 

 

 

 

The area is served by the Idaho Falls Regional Air-

port serving Eastern Idaho, Southern Montana, and 

Western Wyoming.  The airport is served by      

Skywest/Delta Airlines with frequent daily flights to 

Salt Lake City, Utah and seasonal flights to Minnea-

polis-St. Paul, Minnesota; United Express with daily 

non-stop flights to Denver, Colorado; and Allegiant 

Air offers weekly flights to Las Vegas, Nevada, and 

Phoenix/Mesa, Arizona and summer seasonal flights 

are also offered to Los Angeles and Oakland,     

California.  

 

THE COMMUNITY 

 
Idaho Falls sits in the heart of the Snake River Plain and is a 

year round outdoor playground. Whether it’s in town along 

the Greenbelt or in the nearby mountains, Idaho Falls is 

where great adventure begins! 

 

Idaho Falls, population 58,292 with a metro population of 

136,108 is the largest city in Eastern Idaho.  Idaho Falls has 

all the features of big city living, but embraces a small town 

charm.  As the regional center for healthcare, science & tech-

nology, shopping and entertainment, Idaho Falls is an  

 

WHY APPLY? 

 
This is an excellent opportunity for a talented Hu-

man Resources professional to work for a city that 

places high value on providing excellent services.  If 

you desire a position that is interesting and reward-

ing, this is the right position for you! 







htr605          8/04/2016 City of Idaho Falls
Expenditure Summary

From  7/01/2016 To  7/31/2016
------------------------------------------------------------------------------------------------------------------------------------

Total
Fund Expenditure

------------------------------------------------------------------------------------------------------------------------------------

General Fund 1,136,475.60

Street Fund 165,016.94

Recreation Fund 25,879.24

Library Fund 204,302.61

MERF Fund 182,016.57

EL Public Purpose Fund                          33,961.65

Golf Fund 49,259.99

Self-Insurance Fund                             57,628.58

Street Capital Imp Fund                         10,793.16

Traffic Light Cap Imp F                         76,337.83

Airport Fund 779,779.52

Water & Sewer Fund                             514,588.93

Sanitation Fund 3,721.08

Ambulance Fund 413,982.53

Electric Light Fund                          2,494,979.50

Payroll Liability Fund                       4,458,394.24

10,607,117.97
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July 2016 Treasurer's Report.xls

CITY OF IDAHO FALLS MONTHLY TREASURER'S REPORT

KENNETH MCOMBER  TREASURER

JULY, 2016

BEGINNING BEGINNING TOTAL MATURED JOURNAL TOTAL NEW JOURNAL CASH ON INVESTED ENDING

FUND CASH BALANCE RECEIPTS INVESTMTS DEBIT EXPENSES INVESTS CREDITS HAND FUNDS BALANCE

GENERAL (264,881.04) 12,930,118.96    10,404,508.88     1,000,000.00    1,559,041.21    5,146,407.44    6,900,000.00    417,199.53        235,062.08 19,095,000.00    19,330,062.08    

HEALTH  & ACCIDENT INSUR. 1,487,573.43      2,472,573.43       -                         -                      -                      -                      -                      -                      1,487,573.43    985,000.00          2,472,573.43       

STREET (1,396,218.64) (1,396,218.64) 1,002,600.62        -                      595.00               336,867.12        -                      7,125.78            (737,015.92) -                        (737,015.92)

RECREATION 73,613.13 73,613.13            255,547.28           -                      -                      164,031.53        -                      12,198.64          152,930.24 -                        152,930.24          

LIBRARY 95,340.27 1,195,340.27       647,283.34           400,000.00        -                      390,901.90        500,000.00        9,404.01            242,317.70 1,200,000.00       1,442,317.70       

AIRPORT PFC FUND 59,413.24           59,413.24            34,896.50             -                      -                      -                      -                      59,413.24          34,896.50          -                        34,896.50            

MUNICIPAL EQUIP. REPLCMT. 1,332,623.16      15,568,121.18    3,877.75               1,367,274.45    378,646.50        182,016.57        2,736,754.62    -                      163,650.67        15,604,978.19    15,768,628.86    

EL. LT. WEATHERIZATION FD 205,585.18         2,405,585.18       193,831.45           800,000.00        -                      33,961.65          1,100,000.00    -                      65,454.98          2,500,000.00       2,565,454.98       

BUSINESS IMPRV. DISTRICT 109,368.99         109,368.99          2,785.00               -                      -                      -                      -                      -                      112,153.99        -                        112,153.99          

IFP RATE STABILIZATION FD 40,295.83 13,823,986.06    -                         -                      -                      -                      -                      -                      40,295.83 13,783,690.23    13,823,986.06    

IFP CAPITAL IMPROVEMENT 1,075,168.46      17,089,897.10    15,555.22             3,245,000.00    -                      -                      4,300,000.00    -                      35,723.68          17,069,728.64    17,105,452.32    

GOLF (288,687.28) (288,687.28) 316,190.42           -                      -                      229,415.78        -                      40,390.95          (242,303.59) -                        (242,303.59)

GOLF CAPITAL IMPROVEMENT 183,282.53         183,282.53          -                         -                      4,457.03            -                      -                      -                      187,739.56        -                        187,739.56          

SELF-INSURANCE FD. 475,122.98         1,975,122.98       94,521.54             -                      -                      57,628.58          300,000.00        -                      212,015.94        1,800,000.00       2,012,015.94       

SANITARY SEWER CAP IMP. 358,127.41         1,158,127.41       12,450.00             -                      -                      -                      -                      -                      370,577.41        800,000.00          1,170,577.41       

MUNICIPAL CAPITAL IMP. 241,512.33         841,512.33          260,096.25           200,000.00        -                      -                      400,000.00        -                      301,608.58        800,000.00          1,101,608.58       

STREET CAPITAL IMPRV. 206,276.24 206,276.24 -                         -                      -                      10,793.16          -                      -                      195,483.08 -                        195,483.08

BRIDGE & ARTERIAL STREET 242,071.37         242,071.37          35,814.07             -                      -                      -                      -                      -                      277,885.44        -                        277,885.44          

WATER CAPITAL IMPR. 444,442.97         2,444,442.97       17,676.94             1,300,000.00    -                      -                      1,600,000.00    -                      162,119.91        2,300,000.00       2,462,119.91       

SURFACE DRAINAGE 90,005.14           90,005.14            5,092.77               -                      -                      -                      -                      -                      95,097.91          -                        95,097.91            

TRAFFIC LIGHT CAPITAL IMPRV. 408,321.42         1,408,321.42       913.84                   400,000.00        34,096.00          76,337.83          500,000.00        -                      266,993.43        1,100,000.00       1,366,993.43       

PARKS CAPITAL IMPROVEMENT 153,424.26         153,424.26          16,721.00             -                      -                      -                      -                      -                      170,145.26        -                        170,145.26          

AIRPORT 444,115.27         2,844,115.27       111,233.05           500,000.00        -                      893,805.27        -                      16,268.78          145,274.27        1,900,000.00       2,045,274.27       

WATER & SEWER 21,312.33           29,095,312.33    1,506,588.91        4,329,000.00    -                      958,172.65        4,034,000.00    468,053.92        396,674.67        28,779,000.00    29,175,674.67    

W & S  EQUIPMENT REPLACE 409,108.93         1,004,108.93       -                         -                      -                      -                      -                      -                      409,108.93        595,000.00          1,004,108.93       

W & S SANITARY INTERCPT 238,061.30         738,061.30          -                         -                      -                      -                      -                      -                      238,061.30        500,000.00          738,061.30          

SANITATION 443,310.19 1,343,310.19       354,252.13           -                      -                      237,890.05        -                      150,630.98        409,041.29 900,000.00          1,309,041.29       

AMBULANCE 276,914.42 276,914.42 499,888.17           -                      -                      870,085.39        -                      97,709.66          (190,992.46) -                        (190,992.46)

ELECTRIC LIGHT 3,552,811.70      11,192,254.73    3,706,570.00        2,000,000.00    -                      3,426,252.21    4,600,000.00    693,771.25        539,358.24        10,239,443.03    10,778,801.27    

PAYROLL FUND 922,306.32         922,306.32          6,865,132.60        -                      -                      7,082,349.61    -                      4,000.00            701,089.31        -                        701,089.31          

CLAIMS FUND -                       -                        3,670,761.74        -                      -                      3,670,761.74    -                      -                      -                      -                        -                        

    TOTAL  ALL FUNDS 11,639,721.84    120,162,081.76  30,034,789.47     15,541,274.45  1,976,835.74    23,767,678.48  26,970,754.62  1,976,166.74    6,478,021.66    119,951,840.09  126,429,861.75  
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CITY OF IDAHO FALLS  MONTHLY TREASURER'S REPORT   

CASH AND INVESTMENT REPORT

Jul-16

        DISTRIBUTION OF CASH INVESTMENTS

       CASH AND TRUST ACCOUNTS TIME TO MATURITY

INSTITUTION AMOUNT INVESTMENT TYPE 1-30 DAYS 31-90 DAYS 91-180 DAYS OVER 180 DAYS TOTAL

 BPA Loan Imprest  (BICLI) $113,129.85  Certificate of Deposit 835,000.00           3,715,000.00       3,245,000.00       9,015,000.00       $16,810,000.00

 El. Lt. Imprest (BIELI) $103,213.04

 Refund Acct. (BIRFD) $104,956.55  U.S. Securities $5,000,000.00 $348,000.00 $0.00 $3,000,000.00 $8,348,000.00

 Wells Fargo Bank $1,537,258.29

 Petty Cash $14,740.00  Commercial Paper 10,369,819.56     27,927,433.89     9,968,923.89       $0.00 $48,266,177.34

 US Bank  (US) $3,767,471.44

 US Bank Payroll (USPAY) $665,314.14 Corporate Bonds 4,033,000.00       2,045,000.00       6,038,000.00       34,411,662.75     $46,527,662.75

 Wells Fargo Bank (WELLS) $164,270.26

 Key Bank $7,668.09

 TOTAL $20,237,819.56 $34,035,433.89 $19,251,923.89 $46,426,662.75 $119,951,840.09

TOTAL $6,478,021.66
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JUNE 30, 2016 

 

1 

 

The City Council of the City of Idaho Falls met in Special Council Meeting (Idaho Falls Power Board Meeting), 

Thursday, June 30, 2016, at the Idaho Falls Power Conference Room, located at 140 S. Capital Avenue in Idaho 

Falls, Idaho at 8:00 a.m. 

 

There were present: 

Mayor Rebecca Casper 

Councilmember Michelle Ziel-Dingman 

Councilmember John Radford  

Councilmember Ed Marohn  

Councilmember David Smith 

Councilmember Thomas Hally  

Councilmember Barbara Ehardt (arrived at 9:10, departed at 10:00) 

 

Also present: 

Jackie Flowers, Idaho Falls Power Director 

Bear Prairie, Idaho Falls Power Assistant Director 

Bobbette Wilhelm, Energy Analyst  

Randy Fife, City Attorney  

Kathy Hampton, City Clerk 

 

Mayor Casper called the meeting to order at 8:00 a.m. and turned the meeting to Director Flowers and staff with the 

following agenda items. 

 

Idaho Falls Power 2017 Budget Discussion: 

 

Director Flowers briefly reviewed the Idaho Falls Power (IFP) budget stating the overall proposed budget for 

FY2016/17 is $55,914,088 which has decreased 83% from the FY2015/16 budget of $67,755,657. Budget 

decreases include Operations & Maintenance (O&M) – 96% of last year and Capital Funding – 38% of last year. 

Budgeted power supply reflects bringing bulbs back to load, reflects a conservative power supply (assumes bad 

winter for power supply costs and shaping), and being aggressive on transmission expenses. Brief discussion 

followed regarding bulbs and power supply from BPA versus IFP. Total proposed revenues for FY2016/17 are 

$48,240,715 with Sales to Consumers at $43,416,531. Director Flowers stated revenues reflects loss of revenue to 

Bonneville Power Administration (BPA) for bringing bulbs back to load, reflects conservative load forecast (lower 

retail sales, including reduced BPA’s load forecast), and reflects critical water surplus sales. Reserves are available 

for worst case scenarios or items that may be out of IFP control. Reserves from Rate Stabilization Fund (RSF) will 

fluctuate due to Power Cost Adjustment. These reserves may be used for cash-funded projects. Director Flowers 

stated full budget discussion will occur at the Council Budget Session scheduled for July 7, 2016. 

 

Cost of Service Model Analysis for FY2017 Discussion: 

 

Assistant Director Prairie reviewed the following with general discussion throughout: 

 

Cost of Service (COS) rate changes as follows: 

   
 COS Model Cost Current FY2016 FY2017 Budget & COS 

Power Cost Adjustment (PCA) $0 -.043 Cents per kwh $0 

Residential & Temporary Service Charge $19.90 per month $15.00 per month $16.00 per month 

Commercial Demand $8.21 per KW $6.25 per KW $7.25 per KW 

Industrial Demand $7.04 KW $6.50 per KW $7.00 per KW 

Projected Revenue:   $2,863.214 
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Cost of Service includes Municipal Equipment Replacement Fund (MERF) and depreciation, it does not include the 

Fiber Optic Network.  

 

Net Revenue Requirement: Total Typical COS Method = $3,534,248 (Rate Stabilization Fund Draw = 

$1,873,947 and Capital Improvement Draw = $2,410,301) 

 

Other Considerations: 

 -Retail Load Projection Adjusted 

 -Conservative on wholesale transmission costs with first year of bulbs serving IFP 

 -Critical water revenue vs. average water = $1,424,782 (COS uses critical) 

 

Overall budget philosophy is for worst case revenues, worst case power supply costs (due to any weather related 

factors), worst case power supply revenues, and double count transmission charges. This would avoid re-opening 

the Council-approved budget for items that are out of IFP control. Cost of Service is more of a realistic expectation. 

Rates are not based on an overly aggressive conservative approach and any surplus revenue could potentially 

fluctuate rates on an excessive level.  

 

Assistant Director Prairie stated surplus power sales have funded the Capital Fund for several years. IFP is 

coordinating with Municipal Services Department to determine additional cost savings, such as outsourcing utility 

statements. He indicated all rate changes will be included in the Fee Resolution to be effective October 1, 2016.  

 

Consideration and Possible Approval of Bonneville Power Administration Contract: Slice v. Block with Shaping:  

 

Assistant Director Prairie reviewed the following with general discussion throughout: 

 

BPA Contract 

-Section 11 states “By May 31, 2016, Idaho Falls may provide written notice to BPA that it is 

requesting to change its purchase obligation effective October 1, 2019”.  

 

On May 31, 2016, IFP gave notice of intent as agreed by Council during the May 26, 2016, IFP Board Meeting. 

Notice of intent was for Diurnal Shaped Block with Shaping Capacity. On June 15, 2016, BPA notified IFP of no 

cost shifts which then starts a 30-day clock for IFP to accept or stay with slice by default. Any decision to change 

would be required by July 15, 2016.  

 

Assistant Director Prairie reviewed Product Comparison of Current – Slice & Block, Block with Shaping, Load 

Following, and Bulbs & Gem State with regard to Composite Cost Pool, Non-Slice Cost Pool, The Energy 

Authority (TEA), Utah Associated Municipal Power Systems (UAMPS), and IFP. Comparison also included 

surplus revenue, trading/market diversity, and IFP-owned generation.  

 

Cost comparison without revenue –  

 Slice Cost 2017 = $21,240,597  

 Raw Block Cost 2017 = $20,515,287 

Surplus Sales (revenue) –  

 Estimated Slice Surplus Sales = $2,704,672 (customer gets the surplus hydro above critical water 

to market) 

 Estimated Block Surplus Sales = $931,692 (BPA sells and credits revenue back to the customer in 

rates) 

Current cost –  

 Slice = $18,535,925  

 Block = $19,583,595 (other IFP generation assets are not considered) 

Other Slice costs –  

 TEA Software = $182,752 (full service of TEA=$1,300,000) 
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 UAMPS Scheduling Fee = $256,200  

 Slice now = $18,974,877 while Block remains at $19,583,595 (with less volatility) 

o Slice with full TEA = $20,092,125 

 

Other Considerations: 

 Block – Pro’s 

 More stable revenue/expense projections 

 Easier to manage/less key staff risk 

 Less reliance on any single third-party entity, i.e. UAMPS, BPA, TEA, PacifiCorp 

 Less water year risk 

Block – Con’s 

 Costs more 

 Substantially less revenue potential 

 Two (2) day out scheduling – less flexible to load/resource shifts 

 All transactions at Mona so no market diversity 

 BPA manages all secondary revenue, not IFP 

Slice – Pro’s 

 More independent – stay in the wholesale markets 

 Greater upside financial potential – more exposure/access to markets 

 Less reliance on any single third-party entity, i.e. UAMPS, BPA, TEA, PacifiCorp 

 More flexible and shorter dispatch times to clock 

 Wholesale market diversity – Mid-C & Mona markets 

Slice – Con’s 

 Greater budget volatility – more exposure/access to markets 

 Staff to manage a more complex portfolio 

 Greater all around staff and market risks to manage 

 

Conclusion: It’s a qualitative decision not quantitative – stay independent and manage complex portfolio to enhance 

revenue potential or limit volatility/risk and outsource at increased but more predictable costs.  

 

After further brief discussion, it was moved by Councilmember Smith, seconded by Councilmember Hally, to 

continue with the current contract of Diurnal Shaped Block with Shaping Capacity with BPA. Roll call as follows: 

Aye – Councilmembers Radford, Ehardt, Smith, Marohn, Dingman, Hally. Nay – none. Motion carried. 

 

Low Income Assistance Discussion: 

 

Director Flowers stated the Energy Efficiency estimated budget for rebates is $1.2 million. These rebates are a 

dollar-for-dollar return from BPA. A declining load is causing IFP to shift focus from commercial light to other 

areas. One such area is low income, which is somewhat prompted by the increasing monthly charge, as well as 

uncollected debt. She indicated Ms. Wilhelm has collected data/information for future decision making as follows:  

 

 Basic Statistics on Remote Disconnects: 

 

 -Approximately 1,390 homes within the Idaho Falls community utilize remote disconnect meters 

 -Remote disconnects are deployed when a customer’s power is being turned off for non-payment 

 -Remote disconnect/prepay meters are more concentrated in lower income neighborhoods 

-The two (2) census block groups with the highest proportion of remote disconnect/prepay meter also have 

the highest poverty rate as well as the highest proportion of Hispanic members of the community 

-The majority of homes with remote disconnect did not receive Federal funding from the Low Income 

Home Energy Assistance Program (LIHEAP), possibly due to lack of awareness or inability to qualify for 

LIHEAP 



JUNE 30, 2016 

 

4 

 

-Remote disconnect meters are heavily concentrated on multifamily buildings and mobile homes. IFP 

current energy efficiency programs do not focus on multifamily homes and Eastern Idaho Community 

Action Partnership (EICAP) funding is difficult for multifamily dwellings.  

 

Ms. Wilhelm reviewed low income v. high income statistics, including space heat type and census blocks. She 

stated there is a current program through EICAP that provides a one-time per winter assistance with energy bills to 

qualifying customers. Qualifications are dependent on family size and monthly income, with a three (3)-month 

income limit. Other assistance includes Project HELP in which donations are collected on utility bills. The program 

is administered by EICAP, can be obtained any time of the year, and can be obtained more than once. The applicant 

must have a medical need that makes it not possible to work. EICAP Weatherization also provides assistance in 

areas of energy conservation, and health and safety related repairs although Ms. Wilhelm indicated the EICAP 

Weatherization program can be a lengthy process. She reviewed possible options and proposed strategy for 

delinquent customers including bilingual utility statements, providing energy assistance information, community 

education/outreach/partnerships/strategy groups, strategic alliance with other community partners, targeted 

weatherization, and installation of prepaid meters. Discussion followed regarding collection, disconnect, and shut-

off policies with possible adoption of Resolution.  

 

Energy Audits Discussion: 

 

Director Flowers stated Ms. Wilhelm has been identifying methods to improve efficiencies and customer service 

regarding residential home energy audits. Ms. Wilhelm reviewed the current process related to a customer request 

for a home energy audit. This process includes contacting the Efficiency Services Group (ESG), a third-party 

vendor located in Portland, Oregon, who travels to the Idaho Falls area one day per month, to conduct such audit. 

Once the ESG completes and emails the audit report to IFP, staff must verify customer qualifications, review all 

report recommendations, prepare all rebate and loan information, and upon completion, mails all materials to the 

requesting customer. She stated this process generally takes several months to complete. Ms. Wilhelm presented an 

audit software program which would move energy audits to in-house only and would streamline the entire audit 

process to an approximate two (2)-day completion timeframe. The software program could also allow a customer 

service portal for energy tracking ability. After brief discussion, it was decided the purchase for this software 

program would be presented for Council approval in the near future.  

 

Community Service Utility Support Discussion: 

 

Director Flowers stated four (4) utility accounts (Salvation Army, Domestic Violence Intervention Center, 

Bonneville Historical Society, and Club Inc.) have historically been paid by the City through non-departmental 

funds, which amounted to $13,417.46 for FY2015/2016. Due to non-departmental accounts being assigned to 

individual City departments for the FY2016/2017 budget, Director Flowers requested Council direction for 

continuation of utility payment or other possible options, including possible grant program(s). After general 

discussion, it was decided by the Councilmembers to discontinue the community service support. IFP will 

coordinate with Municipal Services to send notification to those affected. 

 

Idaho Falls Fiber Discussion: 

 

Director Flowers briefly reviewed the residential phone survey. She stated the survey will be conducted on a 

random basis but believes the length of the survey may need to be reduced. Due to time constraints, further 

discussion of this item will occur at the July, 2016, IFP Board Meeting.  

 

New Bills Discussion: 

 

Director Flowers presented the final version of the Idaho Falls Power logo. She indicated utility bills are in the final 

test phase and are anticipated to go live July 25, 2016. A bill stuffer, explaining the new utility bills, is being 
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drafted. New payment options, including level pay and budgeted billing, as well as portal discussion will occur at 

the July, 2016, IFP Board Meeting.  

 

There being no further business, it moved by Councilmember Dingman, seconded by Councilmember Marohn, that 

the meeting adjourn at 11:55 a.m., which passed following a unanimous vote. 

 

 

               

  CITY CLERK         MAYOR 
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The City Council of the City of Idaho Falls met in Special Council Meeting (Idaho Falls Power Board Meeting), 

Thursday, July 28, 2016, at the Idaho Falls Power Conference Room, located at 140 S. Capital Avenue in Idaho 

Falls, Idaho at 8:00 a.m. 

 

There were present: 

Mayor Rebecca Casper (arrived at 8:02) 

Councilmember John Radford  

Councilmember Barbara Ehardt  

Councilmember Thomas Hally  

Councilmember David Smith (arrived at 8:10) 

Councilmember Ed Marohn  

Councilmember Michelle Ziel-Dingman 

 

Also present: 

Jackie Flowers, Idaho Falls Power Director 

Richard Malloy, Compliance and Engineering Manager 

John Barksdale, Electrical Engineer 

Randy Fife, City Attorney  

Kathy Hampton, City Clerk 

 

Mayor Pro Tem Hally called the meeting to order at 8:01 a.m. and turned the meeting to Director Flowers and staff 

with the following agenda items. 

 

Idaho Falls Power FY2017 Budget and Fees Discussion: 

 

Director Flowers stated power supply forecast numbers were refreshed in June, 2016, so there have been no 

changes for the Idaho Falls Power (IFP) budget since it was presented during the July 7, 2016, Council Budget 

Session. The Capital Improvement Plan (CIP) is being updated and it is anticipated to be presented to Council 

during the August IFP Board Meeting. Director Flowers reviewed the Cost of Service (COS) rate changes as 

follows: 

   
 COS Model Cost Current FY2016 FY2017 Budget & COS 

Power Cost Adjustment (PCA) $0 -.043 Cents per kwh $0 

Residential & Temporary Service Charge $19.90 per month $15.00 per month $16.00 per month 

Commercial Demand $8.21 per KW $6.25 per KW $7.25 per KW 

Industrial Demand $7.04 KW $6.50 per KW $7.00 per KW 

Projected Revenue:   $2,863,214 

 

Director Flowers reviewed the rate adjustments stating the Residential Service Charge, fixed utility costs that don’t 

vary with the individual customer’s consumption, is a phased implementation of the calculated cost according to 

COS Model. The Commercial and Industrial Demand Charges, equivalent to service charges for residential 

customers based upon peak usage or demands on power delivery system, is also a phased implementation of COS 

Model. The PCA rate, a charge or credit depending upon hydro conditions and variability in wholesale power costs 

from previous year, will be zeroed out due to declining revenue associated surplus power sales. She indicated the 

base rate, electricity costs that vary by individual customer use, will see no change for FY2017. Director Flowers 

reviewed energy efficiency growth and load growth stating there is growth in customer base but a decrease in kWh 

sales. She indicated there is no concern for the growth/load growth at this time, however, we will be refocusing our 

efforts in energy efficiency. She reviewed monthly power bill comparisons with select cities for residential and 

commercial customers with IFP residential customers paying approximately $91.14, based on 1,300 KWh, and IFP 

commercial customers paying approximately $248.75, based on 4,000 KWh with 15 KW demand. These rates were 

lowest in comparison. Average monthly cost comparison by State indicated Idaho ranks 47th for lowest rates with 

IFP being approximately $50 lower than the Idaho average.  
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Low Income Assistance Follow-up Discussion: 

 

Director Flowers stated information was presented to the Councilmembers during the June 30, 2016, IFP Board 

Meeting regarding low income assistance. She indicated, with the assistance of Municipal Services Department, 

substantial improvements have been made regarding collection of utility accounts with the focus on delinquent 

account balances greater than 90 days. Commercial delinquencies greater than 30 days are less than 1%. She stated 

the fund balance for Project HELP, contributions from IFP customers for low-income assistance, is approximately 

$30,000 as of July, 2016. The City Credit Office works with Eastern Idaho Community Action Partnership 

(EICAP) for distribution of funds based on qualifications established within the internal procedure. Councilmember 

Dingman expressed an interest in seeing the Project HELP policy and knowing more about annual collections. 

Councilmember Smith indicated American Public Power Association (APPA) recommends pre-pay status to avoid 

bad debts. Brief discussion followed regarding payments (pre-pay and auto-pay options/capabilities). It is 

anticipated the new utility statements will go live in October, 2016, with possible clarification of Project HELP 

included on the statements.  

 

August Recess Discussion: 

 

Director Flowers stated Utah Associated Municipal Power Systems (UAMPS) has compiled a letter regarding 

production tax credits for the potential Carbon Free Power Project. All Idaho Falls congressional offices have 

agreed to sign on the letter of support. She indicated this is Idaho Falls’ top issue for the August recess.  She 

indicated on July 12, 2016, the Senate agreed to conference with the House regarding provisions on comprehensive 

energy legislation. Senator Risch was appointed as a conferee, which is a great benefit to Idaho. S. 2012 includes 

provisions associated with modernizing hydro licensing and relicensing, which IFP strongly supports. Director 

Flowers briefly reviewed Wildfire Disaster Funding, this funding does not directly affect IFP’s service territory 

because of our urban nature although it has potential to affect transmission lines in remote areas that deliver power 

to our service territory.  

 

Peer-to-Peer Commitment to Excellence Discussion: 

 

Director Flowers introduced the Peer-to-Peer Safety Initiative based on Integrity, Communication, Safety which 

states: 

-Act with Integrity: Take personal responsibility for your safety and the safety of those around you. No 

one gets hurt. 

-Communicate effectively: Respect everyone's opinions and ideas. Assume positive intent. 

-"Peer-to-Peer" accountability starts with you: If you see something, "say something". Safety is priority 

over production. Work within your experience level. Follow the rules, no shortcuts. Review your safety 

rules regularly. You are the "expert in the field". Watch out for yourself, your peers, and the public.  

-Committed to Excellence. 

 

This initiative will hold all levels of coworkers and management accountable to ensure workers are not getting 

complacent in the workplace. Director Flowers stated scheduled projects include a ‘Prior to work’ meeting which 

also discusses a ‘near miss’ system/process. She stated staff is utilizing the Target Solutions program to assist with 

tracking training and will be working with the Fire Department to enhance the safety program.  

 

Power Outage Debrief: 

 

Director Flowers briefly reviewed the July 19, 2016, power outage at the Goshen Substation which in turn affected 

approximately 100,000 customers throughout several communities, including Idaho Falls. On July 20, 2016, 

UAMPS sent a letter to Rocky Mountain Power for causation report, the analysis is not yet complete. She stated the 

complete outage has become a learning opportunity for the City and discussion is now occurring regarding building 

resilience into the grid in Eastern Idaho. General discussion followed regarding other utilities substations as well as 

any possible liability incurred to the City. 
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Grid Modernization Project Discussion: 

 

Director Flowers stated the Grid Modernization Project conversations with the Idaho National Laboratory (INL) 

were initiated following the December, 2014, power outage. The Project was launched in June, 2016. She then 

turned the meeting to Mr. Malloy. 

  

Mr. Malloy presented the following information with general discussion throughout: 

 

Current IFP System: 

 Eleven Substations 

 Four (4) Generators online 

 One (1) Generator being rebuilt 

 Max Demand Load 150 MW (City was at 95 MW during outage) 

 Max Generation about 50 MW 

 27,000 Customers 

 22 Square Miles 

 37 Miles of Transmission 

 410 Mile of Distribution 

 

Microgrid, as defined by Department of Energy (DOE), is “A group of interconnected loads and distributed energy 

resources (DER) with clearly defined electrical boundaries that acts as a single controllable entity with respect to 

the grid (and can) connect and disconnect from the grid to enable it to operate in both grid-connected or island 

mode”. 

  

Microgrid complexities include: 

 Generation/Load – generation and loads must always match 

 Controls – switching configuration and speed, protection, voltage/frequency, multiple generators/ 

storage, variable loads and adaptability to change 

 

Microgrid INL Grid Modernization Project: 

 IFP has partnered with the INL with the principal goal to accelerate grid modernization by 

providing technical assistance to northwestern states, utilities, and other stakeholders that are 

facing key emerging grid modernization challenges.  

 Desired outcome for Idaho Falls would be: investigating smart reconfiguration strategies using 

state-of-the-art control algorithms and power system equipment; develop and study multiple ‘what-

if’ scenarios that can affect the IFP power distribution network and thus prepare the operators to be 

proactive in responding to contingencies; and, evaluating additional renewable energy integration 

in the local IFP grid to add to grid stability and sustainability.  

 

Mr. Barksdale reviewed generations, substations, and feeders for IFP. He stated due to multiple generators, IFP 

could operate its own grid by opening breakers and supplying power to high- areas during a multi-day major power 

outage but we would not have adequate resource to power the entire city. He reviewed the potential priority 

locations and stated discussion is continuing to determine other priority locations with regard to loads. Generator 

Control Upgrades include: installation of Digital Excitation Systems in the three (3) bulb plants and Gem State; 

installation of Power System Stabilizer at Gem State to dampen low frequency, local oscillations, and grid 

oscillations; and complete rehabilitation to Old Lower Plant which includes generator rewind, new turbines, new 

transformer, new electrical and mechanical protection, hybrid excitation, and hybrid governor system.  

 

Director Flowers expressed her appreciation to Mr. Malloy, Mr. Barksdale, and the additional IFP staff regarding 

the complexities and challenges regarding the Old Lower Plant project. Brief discussion occurred regarding 

scheduling a tour of the Old Lower Plant for all Councilmembers to view the described upgrades.  
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Mayor Casper reminded the Councilmembers of the upcoming Intermountain Energy Summit, occurring August 9-

10, 2016.  

 

There being no further business it was moved by Councilmember Marohn, seconded by Councilmember Dingman, 

to adjourn the meeting at 10:35 a.m. which motion passed following a unanimous vote. 

 

 

               

  CITY CLERK         MAYOR 
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The City Council of the City of Idaho Falls met in Special Council Meeting (Council Budget Session), Wednesday, 

July 6, 2016, at the City Council Chambers in the City Annex Building located at 680 Park Avenue in Idaho Falls, 

Idaho at 10:00 a.m. 

 

There were present: 

Mayor Rebecca L. Noah Casper 

Councilmember David M. Smith  

Councilmember Thomas Hally  

Councilmember Michelle Ziel-Dingman  

Councilmember John B. Radford 

Councilmember Barbara Ehardt  

Councilmember Ed Marohn 

 

Also present: 

Pam Alexander, Municipal Services Director 

Mark Hagedorn, Controller 

Kenny McOmber, Treasurer 

AJ Argyle, American Insurance Service Representative 

Derick Sorensen, Accounting Intern  

Kathy Hampton, City Clerk 

 

Mayor Casper called the meeting to order at 10:05 with the following: 

 

Opening Remarks: 

 

Mayor Casper reviewed the calendar dates for the five (5) scheduled work/budget sessions for the FY2016/2017 

budget. She reviewed the steps taken to this point including collaboration with the Finance Team, consisting of the 

Director Alexander, Mr. Hagedorn, and Mr. McOmber; tentative valuation of property as determined by Bonneville 

County; Budget Watch, which occurred in May, 2016, as an educational forum for the community; and discussion 

involving the Department Directors with Mayor Casper and subsequently with the Finance Team. Budget packets, 

including information on health and wage increases, and capital projects were then distributed to each 

Councilmember for their review. Notable changes to the current budget include Inter-fund transfers, utilizing a 

formula based on needed/measured expenses, and the elimination of Non-Departmental Fund, which previously had 

been used for miscellaneous expenses. Funds in these accounts have been transferred to the appropriate line item or 

have been eliminated. Mayor Casper stated previous elected officials chose not to always accept any new growth 

money and no tax increase. During that time growth was slow due to the recession, although the infrastructure 

remained the same. She indicated infrastructure is continually growing and the budget being presented includes 

growth/annexation money.  

 

Councilmember Marohn reviewed the following dates per State Statues: 

July 28, 2016, budget tentatively approved by Council with authorization given to notice for publication 

August 11, 2016, public hearing for the proposed budget 

August 22, 2016, budget to be adopted by Appropriation Ordinance by the Councilmembers 

Councilmember Marohn reminded the Councilmembers that the Enterprise Fund is self-funded, and it is best 

practice to maintain 25% of reserves in the General Fund balance.  

 

Councilmember Hally recommended the Councilmembers review the budget manual provided by Association of 

Idaho Cities (AIC). 

 

Overview of Proposed Fiscal Year 2016/2017 Budget: 
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Director Alexander introduced the Finance Team and expressed her appreciation for their assistance. The Finance 

Team presented the following information with general discussion throughout: 

 

Overview of Proposed Fiscal Year 2016/2017 Budget: 

 
Funding Sources 2015/16 Approved 

Budget 

2016/17 Department 

Requested Budget 

Increase or 

Decrease 

Charges for Services $83,760,658 $87,686,074 $3,925,416 

Property and Franchise Taxes $30,187,106 $30,385,720 $   198,614 

State Shared Revenues $ 7,851,000 $ 8,008,000 $   157,000 

Inter-Governmental  $ 7,194,182 $ 8,213,472 $1,019,290 

Payment In-Lieu of Taxes $ 4,628,460 $ 4,595,033 ($  33,427) 

Grants $ 6,005,049 $ 6,830,429 $ 825,380 

Miscellaneous $ 8,431,401 $ 5,194,417 $3,236,984 

Fund Balance $43,599,594 $51,680,462 $8,080,868 

Total $191,657,450 $202,593,607 $10,936,157 

 
Expenditures 2015/16 Approved 

Budget 

2016/17 Department 

Requested Budget 

Increase or 

Decrease 

Wages and Benefits $62,575,060 $64,276,575 $1,701,515 

Operational Expenses $78,614,812 $76,901,813 $(1,712,999) 

Capital Outlay $53,256,881 $49,439,254 $(3,817,627) 

Depreciation $  2,972,450 $2,942,400 $(30,050) 

Debt Service $  1,100,000 $1,100,000 $ -- 

Inter-Fund Transfers $(10,362,303) $(10,585,225) $  (222,922) 

Adjustments $   -- $5,544,768 $5,544,768 

Subtotal $188,156,900 $189,619,585 $1,462,685 

Budget Requests $3,500,550 $12,974,022 $ 9,473,472 

Total $191,657,450 $202,593,607 $10,936,157 

 

Total Budget vs. Actual for the previous four (4) years was reviewed, with recommendation to over-budget for 

unanticipated expenses. Comparison of expenses and forecast comparison was reviewed, indicating the 

comparison(s) remain fairly consistent from year to year.  

  

Director Alexander reviewed the non-departmental budget as follows: 

 2015/16 adjusted budget - $1,721,208 

 Last year’s expenses - $1,549,619 

 Variety of budget items included: 

o City power bills - $720,000 (have been allocated to individual departments) 

o Bonneville County Courts - $400,000 (have been allocated into Legal Department) 

o Community Support funding - $337,588 (have been allocated into Council budget and 

Community Development Services Department budget) 

 

General Fund Priorities Recommended for Consideration as follows: 

 
 One-Time Cost 

(Estimated) 

Ongoing Cost 

(Estimated) 

Add one Human Resources Analyst position $1,500 $91,952 

Add two patrol officers $0 $132,589 

Add one Weed & Environmental Control Maintenance Operator and one-

ton extended cab truck 

 

$39,000 

 

$48,862 

Add one zoo keeper $0 $48,117 

Police station consultant $150,000 $0 
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Police data storage $56,000 $0 

City building infrastructure funding $100,000 $100,000 

Street maintenance funding $3,000,000 $3,000,000 

Street capital improvement funds for 17th and Hitt $1,200,000 $0 

Dumpster for code enforcement $15,000 $0 

Temporary employees for code enforcement seasonal activities $10,000 $10,000 

Total $4,571,500 $3,431,520 

 

Director Alexander briefly reviewed the recently-edited Priority Based Budgeting (PBB) Community-Oriented 

Results for Good Governance as follows: 

 

Access to Culture, Recreation, Leisure, Education and Life-Long Learning Opportunities 

Attractive, Clean, Livable and Family-Oriented Community 

Strong, Stable, and Healthy Economic Growth and Vibrancy 

Environmental Sustainability and Resource Preservation 

Managed, Well-Planned Growth and Development 

Reliable Public Infrastructure and Effective Transportation and Mobility 

Safe and Secure Community 

 

Director Alexander indicated the results have been utilized as a planning direction from each Department Director 

for any budget requests. She stated the FY2016/2017 budget is being staged for use of PBB with complete 

transition occurring in FY2017/2018. 

 

Tax Revenues Collected and Budgeted by Source, Government Funds were reviewed as follows: 

 
Collection Year Property Tax Property Tax 

Penalties 

Franchise Taxes Other Taxes Total Taxes 

2016 $28,766,486 $250,000 $695,000 $3,500 $29,714,986 

2015 $27,840,847 $258,397 $685,558 $4,914 $28,789,716 

2014 $26,865,219 $246,052 $861,440 $3,678 $27,976,389 

 

Mr. Hagedorn stated the City won’t actually see any money that is levied for several years.  

 

Property Tax (Assessed Value and Actual Value of Property Tax) was reviewed as follows: 

 
Collection Year Net Assessed Value Total Direct Tax Levy (%) Property Taxes Certified to 

County 

2016 $3,008,461,828 0.009561859 $28,766,486 

2015 $2,977,260,980 0.009262093 $27,575,663 

2015 $2,965,273,734 0.009026746 $26,766,775 

 

This amount is determined by Bonneville County and remains variable until the final reporting date.  

 

New Annexations and Growth (Taxable Value) History 

 
Year New Annexations New Construction Levy Rate Total 

2017 (Estimated) $480,291 $44,681,410 0.009561859 $431,829 

2016 $417,645 $38,853,400 0.009262093 $363,732 

2015 $326,045 $44,669,159 0.009026746 $406,160 

2014 $452,400 $39,815,568 0.009009666 $362,801 
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It was noted this year’s levy rate will apply to next year's construction rate and any foregone money, money that is 

held from not taking the levy increase, has new regulations, one of which will now require a public hearing.  

 

Benefits and Wages: 

 

The Benefits Compensation Evaluation Panel consisted of Mayor Casper, Director Alexander, Mr. Hagedorn, Mr. 

McOmber, Michael Kirkham - Assistant City Attorney, and Mr. Argyle.  

 

Mr. Argyle reviewed comparable city data health insurance stating the City of Idaho Falls current contributes 92% 

toward the Preferred Provider Organization (PPO) plan, and $1,750 toward the Health Savings Account (HSA) for 

benefitted employees. He has negotiated a 6% increase for the benefit renewal process for FY2016/17. This is a 

one-way retention agreement with Blue Cross of Idaho. He reviewed premiums paid in, claims paid out, and stated 

the loss ratio, at 68%, is the best it has been in approximately 10-12 years for the demographics. HSA has seen an 

increase to overall liability to the employer, and approximately 97-98 City employees participate on the HSA plan. 

HSA participants are consumer driven, which allocates their own money into the cost of service. Mr. Argyle 

reviewed comparison costs and stated the City is approximately 10% below the national average, although 

emergency room visit co-pay is higher. He reviewed a new Teledoc option indicating approximately 92% of minor 

medical issues can be resolved through this video option. The monthly cost for those participants on the PPO plan 

would be $2.65 per employee/per month, there would be no cost to those participants on the HSA plan. Mr. Argyle 

reviewed a Data Analytics option stating all claims submitted would be monitored as a precursor to any health 

issues. He stated all Health Insurance Portability and Accountability Act (HIPPA) regulations would be protected 

for the Data Analytics options. There would be no cost to the City as the cost for the Data Analytics option would 

be absorbed through American Insurance.  

 

Mr. Argyle reviewed Health Insurance options, stating there is no change in coverage. Options are as follows with 

general discussion throughout: 

   
 City Contribution Assumptions (based on estimates) Policy 

Option 1 $9,796,258 City absorbs 10%, HSA 25%, PPO 65% of the 

increase; HSA contribution decreases by $100; 10% of 

PPO employees move to HSA 

Shared burden 

Option 2 

  

$10,265,299 City absorbs entire 6% increase; assumes no changes 

to plan selection 

Employee 

Recruitment/Retention 

Option 3 $9,831,087 PPO absorbs entire 6% increase; assumes 25% of PPO 

employees move to HSA 

Long-term consumer driven 

Option 4 $9,726,439 PPO absorbs entire 6% increase; HSA contribution 

decreases by $200; assumes 10% PPO employees 

move to HSA 

Short-term consumer driven 

Option 5 $9,606,113 Remove HSA plan and PPO absorbs entire 6% 

increase 

Immediate financial savings 

Option 6 $9,673,986 PPO absorbs 67%; HSA 33%; HSA contribution is 

adjusted to average difference between PPO and HSA: 

assumes no changes to plan selection 

Balanced 

 

 Average Cost Analysis to Employees 

  
 Employee PPO (monthly *) Employee HSA (monthly *) Policy 

Option 1 $78.70-$260.75 $7.17-$74.56 Shared burden 

Option 2 

  

$41.00-$154.00 $0-$52.52 Employee 

Recruitment/Retention 

Option 3 $94.71-$303.16 $0-$52.52 Long-term consumer driven 

Option 4 $86.61-$280.18 $0-$52.52 Short-term consumer driven 

Option 5 $73.20-$252.91 $     -- Immediate financial savings 
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Option 6 $76.40-$258.47 $18.64-$109.81 Balanced 

*Ranges estimated based on plan selection 

 

Mayor Casper stated the City picnic and benefits fair will be held on August 23, 2016, and she is hopeful to present 

a benefits option, with the consensus of the Councilmembers, at that time. She stated the Councilmembers will need 

to make the best decision for the employees as well as remain budget-minded. Mr. Argyle indicated he will 

coordinate any further discussion with individual departments after the August 23, 2016, benefits fair.  

 

Director Alexander introduced Mr. Sorensen, stating he is assisting the Finance Team in budget preparation. The 

proposed inflation increase for all benefitted employees is 1.75%, with an estimated cost of $683,681. The 

proposed employee wage adjustment/purchasing power of 1.75% is based on reports of Idaho Falls, regional, and 

national sources. This would affect the General Fund in the amount of $385,000, with the remaining balance 

occurring in the Enterprise Fund. Mr. Hagedorn stated this amount has been calculated into the overall City budget 

but has not been calculated into department budgets. Department budget wages/benefits increases include the step 

and grade increases as well as longevity. The Public Employee Retirement Systems of Idaho (PERSI) was reviewed 

stating there was notification in early June of possible contribution rate and Net Pension Liability (NPL) increases 

as market conditions and investments are lagging behind the expected 7% rate of return. A group meeting with the 

PERSI Executive Director is scheduled for July 13, 2016, in Idaho Falls, but any decision will not occur until after 

the budget has been formally approved. Director Alexander briefly reviewed the current employee benefits; Blue 

Cross PPO Medical, HSA Medical option, no employee contribution for dental insurance, Longevity Pay, 

Employee Education Program, 10 State-designated holidays and one special holiday, vacation time, sick time, and 

PERSI.  

 

Municipal Services Department Presentation: 

 

Director Alexander presented the following information with general discussion throughout: 

 
Funding Sources 2015/16 Budget 2016/17 Proposed 

Budget 

Increase or Decrease 

Charges for Services $ -- $   -- $   -- 

Property and Franchise Taxes $ -- $   -- $   -- 

State Shared Revenues $ -- $   -- $   -- 

Inter-Governmental  $ -- $   -- $   -- 

Payment In-Lieu of Taxes $ -- $   -- $   -- 

Grants $ -- $   -- $   -- 

Miscellaneous $    127,350 $    131,203 $  3,853 

Total $    127,350 $    131,203 $  3,853 

 

Director Alexander stated Municipal Services Department is mainly a support department, therefore not generating 

revenue beyond miscellaneous items, such as licensing.  

 
Expenditures 2015/16 Budget 2016/17 Proposed 

Budget 

Increase or Decrease 

Wages and Benefits $6,044,691 $5,657,298 $    (387,393) 

Operational Expenses $6,422,154 $4,813,752 $ (1,608,402) 

Capital Outlay $   384,202 $   786,064 $     401,862 

Municipal Equipment Replacement 

Fund (MERF) Contribution 

$    39,850 $     37,500 $        (2,350) 

Debt Service $         -- $        -- $         -- 

Inter-Fund Transfers $(7,468,529) $(7,143,521) $     325,008 

Total $ 5,422,368 $ 4,151,093 $ (1,271,275) 
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Director Alexander stated overall proposed expenditures have decreased, mainly due to re-allocation of Non-

Departmental funds. 

 

Budget Priorities: 
Priority One-Time Cost Ongoing Cost 

1. Accountant I $72,000 $73,000 

2. Building Infrastructure Account $100,000 $100,000 

3. Cemetery data solution (shared project with Parks and   

Recreation) – Resolution 2016-18 

$ 50,000- $65,000 (Estimate) $    -- 

 

Department Community-Oriented results as follows: 

Accountant I – Strong, Stable, and Healthy Economic Growth and Vibrancy 

Building Infrastructure Account – Reliable Public Infrastructure and Effective Transportation and Mobility 

 Cemetery Data Solution –  Managed, Well-Planned Growth and Development 

 

Director Alexander briefly reviewed forecast sums of Interfund Transfers, Operating Expense, Salaries and 

Benefits, Capital Outlay, and MERF Depreciation.  

 

Mayor Casper reviewed the proposed schedule for the July 7, 2016, Council Budget Session.  

 

There being no further business, it was moved by Councilmember Marohn, seconded by Councilmember Hally, to 

adjourn the meeting at 3:40 p.m. which motion passed following a unanimous vote.  

 

 

               

  CITY CLERK         MAYOR 
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The City Council of the City of Idaho Falls met in Special Council Meeting (Council Budget Session), Thursday, 

July 7, 2016, at the City Council Chambers in the City Annex Building located at 680 Park Avenue in Idaho Falls, 

Idaho at 10:00 a.m. 

 

There were present: 

Mayor Rebecca L. Noah Casper 

Councilmember Michelle Ziel-Dingman  

Councilmember David M. Smith  

Councilmember Ed Marohn  

Councilmember Barbara Ehardt  

Councilmember Thomas Hally  

Councilmember John B. Radford 

 

Also present: 

Pam Alexander, Municipal Services Director 

Mark Hagedorn, Controller 

Kenny McOmber, Treasurer 

Jackie Flowers, Idaho Falls Power Director 

Stacy Scott, Accountant II 

Craig Davis, Airport Director 

Chris Fredericksen, Public Works Director 

Dave Hanneman, Fire Chief 

Robert Wright, Library Director 

Hal Peterson, Library Chair 

Brad Cramer, Community Development Services Director 

Kathy Hampton, City Clerk 

 

Mayor Casper called the meeting to order at 10:02 with the following: 

 

Opening Remarks: 

 

Mayor Casper briefly reviewed the agenda and expressed her appreciation for the presentations to this point. She 

then turned the meeting to department presentations.  

 

Idaho Falls Power: 

 

Director Flowers presented the following information with general discussion throughout:  

 
Funding Sources 2015/16 Approved 

Budget 

2016/17 Department 

Requested Budget 

Increase or 

Decrease 

Charges for Services $ 47,714,248 $ 45,306,170 $ (2,408,078) 

Property and Franchise Taxes    

State Shared Revenues    

Inter-Governmental  $ 2,711,000 $ 2,626,045 $ (84,955) 

Payment In-Lieu of Taxes    

Grants    

Miscellaneous $ 120,500 $ 308,500 $ 188,000 

Total $ 50,545,748 $ 48,240,715 $ (2,305,033) 

 

Director Flowers believes the reduction in revenue, approximately 5% decrease, is due to customers becoming 

more energy efficiency as well as bringing bulb turbines back to load. She stated the IFP budget is based on worse-
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case scenarios to eliminate re-opening the budget during mid-year. Fiber revenues and expenses are included in the 

Electric Fund Budget although they will be separated in the future.  

 
Expenditures 2015/16 Approved 

Budget 

2016/17 Department 

Requested Budget 

Increase or 

Decrease 

Wages and Benefits $8,629,786 $8,792,631 $162,845 

Operational Expenses $39,995,309 $38,412,425 $(1,582,884) 

Capital Outlay $15,606,000 $5,574,000 $(10,032,000) 

MERF Contribution  $389,200 $305,800 $(83,400) 

Debt Service $0 $0 $0 

Inter-Fund Transfers (In-lieu of tax) $3,519,210 $3,477,333 $(41,877) 

Total $68,139,505 $56,562,189 $(11,577,316) 

 

Director Flowers stated expenses have been reduced by approximately 17%, largely due to capital projects.  

 

Rate Review: 
 Cost of Service Model Cost Current FY2016 FY 2017 Budget 

Power Cost Adjustment (PCA) $0 -.043 Cents per kwh $0 

Residential & Temporary Service 

Charge 

$19.90 per month $15.00 per month $16.00 per month 

Commercial Demand $8.21 per KW $6.25 per KW $7.25 per KW 

Industrial Demand $7.04 per KW $6.50 per KW $7.00 per KW 

  Projected Revenue: $2,863,214 

 

Director Flowers briefly reviewed sums and forecast sums of Operating Expense, Salaries and Benefits, Capital 

Outlay, and MERF (Municipal Equipment Replacement Fund) Depreciation.  

 

Budget Priorities: 
Priority One-Time Cost Ongoing Cost 

1. Rate Adjustment   $0 $0 

2. Capital Investment $4,987,800 $0 

3. Enhanced System Integration $742,000 $40,000 

4. Power Supply Scheduling Enhancements $300,000 $0 

5. Fiber Optic Network Expansion of Service $50,000 $0 

 

Department Community-Oriented results as follows: 

Rate Adjustment – Reliable Public Infrastructure and Effective Transportation and Mobility 

Capital Investment – Strong, Stable, and Healthy Economic Growth and Vibrancy; Reliable Public 

Infrastructure and Effective Transportation and Mobility; and, Safe and Secure Community 

Enhanced System Integration – Reliable Public Infrastructure and Effective Transportation and Mobility 

Power Supply Scheduling Enhancements – Reliable Public Infrastructure and Effective Transportation and 

Mobility 

Fiber Optic Network Expansion of Service – Strong, Stable, and Healthy Economic Growth and Vibrancy 

After brief discussion, it was noted all budget priorities could fall under Environmental Sustainability and Resource 

Preservation as well.  

 

Idaho Falls Airport: 

 

Director Davis stated the motto of the Idaho Falls Airport is “To serve the traveling public by providing and 

maintaining a safe, secure and efficient airport operating environment” which is accomplished by balancing airport 

operations between providing a public service and a business enterprise, competing forces between National Policy, 
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Government Oversight, Airline Service,  General Aviation, Capital Infrastructure  Development and Airport and 

Community Needs. He presented the following information with general discussion throughout:  

 
Funding Sources 2015/16 Approved 

Budget 

2016/17 Department 

Requested Budget 

Increase or 

Decrease 

Charges for Services $2,765,437 $2,762,737 $-2,700 

Property and Franchise Taxes $0 $0 $0 

State Shared Revenues $0 $0 $0 

Inter-Governmental  $0 $0 $0 

Payment In-Lieu of Taxes $0 $0 $0 

Grants $3,549,750 $5,053,750 $+1,504,000 

Miscellaneous $0 $0 $0 

Total $6,315,187 $7,816,487 $+1,501,300 

 

Director Davis stated the proposed grant increases will be used for Capital Improvement Projects which include: 

Modify/Rehabilitate Terminal North (Design), Rehabilitate Taxiway A and C (Design), Planning Study - Runway 

17-35, and to acquire Land/Easements.  

 
 Expenditures 2015/16 Approved 

Budget 

2016/17 Department 

Requested Budget 

Increase or 

Decrease 

Wages and Benefits $1,060,378 $1,112,335 $+51,957 

Operational Expenses $1,761,645 $1,758,785 $-2,860 

Capital Outlay $4,258,760 $6,246,850 $+1,988,090 

MERF Contribution  $24,300 $25,800 $+1,500 

Debt Service $0 $0 $0 

Inter-Fund Transfers (In-lieu of tax) $0 $0 $0 

Total $7,105,083 $9,143,770 $+2,038,687 

 

Director Davis stated decreases in Operational Expenses are due to multiple recognized efficiencies, including 

repair of outdated building systems. Capital Outlay increase is due to potential FAA grant monies received as well 

as carryover of funds from current fiscal year, which is necessary to apply for FAA grant funding. Current Airport 

reserves total approximately $3,400,000.  

 

Director Davis briefly reviewed Capital Improvement Plan projects through Fiscal Year 2022.  

 

Budget Priorities: 
Priority One-Time Cost Ongoing Cost 

1. 2016/17 Capital Improvement Projects – Rehab Taxiway A&C 

and Magnetic Variance Change Runway 2/20 

 $310,546 $0 

2. New Employee Request – Airport Administration Manager $0 $55,000 + Benefits 

3. New Employee Request – Ground Operations Specialist $0 $39,520 + Benefits 

4. Expanded Aircraft Rescue and Firefighting (ARFF) Service 

Coverage  - 24 hours/day 

$0 $100,000 

 

Department Community-Oriented results as follows: 

1. The Airport is an economic driver – Strong, Stable, and Healthy Economic Growth and Vibrancy  

2. Maintain the highest level of Safety and Security for the traveling public – Reliable Public 

Infrastructure and Effective Transportation and Mobility; and, Safe and Secure Community  

3. Systematically Improve Facility Infrastructure – Manage, Well-planned Growth and Development 

4. Balance the role of operating the Airport between a public service and business enterprise = financially 

self-sustaining – Strong, Stable, and Healthy Economic Growth and Vibrancy; Reliable Public 

Infrastructure and Effective Transportation and Mobility; Safe and Secure Community; and Manage, 

Well-planned Growth and Development 
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Public Works: 

 

Director Fredericksen stated Public Works Department includes both General Fund and Enterprise Fund 

expenditures. He indicated payment in lieu of taxes are established at 5% actual revenue from the three (3) 

divisions within the Enterprise Fund; Sanitation, Wastewater, and Water.  

 

Budget Priorities:   
Priority One-Time Cost Ongoing Cost 

1. Street Division Funding Shortfall (Franchise Fees)  $0 $90,000 

2. Increased Funding for Street Maintenance $0 $3,000,000 

3. 17th St & Hitt Road Intersection Improvements $1,800,000 $0 

4. Water Facility Plan Implementation 

 (2 - Employees-Rate Reclassification-5% Increase) 

$0 $125,000 

 2 New Staff 

5. Wastewater Treatment Plant Improvements $12,000,000 $0 

 

Department Community-Oriented results as follows: 

 Director Fredericksen believes all priorities fall into every category with Community-Oriented Results. He 

is requesting Franchise Fees be allocated to the Street Fund, versus the current allocation to the General Fund, due 

to the direct Right-of-Way impact. He stated there is a continual annual shortfall with Street Maintenance and 

briefly reviewed the anticipated maintenance costs. He indicated discussion regarding the 17th Street and Hitt Road 

intersection project is continuing with the City of Ammon, the requested amount is the City portion to continue the 

Capital Improvement Project. Brief discussion followed. 

 

2016-2017 Proposed Public Works Budget with general discussion throughout:  

 
 2015-2016 2016-2017 % Change 

Expenditure 
Expenditure Revenue Expenditure Revenue 

Public Works $454,727  $491,000  108% 

GIS $151,100  $153,200  101% 

Street Administration $525,000  $525,000  100% 

Engineering $1,505,321  $1,480,500  98% 

Sanitation $5,021,619 $3,856,000 $4,944,400 $3,860,000 98% 

Sewer $24,938,140 $9,795,000 $23,901,300 $9,700,000 96% 

Street $5,697,738 $4,895,000 $6,110,185 $5,657,000 107% 

Water $9,390,154 $8,460,000 $10,193,500 $8,700,000 109% 

 $47,683,799     $27,006,000 $47,799,085   $27,917,000 100% 

Sanitary Sewer Capital Improvement $650,000 $140,500 $650,000 $155,000 100% 

Municipal Capital Improvement $0 $718,711 $500,000 $740,000 - 

Street Capital Improvement $4,050,000 $2,240,000 $4,500,000 $2,150,000 111% 

Bridge & Arterial Street $220,000 $100,000 $220,000 $110,000 100% 

Water Capital Improvement $1,200,000 $180,500 $1,200,000 $270,000 100% 

Surface Drain Improvement $60,000 $12,000 $60,000 $12,000 100% 

Traffic Light Capital Improvement $823,000 $436,500 $925,000 $875,000 112% 

 

 

Total: 

$7,003,000 $3,828,211 

 

$54,686,799      $30,834,211 

$8,055,000    $4,312,000 

 

$55,854,085  $32,229,000 

115% 

 

102% 
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Further discussion followed regarding the possibility of a levy for street maintenance. Mr. Hagedorn stated, as 

previous practice, a portion of any levy increase to the General Fund was then transferred to the Street Fund. Unlike 

the General Fund, there would be no cap limit to establish a street levy. This potential new levy would lower the 

General Fund rate and would allow the City to proceed with a future street plan.  

 

Fire Department: 

 

Chief Hanneman stated the Fire Department budget consists of General Fund and Ambulance Fund. He presented 

the following information with general discussion throughout: 

 

Budget Overview General Fund: 
Funding Sources 2015/16 Approved 

Budget 

2016/17 Department 

Requested Budget 

Increase or 

Decrease 

Charges for Services $2,000 $66,625 $64,625+ 

Property and Franchise Taxes    

State Shared Revenues    

Inter-Governmental  $1,596,000 $1,596,000   

Payment In-Lieu of Taxes    

Grants    

Miscellaneous $0 $40,200 $40,200+ 

Total   $1,702,825 $104,825+ 

 

Chief Hanneman stated the most significant revenue funding is through the Bonneville Fire District contract. 

Charges for Services have increased through uncollected established fees, primarily new construction fees. 

Miscellaneous funding includes monies received from the Bureau of Homeland Security for regional response 

teams.  

 
Expenditures 2015/16 Approved 

Budget 

2016/17 Department 

Requested Budget 

Increase or 

Decrease 

Wages and Benefits $8,755,397 $9,004,979 $249,582 + 

Operational Expenses $817,890 $754,433 $63,457 - 

Capital Outlay $216,726 $232,155 $15,429 + 

MERF Contribution  $220,000 $230,000 $10,000 + 

Debt Service $0 $0 $0 

Inter-Fund Transfers (In-lieu of tax) $412,623 $573, 844 $161,221 - 

Expenditure Total 

Increased Revenue 

 

General Fund Liability 

    $50,333 + 

$104,825 – 

 

$54,492 - 

 

Chief Hanneman stated increase to Wages and Benefits includes request for additional staff. Inter-fund transfers 

reflect transfers from the Ambulance Fund, Idaho Falls Power, and the Airport.  

 

Department Community-Oriented Results: 

1. Increase training and safety capacity of Department through Training Officer and effective training. 

Assist Power Department with Training and Safety. 

2. Provide for a safe community through code enforcement of “Target Hazards”. 

3. Provide 24/7 ARFF coverage at the Airport to increase safety and provide more effective transportation 

opportunities – Stable and Healthy Economic Growth and Vibrancy, Reliable Public Infrastructure and 

Effective Transportation and Mobility.   

4. Improve Fire Insurance Rating (ISO) from 3 to 2, supporting economic growth. 
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Chief Hanneman believes all priorities pertain to Safe and Secure Community. He reviewed the Insurance Service 

Organization (ISO) rates, indicating the Idaho Falls Fire Department is currently Class 3 rating but is striving for 

Class 2 rating, which could reduce overall taxpayer insurance rates by approximately 10%. He stated an approval of 

increased staff request could raise the rating.  

 

Budget Priorities General Fund: 
Priority One-Time Cost Ongoing Cost 

1. Training/Safety Officer position $0 $79,199 

2. Fire Inspector position $0 $79,199 

3. Probationary Firefigher/EMT $0 $69,820 

4. Increase overtime for training $0 $100,000 

 

Chief Hanneman indicated it is anticipated that overtime expenditures will be categorized as ‘reimbursable’, 

‘training’, or ‘regular’ in the new software system.  

 

Budget Overview Ambulance Fund: 
Funding Sources 2015/16 Approved 

Budget 

2016/17 Department 

Requested Budget 

Increase or 

Decrease 

Charges for Services $ 3,019,145 $ 3,477,663 $ 458,518 + 

Property and Franchise Taxes    

State Shared Revenues    

Inter-Governmental  $ 2,526,700 $ 2,674,678 $ 147,978 + 

Payment In-Lieu of Taxes    

Grants $10,000 $ 548,779 $ 538,779 + 

Miscellaneous $1,000 $ 190,000 $ 299,000 

Total   $6,891,720 $ 1,144,875 + 

 

Chief Hanneman stated the Bonneville County Commissioners recently approved new contract for services which 

supports an additional ambulance. He indicated proposed charges for services include a 3% increase in user fees. 

Inter-governmental includes 3% increase for the Bingham, Jefferson, and Bonneville County contracts. Grants will 

offset overtime use. Miscellaneous funding includes MERF reimbursement for the recent purchase of an 

ambulance.  

 
Expenditures 2015/16 Approved 

Budget 

2016/17 Department 

Requested Budget 

Increase or 

Decrease 

Wages and Benefits $ 3,756,128 $ 5,155,134 $1,399,006 + 

Operational Expenses $1,207,112 $ 1,217,807 $ 10,695 + 

Capital Outlay $ 453,605 $ 278,779 $ 174,826 - 

MERF Contribution  $220,000 $230,000 $10,000 + 

Debt Service $0 $0 $0 

Inter-Fund Transfers (In-lieu of tax) $412,623 $573, 844 $161,221 - 

Expenditure Total 

Increased Revenue 

 

General Fund Liability 

    $50,333 + 

$104,825 – 

 

$54,492 - 

 

Department Community-Oriented Results: 

1. Increase Safety and Security of community by providing additional in service ambulance – Safe and 

Secure Community 

2. Collaborate with Idaho State University on Paramedic program in Idaho Falls – Safe and Secure 

Community 
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Budget Priority: 
Priority One-Time Cost Ongoing Cost 

1.  Firefighter/ EMT (5 Positions)  $0 $349,101 

 

Chief Hanneman briefly reviewed emergency medical services response times within Bonneville County and Idaho 

Falls areas.  

 

Budget Overview Fire Station 1: 
Expenditures 2015/16 Approved 

Budget 

2016/17 Department 

Requested Budget 

Increase or 

Decrease 

Wages and Benefits       

Operational Expenses       

Capital Outlay $ 3,668,861 $ 4,183,206 $ 514,345 + 

FFE (Furniture, Fixtures, and Electric)   $300,000   

Landscaping and Change Orders   $300,000   

Inter-Fund Transfers        

Total   $ 4,783,206  

 

Idaho Falls Library: 

 

Mr. Peterson stated the Library is requesting a $200,000 increase in the Library levy. He reviewed increase of 

Library programs, circulation, and downloadable electronic materials. Director Wright and Mr. Peterson presented 

the following information with general discussion throughout: 

 
Funding Sources 2015/16 Approved 

Budget 

2016/17 Department 

Requested Budget 

Increase or 

Decrease 

Charges for Services $877,523 $878,123 $600 

Property and Franchise Taxes $1,846,697 $2,046,697 $200,000 

State Shared Revenues $97,000 $97,000 $0 

Inter-Governmental  $0 $0 $0 

Payment In-Lieu of Taxes $0 $0 $0 

Grants $41,000 $180,500 $139,500 

Miscellaneous $70,300 $80,300 $10,000 

Total $2,932,520 $3,282,620 $350,010 

 

Mr. Peterson stated Miscellaneous funding includes fines received from patrons. 

 
Expenditures 2015/16 Approved 

Budget 

2016/17 Department 

Requested Budget 

Increase or 

Decrease 

Wages and Benefits $1,865,087 $1,813,386 ($51,701) 

Operational Expenses $1,144,798 $1,428,236 $283,438 

Capital Outlay $18,828 $122,198 $103,370 

MERF Contribution  $1,800 $1,800 $0 

Debt Service $0 $0 $0 

Inter-Fund Transfers  $30,000 $17,000 ($13,000) 

Total  $3,060,513 $3,382,620 $322,107 

  

Director Wright stated the decrease in Inter-Fund Transfers was for Information Technology (IT) support, which 

can be accomplished in-house. Mr. Peterson briefly reviewed sums and forecast sums of Operating Expense, 

Salaries and Benefits, Capital Outlay, and MERF Depreciation.  

 

Budget Priorities: 
Priority One-Time Cost Ongoing Cost 
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Meet citizen demand for electronic materials  $0 $200,000 

Maintain citizen demand for traditional materials $0 $650,000 

Improve & maintain Library programming $25,000 $70,000 

Create outdoor reading area $125,000 $0 

Maintain reader’s advisory skills/ outreach / customer service training $0 $30,000 

 

Mr. Peterson believes all priorities fit within all Department Community-Oriented Results.   

 

Mr. Peterson reviewed increases for proposed Library levy as follows: 

  

Taxable Value of Property Current tax for Library Proposed tax for Library Increase Per Year 

$50,000 $27.94 $33.25 $5.31 

$100,000 $55.89 $66.50 $10.61 

$200,000 $111.77 $133.00 $21.23 

$300,000 $167.66 $199.50 $$31.84 

 

Future Capital projects being discussed as a Library Board: 

 -Expand Children’s Library - $100,000 

-Meeting room move to basement - $1.5 million (includes updating Heating, Ventilation, Air Conditioning   

(HVAC) for entire building) 

-Carpet replacement - $70,000 

-Outside reading area with public art - $250,000 

 

Community Development Services: 

 

Director Cramer expressed his appreciation from the elected officials for support to his staff. He reviewed the 

budget per the three (3) scenarios requested by Mayor Casper and stated the ‘3% decrease’ would be extremely 

difficult and would result in decrease of staff. The ‘flat budget’ is very workable and the department could continue 

to operate at status quo. The ‘3% increase’ would allow planning growth. He presented the following information 

with general discussion throughout: 

 
Funding Sources 2015/16 Approved 

Budget 

2016/17 Department 

Requested Budget 

Increase or 

Decrease 

Charges for Services $698,650 $730,000 $31,350 

Property and Franchise Taxes $0 $0 $0 

State Shared Revenues $0 $0 $0 

Inter-Governmental  $0 $0 $0 

Payment In-Lieu of Taxes $0 $0 $0 

Grants $635,200 $690,400 $55,200 

Miscellaneous $0 $40,000 $40,000 

Total $1,333,850 $1,460,400 $126,550 

 

Director Cramer indicated although Community Development Services is not an Enterprise Fund, revenues are 

received for several construction and construction-related fees. Revenues are expected to exceed revenue 

projections. Grants include scanning of documents which are currently housed at the Library. Miscellaneous 

funding includes reimbursement from the Redevelopment Agency.  

 
Expenditures 2015/16 Approved 

Budget 

2016/17 Department 

Requested Budget 

Increase or 

Decrease 

Wages and Benefits $1,560,802 $1,697,527 $135,725 

Operational Expenses $442,297 $530,702 $88,405 

Capital Outlay $360,327 $276,181 -$84,146 
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MERF Contribution  $0 $0 $0 

Debt Service $0 $0 $0 

Inter-Fund Transfers  $(36,750) $0 -$36,750 

Total $2,326,676 $2,504,410 $177,734 

 

Director Cramer stated expenditures include the anticipated grant as well as re-allocation of non-departmental funds 

for Targhee Regional Transit Public Authority (TRPTA). Professional Services are being reduced for small-scale 

projects. 

 

Budget Priorities: 
Priority One-Time Cost Ongoing Cost 

Dumpsters for Code Enforcement Neighborhood Cleanups $15,000 $0 

Planner I Position (mid-year hire) $0 $28,317.68 (mid-year hire) 

$56,635 (full-year hire) 

 

Department Community-Oriented Results: 

1. Dumpsters for Code Enforcement Neighborhood Cleanups – Attractive, clean, livable, and family-

oriented community; Strong, stable and healthy economic growth and vibrancy; Managed, well-

planned growth and development. 

2. Planner I Position – Attractive, clean, livable, and family-oriented community; Strong, stable and 

healthy economic growth and vibrancy; Environmental sustainability and resource preservation; 

Managed, well-planned growth and development; Reliable public infrastructure and effective 

transportation and mobility; Safe and secure community. 
Director Cramer reviewed Code Enforcement, Long-Range Planning, and Short-Range Planning staff.  

 

Human Resources (HR): 

 

Director Alexander presented the following information with general discussion throughout: 

 
 Revenue Expenditure Request Total 

Human Resources $0 $329,759 $92,000 $421,759 

 

Requests/adjustments include: 

 $5000, American Insurance Services Annual Fee 

 $1,000, Drug Testing 

 $16,000, Employee Assistance 

 $26,000, Employee Costs  

 $92,000, HR Analyst Position 

 $110,000, HR Director replacement and step and grade for current staff 

 $20,000, City picnic/Holiday  

 $10,000, Civil Service testing for Fire and Police Departments – transfer from Non-Departmental 

Funds. Brief discussion followed regarding eliminating the Civil Service testing 

 

There being no further business, it was moved by Councilmember Radford, seconded by Councilmember Hally, to 

adjourn the meeting at 5:00 p.m. which motion passed following a unanimous vote.  

 

 

 

               

  CITY CLERK         MAYOR 
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The City Council of the City of Idaho Falls met in Special Council Meeting (Council Budget Session), Friday, July 

8, 2016, at the City Council Chambers in the City Annex Building located at 680 Park Avenue in Idaho Falls, Idaho 

at 8:00 a.m. 

 

There were present: 

Mayor Rebecca L. Noah Casper 

Councilmember Barbara Ehardt  

Councilmember John B. Radford  

Councilmember David M. Smith  

Councilmember Ed Marohn  

Councilmember Michelle Ziel-Dingman  

Councilmember Thomas Hally  

 

Also present: 

Pam Alexander, Municipal Services Director 

Mark Hagedorn, Controller 

Kenny McOmber, Treasurer 

Mark McBride, Police Chief 

Greg Weitzel, Parks and Recreation Director 

Kathy Hampton, City Clerk 

 

Mayor Casper called the meeting to order at 8:00 a.m. with the following: 

 

Opening Remarks: 

 

Mayor Casper briefly reviewed the agenda and stated an updated summary report will be prepared upon completion 

of all Department presentations. She believes in the importance of public safety, and all resources and training 

should be provided for officer safety and protection. She encouraged the City leaders to be thoughtful and smart. 

She then turned the meeting to department presentations.   

 

Police Department: 

 

Chief McBride believes the Police Department officers continually work toward the motto/vision of “A Community 

Safe from Crime and Disorder”. He stated six (6) pillars recently identified include: building trust within the 

community; policy oversite; technology and social media; community policing for crime reduction; training and 

education; and, officer wellness and safety. He presented the following information with general discussion 

throughout: 

 
Funding Sources 2015/16 Approved 

Budget 

2016/17 Department 

Requested Budget 

Increase or 

Decrease 

Charges for Services (fingerprints/reports) $12,034 $16,221 $4,187 

Property and Franchise Taxes    

State Shared Revenues    

Inter-Governmental        

Payment In-Lieu of Taxes    

Grants $55,844 $125,482 $69,638 

Miscellaneous $678,018 $600,749 $(77,269) 

Total $745,896 $742,452 $(3,444) 

 

Chief McBride stated the majority of anticipated grants are on-going. Miscellaneous funding is indicating a 

reduction although costs are being reallocated. Funding Sources does not include General Fund monies.  

  



JULY 8, 2016 

2 

 

Expenditures 2015/16 Approved 

Budget 

2016/17 Department 

Requested Budget 

Increase or 

Decrease 

Wages and Benefits $12,024,452 $12,430,620 $406,168 

Operational Expenses $1,284,497 $1,327,103 $42,606 

Capital Outlay $444,002 $130,121 $(313,881) 

Municipal Equipment Replacement Fund 

(MERF) Contribution  

$334,200 $370,700 $36,500 

Debt Service $0 $0 $0 

Inter-Fund Transfers $672,194 $663,219 $(8,868) 

Total $13,414,957 $13,595,219 $180,262 

 

Chief McBride stated total increase is due to reallocation of grants and utilities as well as anticipated overtime costs 

for the upcoming Airshow. It was noted Airshow expenditures are included in Council budget and should not be 

included in Department budgets. The increase of Wages and Benefits includes request of two (2) permanent officers 

to replace anticipated retirees. Capital Outlay decrease is due to allocating costs to Records Management 

System/Storage Area Network (SAN). MERF includes Information Technology (IT) component for equipment 

required in vehicles. Inter-Fund Transfers include Airport security and Fire Department dispatch services. 

 

Chief McBride briefly reviewed sums of Interfund Transfers, Operating Expense, Salaries and Benefits, Capital 

Outlay, and MERF Depreciation.  

 

Budget Priorities: 
Priority One-Time Cost Ongoing Cost 

1. Staffing Retention  $131,336 $131,336+ 

2. SAN Expansion – digital storage $56,136.66 $3,987 

3. Consultant – New Building Professional Services $150,000   

4. Locker Room Remodel $67,120   

 

Department Community-Oriented results as follows: 

Staffing Retention – Safe and secure community 

SAN –Safe and secure community; Good Governance 

Consultant – Good Governance; Safe and secure community; Managed, well-planned growth and 

development; Attractive, clean, livable and family-oriented community 

Locker Room – Good Governance, Safe and secure community  

 

Chief McBride briefly reviewed other requests stating additional requests are low priority or based on grant 

funding.  

 

Parks and Recreation: 

 

Director Weitzel stated comparison of FY2015/16 vs. FY2016/17 budget - $711,989 in revenues which reduces 

expenditures of $1,952,500. The Department’s operational activities are separated into: Administration, Parks 

Maintenance, Recreation, Idaho Falls Zoo, and Golf Divisions. He expressed his appreciation to the staff within the 

department. He reviewed number of volunteers and hours of donated time - estimated value of $721,000.  

 

 He presented the following information with general discussion throughout:  

 
Funding Sources 2015/16 Approved 

Budget 

2016/17 Department 

Requested Budget 

Increase or 

Decrease 

General Fund without Capital $5,314,420 $6,084,475 $770,055 

Recreation Fund $495,801 $645,801 $150,000 

User Fees and Charges $1,736,995 $2,034,840 $297,845 
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Golf Revenues $2,585,003 $2,596,827 $11,824 

Grants, Donations, Miscellaneous $717,450 $388,500 $-333,950 

Recreation Fund Reserves $183,785 $0 $-183,785 

Total $11,033,454 $11,745,443 $+711,989 

 

Director Weitzel stated the Parks and Recreation Department recovers 48% of operating expenditures through User 

Fees and Charges.  

 
 Expenditures – General Budget Overview 

(includes Administration, Parks Maintenance, 

Recreation, Zoo and Golf Divisions) 

2015/16 Approved 

Budget 

2016/17 Department 

Requested Budget 

Increase or 

Decrease 

Wages and Benefits $8,085,408 $8,275,749 $190,341 

Operational Expenses $4,130,462 $4,464,797 $334,335 

Capital Outlay $3,289,954 $524,900 $(2,765,054) 

MERF Contribution  $391,300 $531,600 $140,300 

Debt Service $0 $0 $0 

Inter-Fund Transfers $(711,578) $(564,000) $(147,578) 

Total $15,185,546 $13,233,046 $(1,952,500) 

 

Director Weitzel briefly reviewed sums of Interfund Transfers, Operating Expense, Salaries and Benefits, Capital 

Outlay, and MERF Depreciation.  

 

Budget Priorities: 
Priority One-Time Cost Ongoing Cost 

1. Approve Weed and Environmental Control Maintenance 

Operator / 1-ton Extended Cab Truck 

$38,000 $48,862 ($29,869 + 

$18,993 Benefits) 

2. Approve Idaho Falls Zoo Keeper $0 $48,118 ($32,600 + 

$15,518 Benefits) 

3. Increase percentage for the Recreation Fund levy (from 2.0057 

to 2.5898) = $150,000 in additional revenue 

$0 $150,000 

4. Transfer Shelter Rental revenues (approx. $40k annually) to 

the Parks Capital Improvement Fund 

$0 $40,000 

5. Develop MERF for park facilities including playgrounds, 

shelters and restroom replacements 

 TBD 

 

Department Community-Oriented results as follows: 

Director Weitzel believes all Budget Priorities fall within all categories of Department Community-

Oriented Results. Brief review of budget priorities: 

1. Approve Weed and Environmental Control Maintenance Operator / 1-ton Extended Cab Truck 

 Idaho Falls = 2,115 acres with 33 full-time employees (FTE) (64 acres per FTE) 

 National Standard = 12-39 acres per FTE 

2. Approve Idaho Falls Zoo Keeper 

 Currently 6 FTE Zoo Keepers 

 Recent United States Department of Agriculture (USDA) and Association of Zoos and Aquariums 

(AZA) inspections strongly recommend additional keeper staff 

 License and Accreditation 

3. Increase Levy for Recreation Fund 

 The Recreation Fund Property Tax allocation was raised from $499,000 to $515,000 in 2015.  This 

was the first increase in more than 10 years.    

 Current Allocation:  2.0057% = $515,048 

 Request Levy Increase to 2.5898 = +$150,000 
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 The Recreation Fund balance has decreased from just over $400K to $120K.  The Recreation Fund 

Reserves are used as a savings account for emergencies.  Without a means of recharging the fund 

balance, the Recreation Division will have no emergency reserves. 

4. Transfer Shelter Rental revenues to the Parks Capital Improvement Fund (PCIF) 
 The goal of the PCIF is to develop a strategic fiscal plan to advance a sustainable capital 

maintenance and replacement program. 

 We propose that revenues from shelter rentals (approximately $40,000) be set aside for the PCIF 

which is currently funded through $1 Surcharges.     

 PCIF = $250,000 Available for 2016/17 Budget 

 

Director Weitzel indicated the priority for Capital Improvement Projects (CIP), through community requests, is to 

approve funding for the Priority Trail Development and Maintenance Projects. He reviewed CIP requests, with total 

CIP request = $4,420,000. He stated the parks system is for individual, community, environmental, and economic 

benefits. He reviewed 2016-17 proposed park plans. 

 

Mayor Casper stated Mayor, Council, and Legal Department budgets will be presented at the July 18, 2016, 

Council Budget Session as well as follow-up review and discussion of Wages and Benefits.  

 

Per Council request, Mr. Hagedorn briefly reviewed additional benefits option. Option 2, revised, calculated half of 

the 6% increase being incrementally absorbed by employees over the course of years with City paying 90% and 

employees paying 10% of Total Plan Cost. Option 5, revised, would eliminate the entire Preferred Provider 

Organization (PPO) plan. This option would be more expensive, in long term, to the City.  

 

Councilmember Marohn recommended the Councilmembers thoroughly review all requests. He believes growth 

money should be taken. Brief discussion followed regarding one-time costs versus on-going costs, it was noted that 

on-going cost requests may exceed any levy increase.  

 

Mayor Casper indicated monies, saved through self-insurance or MERF, may be available for the City to borrow 

against. Mr. Hagedorn recommended any use of such funds should only be used for capital or related one-time 

costs. 

 

In closing, Mayor Casper stated Relay for Life, a cancer fundraiser, is being held on July 8, 2016.  

 

There being no further business, it was moved by Councilmember Dingman, seconded by Councilmember Marohn, 

to adjourn the meeting at 11:05 a.m. which motion passed following a unanimous vote.  

 

 

 

               

  CITY CLERK         MAYOR 





NOTICE OF PUBLIC HEARING

PROPOSED BUDGET FOR FISCAL YEAR 2016-2017

CITY OF IDAHO FALLS, IDAHO

PROPOSED EXPENDITURES

FY 2015 FY 2016 FY 2017

Actual Budget Proposed

Expenditures Expenditures Expenditures

General Fund

Mayor and Council 138,591$           238,549$            4,214,613$              

Legal 410,800 422,247 861,990

Municipal Services 4,458,862 8,877,134 4,247,773

Community Development 1,925,559 2,163,861 2,447,260

Human Resources 186,202 211,928 398,759

Police 12,358,045 13,178,430 13,827,072

Fire 9,976,400 12,892,390 9,697,723

Parks 6,188,935 8,150,125 8,066,222

Public works 1,632,103 1,969,900 2,021,100

     General Fund Total 37,275,496 48,104,564 45,782,512

Special Revenue Funds

Street Fund 4,754,544 5,498,300 9,114,300

Recreation Fund 1,670,243 1,755,804 1,972,028

Library Fund 2,600,125 3,037,436 3,382,620

Airport Passenger Facility Charge Fund 628,703 600,000 -                          

Municipal Equipment Replacement Fund 1,985,285 2,132,000 2,012,000

Electric Light Public Purpose Fund 594,852 1,137,500 1,246,217

Business Improvement District Fund 46,163 50,481 50,000

Golf Fund 2,654,245 2,713,213 2,588,895

     Special Revenue Funds Total 14,934,160 16,924,734 20,366,060

Internal Service Fund

Self-Insurance Fund 736,229             1,050,000 2,300,000

Capital Projects Funds

Sanitary Sewer Capital Improvement Fund -                     650,000 650,000

Municipal Capital Improvement Fund 39,549 -                      500,000

Street Capital Improvement Fund 3,155,475 4,050,000 6,300,000

Bridge and Arterial Street Fund -                     220,000 220,000

Water Capital Improvement Fund 12,451               1,200,000 1,200,000

Surface Drainage Fund -                     60,000 60,000

Traffic Light Capital Improvement Fund 238,525             823,000 925,000

Parks Capital Improvement Fund 45,991               125,000 159,500                   

Fire Capital Improvement Fund -                     -                      4,783,206                

     Capital Projects Funds Total 3,491,991 7,128,000 14,797,706

Enterprise Funds

Airport Fund 4,572,109 7,000,058 9,276,020

Water and Wastewater Fund 18,547,589 32,913,400 34,231,000

Sanitation Fund 4,628,050 4,875,500 4,944,400

Ambulance Fund 4,469,046 5,406,734 6,934,580

Idaho Falls Power 57,249,596 68,254,460 56,562,189

     Enterprise Funds Total 89,466,390 118,450,152 111,948,189

             Total Expenditures - All Funds 145,904,266$    191,657,450$     195,194,467$          

A public hearing pursuant to Idaho Code section 50-1002, will be held for consideration of the proposed budget

for the fiscal year from October 1, 2016 to September 30, 2017. The hearing will be held at the City of Idaho Falls

Council Chambers, in the City Annex Building, located at 680 Park Avenue, Idaho Falls, Idaho at 7:30 p.m. on

Thursday, August 11, 2016. All interested persons are invited to appear and provide comments regarding the

proposed budget. Copies of the proposed budget are available at the Idaho Falls City Controller’s Office during

regular office hours (8:00 a.m. to 5:00 p.m., weekdays). City Hall is accessible to persons with disabilities.

Anyone desiring accommodations for disabilities in order to allow access to the budget documents or to the

hearing should contact the City Controller's Office at 612-8230 at least 48 hours prior to the public hearing. The

proposed FY 2017 budget is shown below as FY 2017 proposed expenditures and projected revenues.
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PROJECTED REVENUES

FY 2015 FY 2016 FY 2017

Actual Budget Projected

Revenues Revenues Revenues

Property Tax Levy

General Fund 22,769,599$      24,678,990$       22,258,132$            

Streets Fund -                     -                      3,674,991                

Recreation Fund 490,862 515,048 515,048

Library Fund 1,759,975 1,846,697 1,846,697

Municipal Capital Improvement Fund 705,272 740,024 740,000

Fire Retirement 1,244,712 361,250 400,791

Liability Insurance 613,767 624,477 636,966

     Property Tax Levy Total 27,584,187 28,766,486 30,072,625

Revenue Sources Other Than Property Tax

General Fund 12,742,136 16,667,914 18,016,783

Street Fund 2,269,158 3,895,000 5,418,307

Recreation Fund 1,003,440 1,082,415 1,184,340

Library Fund 1,083,855 1,085,823 1,435,923

Passenger Facility Fund 628,703 600,000 -                          

Municipal Equipment Replacement Fund 122,219 80,000 40,000

Electric Light Public Purpose Fund 621,680 1,018,000 998,817

Business Improvement District Fund 42,497 52,000 50,000

Electric Rate Stabilization Fund 240,434 250,000 -                          

Golf Fund 2,684,183 2,725,900 2,596,827

Self-Insurance Fund 1,776,903       1,200,000 1,152,000

Sanitary Sewer Capital Improvement Fund 231,463 140,500 155,500

Municipal Capital Improvement Fund 721 1,000 -                          

Street Capital Improvement Fund 1,958,728          2,240,000           3,760,000                

Bridge and Arterial Street Fund 82,636 100,000 110,000

Water Capital Improvement Fund 357,127 180,500 271,000

Surface Drainage Fund 10,139 12,000 12,000

Traffic Light Capital Improvement Fund 437,184             470,647 827,047

Parks Capital Improvement Fund 116,242             132,500              200,000                   

Fire Capital Improvement Fund -                         -                          401,524                   

Airport Fund 4,705,111 5,715,187 7,816,487

Water and Wastewater Fund 17,269,491 18,455,000 18,591,000

Sanitation Fund 3,994,562 3,856,000 3,860,000

Ambulance Fund 3,892,779 5,406,734 6,701,720

Idaho Falls Power 56,809,406 49,792,500 48,240,715

Fund Transfers 3,910,398 4,131,750 2,902,000

Fund Balance Carryover 1,328,884 43,599,594 40,379,852

     Other Revenue Sources Total 118,320,079 162,890,964 165,121,842

          Total Revenues - All Funds 145,904,266$    191,657,450$     195,194,467$          

Dated this 28th day of July, 2016.

 Kathy Hampton, City Clerk

Publish:  July 31st and August 7th, 2016

I, Kathy Hampton, City Clerk of the City of Idaho Falls, Idaho certify that the above is a true and correct

statement of the proposed expenditures by fund and the entire estimated revenues and other sources of the City

of Idaho Falls, Idaho for the fiscal year 2016-2017; all of which have been tentatively approved by the City

Council on July 28, 2016 and entered at length in the Journal of Proceedings. 
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